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1.0  SAMPLING  APPROACH  AND  METHODOLOGY 


1.1  Overview 


This  section  describes  the  target  populations  under 
investigation,  the  generation  of  the  sampling  pools  for  each 
population  and  the  final  sample  selection  procedures. 


1 . 2  The  Target  Populations 

The  study  called  for  the  investigation  of  three  population 
groups:  Group  A  —  Non-Prior  Service  males,  17i  to  26  years  of 
age  with  no  college  degree;  Group  B  —  Non-Prior  Service 
females,  17£  to  26  years  of  age  with  no  college  degree;  and 
Group  C  —  males  with  prior  service  and  time  remaining  under 
their  initial  six  year  obligation. 

1. 3  Considerations  Affecting  Sampling  Design 
1.3.1  Groups  A  and  B 

Group  A  and  Group  B  were  treated  as  a  single  group  with 
respect  to  sampling  design,  generation  and  methods.  Associates 
generated  a  single  sampling  pool  of  target  households  from 
which  individuals  in  Group  A  and  Group  B  were  selected.  The 
presence  of  an  eligible  Non-Prior  Service  male  or  female  in 
these  households  determined  the  sample  for  which  the  obtained 
data  was  used.  Under  no  circumstances,  however,  were  two 
interviews  completed  from  the  same  household. 

Following  this  method,  it  was  predicted  that  females  would 
be  sampled  more  frequently  than  males  so  a  selection  procedure 
was  used  which  favored  males.  In  those  households  with  eligible 
respondents  of  both  sexes,  the  male  was  selected  60  percent  of 
the  time  and  the  female  was  selected  40  percent  of  the  time. 


1.3.2  Group  C 


Group  C  was  sampled  separately  from  Groups  A  and  B.  The 
Defense  Manpower  Data  Center  ( DMDC )  maintains  files  on  the 
Veterans  who  comprise  Group  C. 

A  master  sample  of  12,612  names  was  drawn  by  DMDC. 
Associates  provided  DMDC  with  the  general  framework  for 
selecting  the  names.  The  framework  was  based  on  the  geo¬ 
graphic  dispersion  of  the  Army  Reserve.  The  general  frame¬ 
work  is  described  in  Table  1-1.  Further  details  on  the 
selection  procedure  are  provided  in  Table  1-2. 

As  documented  in  the  first  study  (ARB,  19771),  the  Army 
Reserve  was  chosen  as  a  geographical  model  because  it  1)  has 
the  broadest  geographic  dispersion  of  drill  units  among  the 
various  Reserve  components  and  2)  maintains  complete  zip  code 
information  based  on  member's  residence.  In  addition,  it  was 
assumed  that  the  base  distribution  of  Army  Reservists  was 
correlated  with  accessibility  to  Reserve  component  training 
centers  and  that  it  was  unlikely  that  the  distribution  had 
changed  over  the  period  of  a  year. 


A  Study  of  Issues  Related  to  Accession  and  Retention  of  Enlisted 
Personnel  in  the  Reserve  Components.  Report  prepared  for  the 
Department  of  Defense  (M00027-73-A-0013 )  by  Associates  for 
Research  in  Behavior,  1977. 
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TABLE  1-1.  GENERAL  FRAMEWORK  FOR  SELECTING  GROUP  C 

1.  The  distribution  of  the  Veterans  sample  in  the  first 

study  was  based  on  the  distribution  of  the  Army  Reserve. 

2.  Associates  enumerated  the  zip  codes  of  the  Veterans 

sample  from  the  first  study. 

3.  The  zip  codes,  grouped  by  state,  were  arrayed  in 

ascending  order. 

4.  Associates  determined  the  number  of  qualified  Veterans 

needed  to  be  randomly  drawn  from  each  zip  code  area. 

5.  Since  the  present  study  involved  a  larger  number  of 

subjects,  the  specifications  increased  the  primary 
sampling  pool  twofold  over  last  year. 

6.  The  appropriate  zip  code  list  as  well  as  the  number 

of  names  needed  to  be  drawn  from  each  zip  code  area 
were  sent  to  DoD  for  forwarding  to  DMDC . 
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TABLE  1-2.  FURTHER  DETAILS  ON  SAMPLING  PROCEDURE  FOR  GROUP  C* 

The  detailed  procedure  for  selecting  Group  C  was  as  follows: 

1.  DMDC  (California)  assembled  the  Loss  Files  from  all 

services  except  the  Coast  Guard,  including  only  those 
cases  entered  between  FY  1975  and  March  1978. 

2.  DMDC  converted  the  three-digit  Inter-Service  Separation 

Code  (ISC)  to  a  two-digit  code. 

3.  The  first  selection  was  then  based  on  the  ISC: 

a.  Those  individuals  whose  release  would  not  hamper 

their  return  to  service  were  included  in  the 
group,  i.e.,  all  non-negative  release  situations. 

b.  Those  individuals  with  ISC  codes  indicating  medical 

discharge,  death,  entrance  into  an  ulcer  treatment 
program,  retired,  or  failure  to  meet  minimum 
behavior  or  performance  standards  were  not  included 
in  the  sampling. 

4.  The  file  was  also  crossed  with  the  December  1977  Master 

Military  File  and  the  Reserve  file  to  exclude  anyone 
who  had  re-enlisted  or  who  was  a  member  of  the  Reserve 
components . 

5.  DMDC  then  crossed  the  file  with  VA  and  Post  Service 

files  to  match  names  with  addresses. 

6.  The  final  Prior  Service  Military  Available  file 

(N  =  728,381)  was  then  forwarded  to  DMDC  (Virginia) 
for  additional  selection. 
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TABLE  1-2.  CONT'D 

7.  Individuals  were  included  in  the  sample  population  if 

they  met  the  following  qualifications: 

a.  Date  of  separation  was  between  October  1975  and 

March  1978. 

b.  Active  Duty  Base  Date  was  greater  than  June  1972. 

c.  Name,  state,  and  zip  code  information  were  present. 

d.  Mental  Category  was  3  or  above. 

e.  They  were  male  and  eligible  for  re-enlistment. 

f.  ISC  indicated  a  non-negative  release  situation. 

8.  The  resulting  file  (N  =  161,717)  represented  the  final 

sample  population. 

9.  After  the  frequency  of  individuals  in  each  state  was 

determined,  a  program  was  run  which  randomly  selected 
the  final  sample  within  the  constraint  that  its 
geographical  distribution  was  comparable  to  the 
original  sample  population. 

10.  The  final  sample  (N  =  12,612)  was  forwarded  to  Associates. 


♦From  telephone  conversations  between  DMDC  and  Associates. 


-6- 


A  properly  documented  computer  tape  containing  the  names, 
addresses  and  selected  information  on  12,612  qualified  Veterans 
was  received  on  September  29,  1978.  The  exact  tape  specifications 
are  shown  in  Table  1-3. 

The  selected  information  for  which  codes  were  available 
included  social  security  number,  total  active  military  service, 
pay  grade,  race,  sex,  mental  category,  service,  date  of  separation, 
age  at  separation,  active  duty  base  date  and  component.  A 
frequency  distribution  of  the  highest  year  of  education  was 
supplied  by  DMDC  at  a  later  date.  The  selected  information 
pertinent  to  the  present  study  was  social  security  number,  total 
active  military  service,  highest  year  of  education,  service, 
race,  date  of  separation  and  age  at  separation. 

Three  statistical  tests  were  employed  in  order  to  determine 

whether  the  geographical  structure  of  the  master  sample  was  in 

accord  with  the  structure  of  the  master  sample  supplied  last  year. 

These  tests  were  based  on  sixteen  selected  states  which  together 

accounted  for  65  percent  of  the  sample.  A  state  by  state  analysis 

indicated  a  significantly  good  fit  to  the  model  (X  *  7.52, 

16  d_f,  j>  >  .95).  Treating  the  16  states  as  a  set,  another  analysis 

indicated  that  these  large  states,  relative  to  small  states,  were 

handled  the  same  (X_2  =  1.31,  1  df,  j)_  >  .25).  The  third  analysis 

tested  the  heterogeneity  among  the  16  states.  The  results 

indicated  that  these  states  were  handled  in  a  significantly 

2 

homogeneous  manner  (X  =  6.21,  15  d_f,  _p  >  .975). 

From  the  original  sampling  pool  of  12,612  names,  a  sample 
of  1500  names  were  selected. 
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TABLE  1-3.  TAPE  SPECIFICATIONS 

TAPE  002550 
9  Track  -  1600  BPI 
IBM  Standard  Label 
DSN  =  LOSDD . XTREN. P7578 

RECFM  =  FB,  LRECL  =  156,  BLKSIZE  =  6240 
N  =  12,612 


1. 4  Sampling  Methods 


1.4.1  Sampling  Plan  for  Samples  A  and  B 

The  samples  drawn  from  the  National  Guard  and  Reserve 
components  in  the  first  study  were  used  as  the  basis  of  a  random 
number  generating  system  to  develop  Sample  A,  men  with  no  prior 
service  experience  and  Sample  B,  women  with  no  prior  service 
experience.  The  procedure  was  as  follows: 

1.  Approximately  2,000  paired  sets  of  telephone  numbers 

were  randomly  generated  in  the  first  study  (See  ARB, 
1977,  Section  1.3.2).  These  telephone  numbers  were 
retrieved  and  set  up  on  computer  file.  Then  the  first 
set  out  of  every  four  was  systematically  deleted  to 
produce  1500  sets. 

2.  Next,  the  last  two  digits  of  each  telephone  number  were 

deleted  yielding  a  eight-digit  stem. 

3.  Four  permutations  of  ten  digits  and  four  permutations 

of  five  digits  were  then  generated.  In  the  latter 
cases,  these  digits  were  the  complements  of  those 
digits  employed  in  the  first  study.1 

4.  The  first  set  of  ten  digits  were  then  paired  with  the 

first  set  of  five  digits  to  create  50  two-digit  numbers. 
An  example  of  this  process  is  given  in  Table  1-4. 
Likewise,  the  remaining  sets  were  paired. 

5.  Each  of  the  four  newly  created  sets  of  50  two-digit 

numbers  were  then  arrayed  in  a  random  fashion.  These 
four  sets  of  50  two-digit  numbers  appear  in  Table  1-5. 


1For  example,  if  the  digits  1,  3,  6,  7,  and  8  were  randomly 
chosen  in  the  first  study,  the  present  study  used  digits 
0 ,  2 ,  4 ,  5 ,  and  9 . 


TABLE  1-4 .  EXAMPLE  OF  RANDOM  PROCEDURE  FOR  GENERATING  DOUBLE 
DIGIT  SUFFIXES 


Set  of  Five  Random  Digits  Set  of  Ten  Random  Digits 
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TABLE  1-5.  THE  FOUR  SETS  OF  RANDOMLY  GENERATED  SUFFIXES 


Set  1  Set  2 


57 

62 

47 

04 

95 

17 

59 

24 

22 

14 

08 

11 

49 

84 

94 

25 

21 

06 

45 

60 

48 

01 

96 

27 

40 

12 

93 

88 

25 

80 

97 

05 

20 

07 

98 

18 

23 

28 

92 

26 

55 

16 

90 

08 

06 

89 

46 

61 

50 

22 

04 

68 

53 

66 

28 

85 

54 

03 

24 

82 

02 

19 

07 

81 

43 

65 

27 

64 

09 

86 

52 

02 

91 

15 

12 

21 

29 

87 

99 

20 

51 

00 

26 

29 

41 

67 

05 

09 

58 

63 

00 

83 

44 

13 

03 

23 

56 

69 

01 

10 

Set  3  Set  4 


48 

29 

27 

04 

77 

53 

49 

05 

03 

46 

06 

28 

96 

24 

25 

13 

07 

26 

91 

12 

41 

01 

05 

47 

94 

14 

42 

16 

46 

27 

99 

06 

01 

5« 

22 

55 

47 

40 

26 

21 

95 

25 

44 

43 

92 

49 

71 

51 

78 

59 

02 

19 

73 

44 

43 

20 

28 

09 

20 

00 

08 

42 

93 

50 

75 

45 

45 

17 

79 

54 

40 

56 

74 

23 

76 

57 

21 

48 

04 

02 

29 

07 

98 

52 

24 

15 

72 

41 

97 

08 

00 

10 

90 

03 

09 

18 

70 

22 

23 

11 
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6.  The  first  set  of  50  pairs  were  then  affixed  to  the 

first  eight-digit  stem  of  the  first  telephone  number 
set  to  create  50  new  telephone  numbers.  The  second 
set  of  50  pairs  were  then  affixed  to  the  second  eight¬ 
digit  stem  of  that  set.  These  first  100  numbers 
constituted  the  first  sampling  block.  Thus,  the  first 
block  consisted  of  100  different  telephone  numbers, 

50  of  which  had  one  eight-digit  stem  and  50  of  which 
had  another  eight-digit  stem. 

7.  The  third  and  fourth  set  of  50  pairs  were  then  affixed 

to  the  first  and  second  eight-digit  stem  of  the  second 
telephone  number  set,  respectively,  to  produce  the 
second  block  of  100  telephone  numbers.  This  procedure 
was  followed  until  1500  blocks  of  100  telephone 
numbers  were  generated. 

8.  A  second  1500  blocks  of  100  numbers  each  were  then 

generated  by  increasing  each  telephone  number  created 
in  Steps  6  and  7  by  100.  For  example,  telephone 
number  555-5555  was  used  to  generate  an  additional 
telephone  number  555-5655. 

9.  A  total  of  3000  blocks  of  100  numbers  each  was  thus 

generated.  Each  of  the  300,000  numbers  was  a  unique 
number . 

10.  The  first  50  telephone  numbers  in  each  of  the  3000 

blocks  represented  the  target  number  plus  49  backups. 
The  second  50  telephone  numbers  in  each  block  repre¬ 
sented  50  additional  backups  which  were  created  from 
a  different  stem  than  were  the  first  backup  numbers. 
Thus ,  there  were  99  backup  numbers  for  each  target 
number.  The  rationale  for  this  procedure  was  that  if 
the  target  number  and  its  associated  backups  turned 
out  to  be  non-productive  or  unusable  numbers  there 
would  be  an  increased  likelihood  of  gaining  a  completed 
interview  by  redirecting  interviewing  efforts  to  a 
new  telephone  number  stem. 


r 


11.  To  complete  Samples  A  and  B,  one  interview  had  to  be 
completed  within  each  block.  Thus,  interviewing 
started  with  the  first  number  in  each  block  and 
proceeded  sequentially  until  a  completed  interview 
was  obtained.  However,  a  few  of  the  blocks  contained 
a  large  proportion  of  unusable  numbers  (e.g.,  business 
numbers  and  dead  numbers).  Thus,  the  99  backups  were 
exhausted  before  a  valid  interview  was  obtained.  In 
these  cases,  a  telephone  number  from  the  same  area 
code  from  a  block  in  which  an  interview  had  been 
completed  within  the  first  fifty  numbers,  was  used. 


1.4.2  Sampling  Plan  for  Sample  C 


The  final  sample  was  in  reality  a  second  stage  sample;  the 
first  stage  sample  was  the  master  sample  provided  by  DMDC ,  which 
served  as  the  sampling  frame  for  the  second  stage  sample.  Since 
the  drawing  of  the  first  stage  was  the  responsibility  of  the 
agencies  maintaining  the  original  files,  the  discussion  in  this 
section  focuses  on  the  second  stage  sample.  A  discussion  of  the 
first  stage  sample  is  provided  in  Section  1.2.2. 

The  following  procedure  was  used  to  draw  Sample  C  from  the 
names  supplied  by  DMDC. 

1.  The  names  were  sorted  by  state. 

2.  Within  state,  the  names  were  arranged  by  zip  code  in 

ascending  order. 

3.  Every  nth  name  was  selected  within  each  particular 

state  in  order  to  maintain  the  relative  contribution 
of  each  state  to  the  total  sample. 
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4.  While  it  is  desirable  to  be  able  to  interview  all  of 
the  persons  whose  names  are  chosen  by  a  sampling 
procedure,  inevitably  some  persons  will  be  unreachable 
and  some  numbers  will  be  unusable  for  a  variety  of 
reasons.  Therefore,  backup  names  were  selected  at 
the  same  time  as  the  target  names.  Between  five 
and  eight  names  were  chosen  as  backups  for  each 
target  person^-.  The  names  situated  after  each  nth 
name  were  used  as  backups  for  that  particular  nth 
name,  thus  maintaining  the  state  and  zip  code  structure 
of  the  design. 

Three  statistical  tests  were  performed  in  order  to  assess 
the  degree  to  which  the  geographical  distribution  of  the  attained 
sample  matched  the  original  sampling  frame.  In  order  to  have  an 
appropriate  number  of  cases  in  each  group,  states  were  collapsed 
into  17  groups  following  the  population-weighted,  SES-controlling 
definitions  used  by  the  National  Health  Survey.  The  results 
(5E2  =  5.327,  16  elf)  indicated  that  the  attained  sample  matched 
the  sampling  framework  significantly  well.  However,  to  test 
whether  there  were  any  regional  biases,  the  17  groups  were 
collapsed  into  four  regions.  The  obtained  chi  square,  1.866 
on  3  degrees  of  freedom  ,  indicated  the  absence  of  any  regional 
biases.  Finally,  an  F-test  of  the  two  chi  squares  indicated 
that  the  groups  were  treated  in  a  homogeneous  manner. 


The  availability  of  backup  names  varied  as  a  function  of  the 
original  nu  ,ber  of  subjects  in  each  state. 
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2.0  INTERVIEWING  AND  TELEPHONE  PROCEDURES 


2.1  Overview 


All  data  collected  for  the  present  study  were  obtained  over 
the  telephone  by  experienced  interviewers.  These  interviewers 
were  trained  and  worked  in  a  carefully  controlled  environment. 


2 . 2  Interviewing  Location 

All  interviewing  for  this  study  was  conducted  by  Valley 
Forge  Information  Services  (VFIS)  at  their  controlled,  centrally 
located  WATS  facility  in  suburban  Philadelphia.  The  operations 
center  for  VFIS  is  located  in  the  Burlington  Industrial  Complex 
in  the  Valley  Forge  Corporate  Center,  Valley  Forge,  Pennsly vania . 
VFIS  has  the  modern  equipment  and  facilities  needed  to  run  an 
efficient  interviewing  operation.  The  center  of  interviewing 
and  field  control  was  the  telephone  room  with  sound-proof  booths, 
monitoring  equipment  and  a  control  room.  Adjacent  to  the 
telephone  room  were  interviewer  training  rooms  and  the  sampling 
and  editing  departments.  The  proximity  of  the  Valley  Forge 
Center  to  Associates'  main  office  made  working  closely  together 
very  practicable. 
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2 . 3  Interviewer  Training 


Every  interviewer  assigned  to  the  study  was  given  detailed 
briefings  on  interviewing  procedures  in  general  and  on  the 
particular  requirements  of  this  study.  In  addition  to  general 
briefings,  training  sessions  were  conducted  on  the  questionnaires 
themselves.  Each  question  was  covered  in  detail  in  these  sessions 
The  purpose  of  the  question  and  how  it  was  to  be  handled  during 
the  interviewing  process  was  explained.  Questions  from  inter¬ 
viewers  were  encouraged.  Each  training  session  continued  until 
all  of  the  interviewers  attending  understood  every  question 
thoroughly.  An  Associates'  staff  member  attended  selected 
training  sessions. 

When  actual  interviewing  began,  the  first  interviews  of 
each  interviewer  were  carefully  monitored  by  the  floor  super¬ 
visor  to  ensure  that  they  were  being  conducted  correctly.  Any 
help  needed  by  the  interviewer  was  immediately  given  by  the 
supervisor,  who  also  corrected  deficient  interviewing  techniques 
as  they  became  apparent. 

After  the  interviewing  supervisor  was  satisfied  with  an 
interviewer’s  performance,  periodic  monitorings  were  made  of 
that  interviewer's  work.  These  monitorings  continued  throughout 
the  study. 


2 . 4  Respondent  Tracking  Procedures 

DMDC  provided  the  Veterans  names  and  last  known  addresses 
which  were  often  out  of  date.  DMDC  did  not  provide  telephone 
numbers.  Every  attempt  was  made  to  locate  the  Sample  C  respon¬ 
dents  using  these  data.  It  was  not  uncommon  for  an  interviewer 
to  try  two  or  three  numbers  before  finally  locating  the  respondent 
In  smaller  towns  the  cooperation  of  relatives  was  enlisted  by 
calling  persons  with  the  same  last  name  as  the  Veteran  if  they 
were  listed  as  living  at  the  address  supplied  by  the  Veteran. 
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2.5  Callback  Procedures 


The  survey  design  required  that  an  original  call  and  three 
callbacks  be  made  to  a  number.  In  actual  practice,  as  many  as 
6  to  8  calls  were  made  in  an  attempt  to  reach  the  desired 
respondent.  No  answers,  busies  and  not-at-homes  were  re-sampled 
at  a  later  date  in  an  attempt  to  contact  these  hard  to  reach 
people . 

Whenever  possible,  interviewers  attempted  to  determine  the 
best  time  to  find  the  respondent  at  home  and  to  make  the  callbacks 
then.  In  cases  where  the  best  time  to  make  the  callback  could 
not  be  determined,  callbacks  were  made  on  different  days  of  the 
week  and  at  different  times  from  the  original  call.  For 
example,  if  a  respondent  could  not  be  reached  on  Tuesday  evening 
at  6:00,  the  next  call  was  made  on  Wednesday  at  a  late  time  — 

7,  8  or  9  o'clock.  If  the  respondent  was  still  not  reached, 
the  next  callback  was  made  on  the  weekend  when  the  likelihood  of 
finding  him/her  at  home  would  be  enhanced. 


2.6  Call  Records 


Newly  designed  call  record  packets  were  used  to  keep  track 
of  the  outcome  of  each  call  attempted.  For  Samples  A  and  B, 
each  25  page  packet  contained  the  100  telephone  numbers  which 
comprised  the  particular  block.  For  Sample  C,  the  same  format 
was  employed  but  the  6  to  9  names  and  addresses  were  printed  on 
2  to  3  page  packets.  A  sample  page  from  a  Non-Prior  Service 
packet  and  a  sample  page  from  a  Veterans  packet  are  shown  in 
Figures  2-1  and  2-2  respectively. 


NO.  10  SEO  373  BLK  187 


#  (815)  932-0245 


CALL  I  CATE 


TIKE 


INT ERVI  RESULT 


BY  CB 


REFUSAL 


JL/J16  J2_: 

l  X-tU.  JL: 

A  Ji/JLLL* 

Li.  lLfZ-7.  -T : 

CB  1  .  * 

KHAtefc* _ s 

;v, 


S7 


2±r&  C5_ 

TT  OTHER  PHOnTT 


1  1  2  3  5  6  7  ¥  f  ’'S  10  T  11  12  13 

NM#  I  D1S  BUS  ELS  RSP  OTHER  T1A  I  11H  Til  1  T1J  INC  CPL 

1  SPEC. 


NO.  11  SEQ  373  BLK  187 


(615)  932-0246 


CALL  CATE 

'  t£-  ~T7i 


TIKE 


&  JLijJ.  4»M^L 

1  jL'%}-  ^ -3I 
3  jft/JL  ie---S°4£L' 

A- 


INTERV  RESULT 

A/4 

M2L  Mr- 


CB  2 


REFUSAL 


1  2  315  6  7  6  9  10  11 

NW0  01 S  BUS  ELS  RSP  OTHER  T1A  11H  Til  T1J 

SPEC. 


12  I  13 
INC  I  CPL 


NQ.  12  SEQ  373  8L  K  187 


f  (815)  932-0296 


REFUSAL 
5  16 


CALL  1  CATE 


6 


CB  2 


TINE 


INTERVl RESULT 


1U  >.  LL* 

_ / _ i 


I  &JS  IS*-*- 


rDTHEK  PRDNr 


NM«  I  OIS  |  BUS  I  ELS  |  RSP  jGTHERf  T1A  |  T1H  |  Til  T1J  |  INC  |  CPL 


FIGURE  2-1.  SAMPLE  PAGE  FROM  A  NON-PRIOR  SERVICE  CALL  RECORD  PACKET 


NO.  2  «W/S  25C  ST# 

*  •  * 

LOWMAN  LAURIE  CLAWSCN 
1535  WOCOLAWN  DR 
LATROBE  PA 

-n( 

NA  EY  CB 
OE _ _ 


1  I  2 

NN#  DIS 


REFUSAL 
5  6 

ELS  RS 


CALL 

DATE 

“I 

2 

_ / _ 

3 

_ / _ 

4 

_ / _ 

_ / _ 

CB  “T 

CB  2 

_ / _ 

TIME  INTERV 

- JTP *" - 

- A"F - 


RESULT 


f  J 


6  7  8 

RSP  CTHER  T 1 A 
SPEC. 


5  I  10 
TIB  1  TIC 


‘P - nRTR 

T” 


11  12 
T1D,  INC 
E,F 


PHTTjr 


3  #W/S  251  ST# 


FOUSE  KENNETH  ELRER 
PO  BOX  194 
LEECHBURG  PA 


frjxjni.  x/tf' 


REFUSAL 

2  I  3  |  5  J  6  I  7  I  8  I  5  I  10  |  11  I  12 

DIS  BUS  ELS  RSP  J  CTHER  j  T 1 A  TIB  TIC  TID.I  INC 


CALL  DATE 

T - 


TIME 


INTERV IRESULT 


2 

3 

4 

CB  “I 
CB  2 


_ / _ 

j 

_ / _ 


— ' - ! - nr- 

_ / _ : _ 


- J-p- 

- A"P~ 

- S"P" 


“GThFR  pTTTFJE' 


NO.  4  #W/S  252  ST#  9 

CALL 

DATE 

TIME 

KNUPP  RANDY  E 

RD  3  BOX  113 

Ligcnier  PA 

W/j'J'JZ'r-L  Mz 

NA  BY  ^  CB 

*T 

2 

3 

4 

CB  ”1— 

JUdl 

LUll 

J=/LL 

/ 

Jt_-.pT1'® 

x.oo'-® 

5  7sr™ 

-  u - J-p- 

OE _ 

CB  2 

_ / _ 

S"P 

INTERV  RESULT 

Mi*  I4ZI 

fit  A 

Mr 

othFP  PhFnE" 


2 

3 

5 

6 

7 

B 

9 

10 

11 

12 

DIS 

BUS 

ELS 

RSP 

OTHER 

SPEC. 

T  1  A 

TIB 

TIC 

T1D, 

E  »F 

INC 

NO.  5  #w/s  253  ST#  9 

9-' 1 1~  u/cA 

ROBERTS  FRANCIS  ANTHCNY 
RD  2  BOX  106 
LIGCNIER  PA 

<^a\  23e-  a 

£  v  2  o 

NA  BY  CB 


CALL 


OE _ 


REFUSAL 


DATE 

TIME 

ji-jiL 

£_ 

_ / _ 

_ /_ 

— 

A  F 

- 5"P“ 

_ / _ 

/ 

A  P 

- 5_P" 

“  IT 

INTERV  IRESULT 


RSP  CTHER  T 1 A 
SPEC. 


11  12 
T1D,  INC 
E  »F 


FIGURE  2-2.  SAMPLE  PAGE  FROM  A  VETERANS  CALL  RECORD  PACKET 
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In  addition  to  identifying  the  interviewer  and  the  date  and 
time  of  the  call,  records  were  kept  to  show  the  outcome  of  each 
attempted  call.  The  codes  used  for  the  Non-Prior  Service  call 
records  were: 

NA  No  answer 
BY  Busy 

CB  Respondent  not  at  home,  call  back 

OE  An  other  effective  number  which  can  be  called  to  reach 
respondent 

1  Non-working  number 

2  Disconnected  number 

3  Business  listing 

5  Refusal  -  by  someone  other  than  the  respondent 

6  Refusal  -  by  the  respondent 

7  Other  (language  barrier,  hearing  problem,  illness, 

deceased,  respondent  not  at  number  given,  etc.) 

8  Termination  -  no  one  in  household  of  eligible  age 

9  Termination  -  individual  was/is  in  service 

10  Termination  -  individual  awaiting  basic  training 

11  Termination  -  individual  was  not  of  eligible  educational 

level 

12  Incompleted  interview 

13  Completed  interview 

The  codes  used  for  the  Veterans  call  records  were  identical 
to  those  used  for  the  Non-Prior  Service  except  for  the  following: 

8  Termination  -  individual  was  never  in  military 

9  Termination  -  individual  currently  in  military 

10  Termination  -  individual  currently  in  paid  drill  status/ 

Reserves 

11  Termination  -  individual  not  in  4th,  5th  or  6th  year  of 

initial  enlistment. 

A  detailed  analysis  of  all  the  calls  made  is  presented  in 
Section  5.0  Completion  Rates. 
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2 . 7  Completed  Field  Forms 

Three  types  of  materials  were  turned  in  by  the  interviewers: 

1.  Questionnaires  with  attached  screeners  and  call  record 

packets  for  completed  interview  or  interviews  that 
were  incomplete  because  the  respondent  refused  to 
continue . 

2.  Screeners  and  call  records  for  those  men  and  women  wno 

did  not  qualify  for  the  interview  or  who  terminated 
before  getting  into  the  main  questionnaire. 

3.  Call  records  for  no  listings,  non-working  or  disconnected 

numbers,  etc.  or  where  there  was  no  eligible  person  in 
the  household. 

2.8  Questionnaire  Editing  at  Interviewing  Site 

All  questionnaires  were  given  a  thorough  field  editing  by 
the  VFIS  editing  staff  to  determine  if  the  correct  respondent 
had  been  interviewed,  the  completeness  of  the  questionnaire,  and 
the  clarity  and  consistency  of  the  respondent's  answers.  Where 
necessary,  respondents  were  called  back  to  obtain  missing  infor¬ 
mation  or  to  clarify  inconsistent  or  unclear  answers.  Certain 
questions,  for  example,  the  initial  propensity  to  enlist 
question,  could  not  be  asked  by  recalling  the  respondent  because 
information  learned  during  and  subsequent  to  the  interview  would 
probably  influence  the  answers.  Therefore,  the  interview  would 
have  to  be  discarded.  However,  cases  like  this  did  not  occur. 


2.9  Effect  of  Interviewer's  Sex 


Since  male  and  female  interviewers  were  employed  to  inter¬ 
view  respondents  of  each  sex,  this  potential  source  of  bias  was 
monitored  and  controlled.  This  variable  was  controlled  by 
having  the  same  proportion  of  respondents  in  each  of  the  six 
subsamples  (see  Section  4.3.2)  interviewed  by  men  and  women. 
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3.0  DATA  HANDLING 

3.1  Overview 

In  a  study  of  this  magnitude,  proper  data  handling  is 
required  to  facilitate  prompt  and  accurate  completion  of  the 
field  work  and  enable  subsequent  data  analysis  to  begin.  Data 
handling  includes  careful  sample  control,  questionnaire  editing, 
coding  of  necessary  questionnaire  items,  keypunching  and  veri¬ 
fication  of  data. 


3.2  Sample  Control  and  Monitorins 


Rigid  controls  were  employed  to  monitor  the  execution  of 
the  survey  samples.  Each  of  the  three  samples  was  controlled 
separately.  Attempts  were  made  to  contact  a  total  of  56,351  numbers 
and  each  of  these  attempted  calls  was  checked  to  ensure  that  it 
was  handled  in  conformance  with  the  sample  design. 

A  major  part  of  the  control  system  was  built  into  the  design 
of  the  call  record  packets.  Since  each  packet  contained  the 
target  person  or  phone  number,  as  well  as  the  appropriate  backups, 
it  was  necessary  to  complete  one  interview  per  packet.  For 
additional  sampling  control,  each  packet  was  given  an  identifi¬ 
cation  number  (block  number). 

Materials  flowed  as  follows  throughout  the  course  of  the 
field  work: 


The  sampling  department  provided  the  field  staff  with 
the  number  of  packets  needed  to  reach  the  appropriate  quotas 
for  each  sample.  The  identification  numbers  were  also  provided 
in  order  for  the  field  staff  to  1)  monitor  the  number  of  completed 
interviews  in  each  sample,  2)  avoid  completing  more  than  one 
interview  per  packet,  and  3)  ensure  that  an  interview  was  completed 
from  each  packet.  As  each  interview  was  completed  from  a  partic¬ 
ular  packet,  the  block  number  of  that  packet  was  checked  off  on 
the  master  list  of  block  numbers. 

Daily  shipments  of  materials  were  received  from  the  field 
by  sampling  control.  These  materials  included  call  record 
packets,  screeners  and  questionnaires. 

All  materials  returned  by  the  field  were  subjected  to  a 
two-stage  checking  procedure.  First,  the  questionnaire  or 
screener  was  checked  to  be  sure  it  had  the  proper  block  number 
assigned  to  it.  Second,  all  names  or  numbers  within  a  block 
that  were  attempted  were  meticulously  checked  to  ensure  that 
they  were  called  in  the  prescribed  order  and  that  there  were 
no  deviations  from  the  sample  plan. 

Three  master  quota  forms  were  designed  to  1)  record  the 
number  of  call  record  packets  sent  to  the  field  for  each  sample, 

2)  record  the  number  of  completed  interviews  for  each  sample  on 
a  daily  basis,  and  3)  log  in  the  number  of  completed  questionnaires 
for  each  sample  shipped  back  to  sampling  control  from  the  field. 

The  last  two  records  were  cross-checked  daily  with  the  field 
department  to  ensure  that  field  records  and  sampling  control 
records  showed  the  same  number  of  completed  or  incompleted  inter¬ 
views.  Discrepancies  between  these  two  records  were  due  to  the 
lag  in  getting  completed  interviews  to  sample  control. 
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3. 3  Questionnaire  Editing 

Each  questionnaire  was  first  edited  from  a  tabulation  stand¬ 
point,  ensuring  that  all  questions  which  were  supposed  to  have 
been  answered  were,  that  questions  which  should  not  have  been 
answered  were  not,  and  that  all  answers  were  clear  and  consistent. 
Very  few  problems  were  discovered  during  the  tabulation  editing 
and  most  of  the  few  that  were  found  could  be  resolved  by  the 
editors.  In  a  small  number  of  cases,  questionnaires  had  to  be 
sent  back  to  the  field  for  clarification  or  to  obtain  missing 
information . 


3.4  Questionnaire  Coding 

Almost  all  of  the  questions  on  the  questionnaires  were 
closed-ended  questions  that  required  no  coding.  The  few 
questions  which  were  open-ended  required  a  numerical  response. 

By  designing  a  basically  closed-ended  questionnaire,  the 
chance  of  errors  occurring  due  to  qualitative  analysis  were 
virtually  eliminated. 


3.5  Keypunching 


The  questionnaires  required  four  cards  per  respondent.  Thus, 
a  total  of  approximately  18,000  cards  was  keypunched  and  100 
percent  of  them  were  key  verified  to  detect  any  keypunching  errors. 


3.6  Consistency  Checks 


A  series  of  consistency  checks  was  developed  separately  for 
the  questionnaires  from  each  sample  and  subsample.  Two  types  of 
checks  were  used.  The  first  type  was  designed  to  identify  coding 
or  keypunching  errors  and  the  second  to  identify  illogical  answers 
given  by  the  respondent,  e.g.,  a  person  who  is  not  currently 
employed  citing  the  number  of  hours  per  week  he/she  regularly 
works . 

The  verified  card  decks  for  each  sample  and  subsample  were 
computer  analyzed  using  the  consistency  check  programs.  The 
output  was  a  list  of  cards  with  consistency  check  errors, 
identifying  the  check  which  the  card  had  failed.  Corrections 
were  made  in  the  small  number  of  cards  with  errors  by  referring 
to  the  original  questionnaire.  No  corrections  were  made  auto¬ 
matically  or  mechanically  when  consistency  check  errors  were 
discovered . 

After  all  the  cards  were  corrected,  the  set  of  consistency 
checks  was  re-run  to  ascertain  that  no  errors  were  uncovered  as 
a  result  of  the  corrections  made.  No  additional  errors  were 
discovered  at  this  stage  but,  if  they  had  been,  they  would  have 
been  corrected  and  the  deck  re-run  for  consistency  checks  until 
no  errors  were  discovered. 


4.0  QUESTIONNAIRE  DESIGN 


4.1  Overview 


This  section  briefly  describes  the  essential  tools  used 
for  collecting  the  data  in  this  study:  the  screeners  and 
questionnaires.  Examples  of  Samples  A,  B  and  C  screeners 
appear  in  Appendices  A  of  Volumes  I  and  II.  Form  1  of  the 
Samples  A  and  B  questionnaire  appears  in  Appendix  A  of  Volume  I 
and  Form  2  appears  in  Appendix  A  of  Volume  II.  Form  2  of  the 
Sample  C  questionnaire  appears  in  Appendix  A  of  Volume  I  and 
Form  1  appears  in  Appendix  A  of  Volume  II. 


4.2  Screeners 


The  screeners  were  used  for  establishing  the  eligibility 
of  a  respondent  to  participate  in  the  study.  The  data  from 
demographic  questions  which  were  used  to  determine  eligibility 
were  also  included  as  part  of  the  study  data. 

Two  basic  screener  versions  were  used  in  the  present 
study,  one  for  the  Non-Prior  Service  samples  and  one  for  the 
Veterans  sample. 


4.2.1  Screener  for  Samples  A  and  B 

The  Non-Prior  Service  screener  established  the  number, 
ages,  and  sex  of  all  eligible  respondents  in  a  household  as 
well  as  the  age,  sex,  and  educational  level  of  the  selected 
respondent.  It  was  possible  for  households  to  contain  more 
than  one  eligible  respondent  so  a  systematic  procedure  was 
utilized  to  guide  the  selection  of  the  actual  respondent. 
This  procedure  was  designed  to  yield  an  appropriate  repre¬ 
sentation  of  the  different  age  levels. 


Since  the  incidence  of  eligible  females  is  higher  than 
eligible  males,  a  selection  procedure  which  favored  males  was 
incorporated  into  the  screeners .  In  those  households  with 
eligible  respondents  of  both  sexes,  the  male  was  selected 
60  percent  of  the  time  and  the  female  was  selected  40  percent 
of  the  time. 

After  a  respondent  was  selected,  additional  screener 
questions  were  asked  to  eliminate  those  respondents  who  were 
Veterans,  currently  in  the  active  services  or  Reserve  components, 
or  awaiting  basic  training.  If  the  respondent  was  subsequently 
found  to  be  ineligible  on  these  criteria,  the  interview  was 
terminated.  If  there  was  more  than  one  eligible  respondent 
in  the  household,  another  respondent  was  selected  from  the 
same  household. 


4.2.2  Screener  for  Sample  C 


The  Veterans  screener  verified  the  eligibility  of  the 
respondent  by  asking  questions  regarding: 

.  Current  military  status 

.  Time  in  military  service 

Month  and  year  entered  military  service 
Month  and  year  released  from  military  service 

Additional  information  collected  on  the  screeners  included 
age,  educational  level,  and  the  branch  of  the  military  in  which 
the  individual  served. 
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4 . 3  Questionnaire  Versions  and  Forms 


The  present  study  required  that  two  basic  versions  of  the 
questionnaire  be  used,  one  version  for  the  Non-Prior  Service 
samples  and  one  version  for  the  Veterans  sample.  Each  version 
of  the  questionnaire  had  two  forms. 


4.3.1  Questionnaire  Versions 


The  Veterans  version  differed  from  the  Non-Prior  Service 
version  by  the  inclusion  of  five  service-related  questions 
and  the  omission  of  some  questions  which  were  inappropriate 
to  ask  of  Veterans.  The  service-related  questions  focused  on 
military  status  and  satisfaction  with  the  military.  Among 
the  deleted  questions  was  "How  long  do  you  think  you  have  to 
enlist  for  if  you  join  the  Active  Military?" 


4.3.2  Forms  of  Each  Questionnaire  Version 


Each  version  of  the  questionnaire  had  two  form.-  which  were 
randomly  assigned  to  individuals  within  each  sample.  Half  of 
each  sample  responded  to  Form  1  and  half  responded  to  Form  2. 
The  differences  between  the  two  forms  were  as  follows: 

1.  The  block  of  16  attitude  statements  composing 

Question  32  in  Form  1  were  different  from  the 
block  of  14  attitude  statements  composing 
Question  32  in  Form  2. 

2.  For  those  questions  requiring  a  comparison 

between  the  Active  Military  and  the  Guard/ 

Reserves,  Form  1  asked  the  respondents  to 
compare  the  Active  Military  to  the  National 
Guard  and  Form  2  asked  the  respondents  to 
compare  the  Active  Military  to  the  Reserves. 
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The  use  of  parallel  forms  increased  the  number  of  atti- 
tudinal  questions  that  could  be  assessed  without  protracting 
each  interview.  It  also  allowed  the  inclusion  of  more  poten¬ 
tially  interesting  issues  within  the  questionnaire  and  reduced 
repetition  within  comparison  sections  while  keeping  the 
questionnaire  length  within  the  appropriate  contraints.  The 
forms  also  provided  convenient  subsample  groupings  for  testing 
the  stability  of  response  tendencies  within  each  sample. 


4 . 4  Comparability  of  Questions 

With  the  exception  of  those  items  described  in  Section 
4.3.1,  the  questionnaires  for  Samples  A,  B  and  C  covered  the 
same  topics  and  identical  wording  was  used  in  both  forms  of 
both  versions  in  order  to  ensure  comparability  of  results. 


4 . 5  Questionnaire  Length 


The  questionnaires  went  through  two  major  drafts  and 
several  minor  drafts  in  the  design  process,  with  each  draft 
refining  and  sharpening  the  previous  one.  Because  of  interview 
length  constraints,  shifts  in  emphasis  of  several  content  areas 
had  to  be  made  during  the  draftings  of  the  questionnaire. 
Interview  length  was  limited  to  one-half  hour. 

Less  critical  content  areas  were  deleted  or  diminished  in 
emphasis  to  allow  time  in  the  interview  for  the  most  critical 
topics  of  concern.  In  the  process,  the  interview  length  was 
decreased  from  approximately  one  hour  to  the  half  hour  maximum. 
Throughout  the  questionnaire  design  phase  of  the  project, 
Associates  met  with  and  was  in  telephone  contact  with  DoD 
personnel  for  guidance  and  approval  of  the  changes  and  shifts 
in  emphasis. 
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Every  effort  was  made  to  keep  the  questions  as  brief 
as  possible  to  facilitate  respondent  cooperation  and  interest, 
and  the  simplest  possible  conversational  language  was  used 
to  aid  in  respondent  comprehension. 


4.6  Questionnaire  Structure  and  Content 

The  final  version  of  the  questionnaire  was  developed  on 
the  basis  of  the  1977  research  and  analysis  of  the  focus  group 
results.  A  number  of  scales  were  carried  over  from  the  1977 
research  and  enhanced  by  addition  of  related  questions  in  order 
to  increase  the  reliability  of  measurement.  Additional  ques¬ 
tions  were  developed  to  focus  on  issues  highlighted  during  the 
focus  groups.  The  various  sections  of  the  NPS  and  Veterans 
questionnaire  included  items  on: 

Demographic  characteristics,  e.g.;  are  you 
currently  employed?;  are  you  currently  attending 
any  type  of  school  or  college? 

.  Importance  of  long  term  goals  (e.g.,  how  important 
is  working  for  a  better?)  and  short  term 
goals  (e.g.,  how  important  is  obtaining  a  good 
second  source  of  income?)  and  the  likelihood  of 
achieving  these  goals  in  the  Guard/Reserve. 

Perceptions  of  various  situations  or  conditions 
occurring  while  in  or  as  a  result  of  being  in  the 
Guard/Reserve,  e.g.,  how  likely  do  you  think  it  is 
that  the  Guard/Reserve  would  take  too  much  time 
away  from  your  personal  and  social  activities? 

Attitudes  toward  organizations  and  groups,  e.g., 
how  much  do  you  agree  with  the  statement,  "The 
National  Guard  is  highly  respected  in  my  community" ? 
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Propensity  to  enlist  in  each  National  Guard  and 
Reserve  component  and  in  the  Active  Military. 

Potential  changes  in  conditions  of  service  (e.g., 
a  decrease  in  length  of  obligation)  which  would 
make  Guard/Reserve  enlistment  feasible. 

Identif icantion  of  segments  of  the  population  facing 
major  barriers  to  enlistment,  e.g.,  retail  sales¬ 
people  who  work  on  commission  and  who  make  their  big 
sales  on  weekends  and  thus  could  not  attend  UTA's. 

How  Potential  Enlistees  feel  about  the  Active  Military, 
the  Guard  and  the  Reserve.  These  questions  will  not 
only  provide  a  measure  of  how  the  Potential  Enlistees 
feel  about  each  but  will  also  permit  a  determination 
of  whether  they  affectively  differentiate  between  them. 

The  perception  of  the  length  of  enlistment  and  active 
duty  requirements  for  the  Guard/Reserve. 

Guard/Reserve  recruiting  activities  including  both 
personal  contacts  and  literature  dissemination. 
Patriotism  of  Potential  Enlistees. 

The  alienation  of  Potential  Enlistees. 

The  perceived  response  of  the  primary  influencers 
to  potential  enlistment. 

The  presence  of  women  in  the  Guard/Reserve. 


.  The  respondent's  perceived  control  of  the  environment. 

The  respondent's  perceptions  of  the  activities  of  the 
Guard/Reserve  including: 

Measures  of  the  potential  dangers  of  being  in 
the  Guard/Reserve. 

Measures  of  the  perceived  value  of  Guard/Reserve 
training  for  civilian  life. 

The  intention  to  carry  out  enlistment  related 
behaviors  within  the  next  six  months. 

The  attitude  toward  a  National  Service  Requirement 
and  the  inclusion  of  the  Guard/Reserve  as  one 
alternative  for  fulfilling  that  requirement. 

The  respondent's  social  security  number  for  use  in 
follow-up  studies  relating  enlistment  propensity  to 
enlistment  related  behaviors. 

In  addition,  the  Veterans  questionnaire  included  questions 
regarding : 

The  respondent's  military  history  and  attitudes 
toward  prior  service. 
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The  question  sequence  was  structured  so  that  the  simplest, 
factual  information  was  asked  first,  with  the  more  difficult 
or  sensitive  information  coming  later  in  the  interview.  Care 
was  also  taken  with  the  placement  of  questions  in  the  inter¬ 
view  so  that  answers  to  a  question  did  not  bias  answers  to 
subsequent  questions  (e.g.,  the  initial  propensity  measure 
was  positioned  prior  to  any  other  military-related  questions). 

Finally,  special  attention  was  given  to  interviewer 
instructions  on  the  questionnaire  so  that  all  of  the  information 
the  interviewer  needed  to  conduct  the  interview  was  contained 
on  the  questionnaire  itself.  Thus,  the  interviewer  did  not 
have  to  refer  to  another  document,  which  would  have  inter¬ 
fered  with  the  question  flow  and  may  have  reduced  respondent 
cooperation . 


4 . 7  Questionnaire  Pre-tests 


Each  version  of  the  questionnaire  was  subjected  to  an 
extensive  telephone  pretesting  procedure  by  Valley  Forge 
Information  Services.  This  was  done  to  determine  how  well 
the  questionnaire  flowed  on  the  telephone,  the  level  of 
respondent  comprehension  on  the  phone,  and  the  length  of  time 
required  to  administer  the  interview.  Most  of  the  questionnaire 
changes  required  as  a  result  of  the  telephone  pre-testing  work 
were  deletions  in  order  to  keep  the  interview  within  the 
30-minute  time  limit. 
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4.8  Analysis  of  Incomplete  Questionnaires 

Although  a  combination  of  factors  cause  a  respondent  to 
terminate  a  telephone  interview,  it  is  likely  that  the  design 
of  the  questionnaire  contributes  to  this  action.  Therefore,  a 
detailed  analysis  of  the  termination  point  for  incompleted 
interviews  was  performed.  The  data  are  presented  in  Table  4-1. 

Table  4-1  lists  the  question  number,  content  and  type  of 
question  as  well  as  the  number  of  respondents  in  the  Non-Prior 
Service  and  Veterans  samples  terminating  the  interview  at  that 
point  in  the  questionnaire.  Those  questions  requiring  a  long 
list  of  statements  to  be  rated  and/or  having  a  long  list  of 
statements  which  are  repeated  from  the  previous  question  are 
noted. 

The  results  of  this  analysis  indicate  that  over  half  of 
the  terminations  occurred  during  a  question  requiring  a  long 
list  of  statements  to  be  rated  (Samples  A  and  B  =  54  percent, 
Sample  C  *  66  percent).  It  appears  that  question  length  has 
a  major  impact  on  interview  termination. 
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TABLE  4-1.  DETAILED  ANALYSIS  OF  TERMINATION  POINT  FOR  INCOMPLETE  INTERVIEWS 


QUESTION 

NUMBER 

CONTENT 

TYPE1'' 

NUMBER  TERMINATING 
SAMPLES 

A  AND  B  SAMPLE  C 

2-6 

Educational  history 

6 

2 

7-12 

Work  history 

22 

12 

13 

Propensity  to  enlist 

8 

0 

14-18 

Literature /Recruiter  contact 

5 

0 

19-22b 

Perceptions  of  Military 

71 

6 

23a 

Cognitions  of  Active  Military 

L 

59 

14 

23b 

Cognitions  of  Guard/Reserve 

L,R 

27 

6 

24 

Length  of  enlistment 

30 

3 

25 

Attitudes,  Set  1 

L 

34 

14 

26 

Behavioral  intentions 

22 

4 

27 

Importance 

L 

32 

7 

28 

Achievability 

L,R 

42 

10 

29 

Situations 

L 

7 

4 

30-31 

National  Service 

10 

2 

32 

Attitudes,  Set  2 

L 

8 

1 

33 

Life  goals 

0 

0 

34a-41 

Family  history 

3 

0 

42 

Conponent  similarities 

0 

0 

43a-47b 

Personal  history 

0 

0 

1) 


L  =  Questions  requiring  a  long  list  of  statements  to  be  rated 

R  =  The  long  list  of  statements  to  be  rated  are  repeated  from  the  previous  question 
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The  questionnaires  used  in  this  study  proved  to  be 
practical  to  administer  as  evidenced  by  the  successful 
accomplishment  of  the  study  objectives.  However,  the 
following  improvements  in  the  questionnaire  should  be  con¬ 
sidered  if  future  studies  are  to  be  undertaken. 


1.  Each  attitude  section  contained  a  large  number 
of  statements  to  be  rated.  Respondents  wearied 
at  these  long  lists  of  seemingly  (and  sometimes 
actually)  similar  questions;  the  majority  of 
the  interview  terminations  occurred  during  one 
of  these  sections  of  the  questionnaire.  A  two¬ 
pronged  approach  can  be  implemented  to  solve 
this  problem. 

a.  New  attitude  scales  should  be  pretested  on 
a  small  sample  before  being  added  to  the 
floating  section  of  the  Tracking  Study 
questionnaire.  Only  that  subset  of  the 
scale  items  which  best  taps  the  particular 
issue  would  be  included. 

b.  Analysis  of  existing  scales  in  the  floating 
section  will  allow  a  substantial  reduction  in 
the  number  of  questions  per  scale  included 
next  year  by  selecting  the  subset  of  items 
which  had  best  assessed  the  issue. 


The  response  alternatives  for  many  of  the  attitude 
sections  were  simultaneously  similar  and  dissimilar 
which  confused  respondents  and  thus  wasted  valuable 
interviewing  time.  For  example,  one  question  asked: 
how  important  is  it  to  you?  —  Very  important,  somewhat 
important,  etc.  Another  question  asked:  how  likely 
is  it  to  occur?  --  Very  likely,  somewhat  likely,  etc. 

One  approach  to  overcoming  this  problem  is  to  use 
the  opening  five  minutes  of  the  interview  for 
explaining  a  single,  numerical  response  scale  to  be 
used  in  each  rating  question.  That  is,  "1"  would 
always  equal  the  positive  extreme,  "3"  the  neutral 
response,  and  "5"  the  negative  extreme.  Once  the 
respondent  learns  the  response  system,  the  interviewer 
need  only  state  the  issue  under  consideration  (e.g., 
"please  rate  these  on  'Importance',  or  'Likelihood', 
or  ’Satisfaction’,"  etc.) 

This  approach  would  result  in  a  reduction  in  the 
length  of  the  interview  through: 

1)  Shorter  instructions  per  question 

2)  Reduced  confusion  on  the  part  of  the  respondent 

3)  Reduction  in  the  frequency  of  repeating  the 

scale  to  the  respondent. 
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5.0  COMPLETION  RATES 


5.1  Overview 


Completion  rates  were  calculated  for  the  Non-Prior  Service 
samples  and  Veterans  sample  separately.  Samples  A  and  B  were 
considered  together  for  these  analyses  due  to  their  simultaneous 
selection  from  the  same  sampling  pool.  Completion  rates  were 
calculated  for  the  initial,  rigorous  callback  procedure  as  well 
as  for  the  relaxed  procedures  implemented  for  the  timely  comple¬ 
tion  of  the  study. 


5 . 2  Calculation  of  Completion  Rates 

Completion  rates  were  calculated  using  the  following 
formula : 


CR  = 


U  +  V  +  W  +  Y 


where, 

U  =  number  of  completed  interviews 

V  =  refusal  by  qualified  respondents 
W  =  no  answer,  busy,  not  at  home 

Y  =  refusal  before  determination 

Z  =  not  eligible,  no  qualified  respondent  in  household 


This  formula  uses  the  number  of  completed  interviews  as 
the  numerator  of  the  fraction.  The  denominator  is  the  sum  of 
1)  completed  interviews,  2)  refusals  by  eligible  respondents, 

3)  no  answers,  busies,  not  at  homes,  and  4)  refusals  before 
determination  of  eligibility,  less  the  portion  of  3)  and  4)  that 
were  estimated  to  be  ineligible  for  inclusion  in  the  study. 
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The  estimator  for  determining  the  number  of  ineligible 
respondents  among  the  no  answers,  busies,  not  at  homes  and 
pre-eligibility  determination  refusals  is  obtained  by  dividing 
the  number  of  ineligible  respondents  by  the  sum  of  the  respon¬ 
dents  whose  eligibility  is  known  —  completed  interviews, 
refusals  by  qualified  respondents  and  the  ineligible  respondents. 
This,  then,  is  the  fraction  of  ineligible  respondents  that  would 
be  expected  in  the  group  of  people  whose  eligibility  remained 
undetermined  at  the  completion  of  the  field  work.  The  appropriate 
portion  of  these  non-reached  groups  was  subtracted  from  the 
denominator  in  the  completion  rate  formula. 

This  is  a  conservative  formula  for  computing  completion 
rate  because  a  large  portion  of  the  numbers  to  which  the  above 
estimator  was  applied  were  no  answers  after  repeated  calls. 

In  fact,  many  of  these  are  non-working  or  disconnected  numbers 
which  did  not  have  an  automatic  recording  attached  to  them 
advising  the  caller  of  the  status  of  that  number.  In  addition, 
some  of  these  no  answers  were  doubtless  business  phones  which 
were  not  answered  during  the  evening  hours  and  weekends  when 
the  interviewing  was  done. 


5 . 3  R  *  -_s  u_l  ts  for  Rigorous  Versus  Relaxed  Callback  Procedures 

This  study  was  designed  to  have  rigorous  callback  procedures, 
detailed  in  another  section,  which  maximized  the  likelihood  of 
contacting  the  desired  respondent.  The  relaxed  procedures 
invoked  toward  the  end  of  data  collection  did  not  reduce  the 
number  of  callbacks,  but  allowed  for  callbacks  to  be  made  within 
progressively  shorter  time  periods  and  eliminated  the  weekday/ 
weekend  time  constraint.  The  relaxed  procedures  also  allowed 
for  more  than  one  backup  telephone  number  to  be  tried  simulta¬ 
neously  if  t  fie  target  number  was  unusable,  rather  than  the 
stricter  procedure  requiring  each  backup  number  to  be  exhausted 
before  proceeding  to  a  successor  backup  number. 


Completion  rates  were  calculated  separately  for  both  the 
Non-Prior  Service  and  Veterans  samples  under  the  rigorous 
callback  procedures  and  under  relaxed  callback  procedures. 
Overall  completion  rates  were  also  calculated  for  these  samples. 

The  data  used  in  calculating  the  completion  rates  appears 
in  Tables  5-1  and  5-2.  Table  5-1  represents  a  detailed  analysis 
of  the  final  results  of  the  calls  attempted  for  the  Non-Prior 
Service  samples  and  the  Veterans  sample  and  Table  5-2  breaks 
these  data  out  by  the  type  of  callback  procedure  employed. 


5.3.1  Completion  Rates  during  Rigorous  Callback  Procedures 

Eighty-nine  percent  of  the  completed  interviews  for  Samples 
A  and  B  and  forty-three  percent  of  the  completed  interviews  for 
Sample  C  were  obtained  under  the  rigorous  callback  procedure. 

The  completion  rates  for  Samples  A  and  B  and  Sample  C  were 
67  percent  and  76  percent,  respectively. 


5.3.2  Completion  Rates  during  Relaxed  Callback  Procedures 

Eleven  percent  of  the  completed  interviews  for  Samples  A 
and  B  and  fifty-seven  percent  of  the  completed  interviews  for 
Sample  C  were  obtained  under  the  relaxed  callback  procedures. 
The  completion  rates  for  Samples  A  and  B  and  Sample  C  were 
32  percent  and  63  percent,  respectively. 
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TABLE  5-1.  DETAILED  ANALYSIS  OF  ATTEMPTED  CALLS  FOR  NON- PR IOR  SERVICE  AND  VETERANS 
SAMPLES 


FINAL  RESULT  OF  ATTEMPTED  CALLS 

NON-PRIOR  n 
SERVICE  (%) 

VETERANS  (%) 

Total  number  of  phone  numbers  tried 

51175  (100%) 

5176  (100%) 

Unusable  nimbers 

13897  (27.2%,) 

255  (4.9%) 

Non-working  number 

4245 

104 

Disconnected  number 

6112 

135 

Business  nunber 

3504 

12 

Undetermined 

36 

4 

Refusals 

3940  (7.7%) 

375  (7.2%) 

Refusal  by  someone  other  than  respondent 

3249 

232 

Refusal  by  respondent 

667 

143 

Initial  hang-up 

24 

0 

No  answer,  busy,  not  at  home 

7405  (14.5%) 

2165  (42%) 

No  answer 

5789 

604 

Busy 

692 

109 

Not  at  home 

281 

280 

Other  (e.g.  language  barrier,  respondent 
not  at  nunber  given) 

643 

1172 

Respondent  not  eligible 

608  (1.2%) 

795  (15%) 

In  military,  Guard/ Reserves  in  past 

175 

— 

Currently  awaiting  basic  training 

17 

— 

College  graduate 

416 

— 

Never  in  military 

— 

184 

Currently  in  military 

— 

103 

Currently  in  paid  drill  status/Reserves 

— 

98 

Not  in  4th,  5th  or  6th  year 

— 

410 

Household  not  eligible 

21937  (42.9%) 

— 

Incompleted  interview 

386  (.75%) 

85  (1.6%) 

Completed  interview 

3002  (5.9%) 

1501  (29%) 

Tbtal  number  of  names  supplied  —  12612  (100%) 

Number  of  names  for  which  phone  numbers 
could  not  be  found  —  7200^  (57%) 


■^Percentages  may  not  sum  to  100  due  to  rounding 
2 

This  is  a  conservative  estimate  which  is  based  on  a)  an  actual  count  on  a  sample 
of  call  record  packets  and  b)  the  number  of  names  put  into  the  field  to  obtain 
the  necessary'  number  of  interviews. 
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TABLE  5-2.  DETAILED  ANALYSIS  OF  ATTEMPTED  CALLS  FOR  NON-PRIOR  SERVICE  aND  VETERANS 
SAMPLES  COMPARING  NORMAL  AND  RELAXED  CALLBACK  PROCEDURES1 


NON-PRIOR  SERVICE 

WJ%^~ - R~T^ 


VETERANS 


FINAL  RESULT  OF  ATTEMPTED  CALLS 


Ibtal  number  of  phone  numbers  tried  34307  (100%)  16868  (300%)  1370  (1 00%)  3806  (100%) 


Unusable  ntmbers  8522  (24.8%)  5375  (31.9%)  60  (4.4%)  195  (5.1%) 


Unusable  mmbers 

Non-working  number 
Disconnected  number 
Business  number 
Undetermined 

Refusals 

Refusal  by  someone  other  than 
respondent 

Refusal  by  respondent 
Initial  hang-up 

No  answer,  busy,  not  at  hone 


2566  (7.5%)  1374  (8.1%) 


3902  r 11 . 4%)  3503  ( 20 . 8%) 


Respondent  not  eligible 

In  military,  Guard/Reserves 
in  past 

Currently  awaiting  basic 
training 

College  graduate 
Never  in  military 
Currently  in  military 
Currently  in  paid  drill  status/ 
Reserves 

Not  in  4th,  5th  or  6th  year 
Household  not  eligible 
Incampleted  interview 
Completed  interview 


428  (1.2%) 
134 


180  (1.1%) 
41 


60  (4.4%)  195  (5.1%) 

31  73 

27  108 

1  11 

1  3 

187  (13.6%)  188  (4.9%) 


302  (22%)  1863  (48.9%' 


No  answer 

2986 

2803 

52 

552 

Busy 

371 

321 

9 

100 

Not  at  home 

149 

132 

23 

257 

Other  (e.g.  language  barrier, 
respondent  not  at  number  given) 

396 

247 

218 

954 

158  (11.5%)  637  (16.7%; 


15908  (46.4%)  6029  (35.7%) 

301  (.9%)  85  (.5%) 

2680  (7.8%)  322  (1.9%) 


13  (.9%)  72  (1.9%) 

650  (47.4%)  851  (22.4^ 


XN  =  Normal  Callback  Procedure;  R  =  Relaxed  Callback  Procedure 
^Percentages  may  not  sum  to  100  due  to  rounding 
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5.3.3  Overall  Completion  Rates 

The  overall  completion  rates  for  the  study  were  60  percent 
for  Samples  A  and  B  and  66  percent  for  Sample  C.  The  completion 
rates  for  the  present  study  were  slightly  lower  than  those 
anticipated.  The  decrease  is  attributable  to  1)  the  number  of 
refusals  by  eligible  respondents;  2)  the  number  of  incompleted 
interviews;  and  3)  the  implementation  of  relaxed  callback 
procedures  for  the  timely  completion  of  the  field  work. 
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6.0  DATA  REDUCTION  AND  ANALYSIS 


The  task  of  data  reduction  in  a  study  of  this  size  is 
a  formidable  one.  A  number  of  the  related  analytic  problems, 
procedures,  and  reliability  checks  are  detailed  in  the  first 
part  of  this  chapter.  A  number  of  other,  disparate  issues 
are  considered  at  the  end  of  the  chapter. 


6 . 1  Descriptive  Data 

6.1.1  Response  Categories 


As  can  be  seen  from  a  review  of  the  questionnaire  itself 
and  Volume  III,  all  questions  were  pre-coded  or  numerical. 

Both  visual  spot  checks  and  systematic  computer  analysis  showed 
that  data  were  transferred  reliably  from  the  interview  forms 
to  the  data  cards. 

Most  of  the  response  sets  can  be  assumed  to  comprise 
continuous  scales.  In  those  few  instances  where  end  categories 
of  continuous  scales  were  collapsed  (e.g.,  had  five  or  more 
dependents),  so  few  cases  were  found  that  the  underlying  distri¬ 
bution  is  unlikely  to  be  misdescribed.  Moreover,  those  data 
are  described  in  Volume  I  either  categorically,  or  in  terms  of 
medians  (e.g.,  number  of  siblings). 

Inherently  categorical  data  were  transformed  into  a  series 
of  categorical  variables  before  analysis,  where  required  (e.g, 
marital  status )  . 
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6.1.2  Comparability  of  Subgroups 

As  indicated  in  Section  4.3.2,  each  questionnaire  was 
presented  in  two  forms,  differing  in  several  attitudinal  ques¬ 
tions  and  in  the  comparisons  made  between  the  Active  Military 
and  the  Guard/Reserves.  Respondents  were  assigned  to  one  of 
the  two  forms  on  a  random  basis,  so  that  any  differences  between 
the  respondents  to  one  form  of  the  questionnaire  and  the  res¬ 
pondents  to  the  other  form  should  be  attributable  purely  to 
chance.  Tests  of  this  assumption  were  made  in  each  sample. 

The  data  provide  evidence  that  the  differentiation  was  random, 
and  the  response  tendencies  reported  in  this  study  are  highly 

reliable. 

Specifically,  the  Male  NPS  samples  responding  to  the 
forms  were  compared  on  the  following  demographic  criteria: 

Total  years  of  formal  schooling 

.  Age 

,  Reported  high  school  grade  average 
Current  attendance  at  school 
Current  employment 

Perceived  difficulty  of  finding  employment 
.  Receipt  of  literature  from  the  military 
Contact  with  an  armed  services  recruiter 
Perceived  health 
Marital  status 
Home  ownership 

.  Having  a  father  who  was  career  military 
Number  of  dependents 
Number  of  siblings 
Number  of  older  siblings 

Having  a  friend  who  recently  considered  or  joined  the 
military 
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.  Ethnicity 

.  Willingness  to  give  social  security  number 

.  Having  been  interviewed  by  a  male  or  a  female  interviewer 

The  subsamples  did  not  differ  from  one  another  on  any  of  these 
items.  Furthermore,  a  multivariate  discriminant  function 
analysis  combining  those  items  failed  to  yield  any  significant 
difference  between  the  subsamples. 

The  Female  NPS  subsamples  were  compared  on  the  same 
variables,  with  the  same  results. 

Two  analyses  were  done  with  the  Veterans  subsamples.  In 
the  first,  the  same  variables  as  those  already  described  were 
investigated,  with  the  exception  of  perceived  health  (which 
was  not  asked  on  the  Veterans  questionnaire).  With  the  excep¬ 
tion  of  a  borderline  difference  in  the  percentage  of  blacks  in 
the  two  subsamples  (7.6  percent  versus  5.0  percent),  there 
were  again  no  differences  in  the  univariate  analyses  or  the 
multivariate  analysis. 

In  a  second  analysis,  Veterans  were  also  compared  with 
respect  to: 

Time  in  the  Active  Forces 

.  Date  of  entry  into  service 

Date  of  separation  from  service 

.  Perception  of  having  received  a  desired  MOS 

Satisfaction  with  the  MOS  received 
Enlistment  grade  at  separation 
Whether  drafted  or  volunterred  for  service 
Branch  in  which  served 

No  differences  between  the  subsamples  were  found,  either  in 
the  univariate  analyses  or  in  the  multivariate  analysis. 
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Further  evidence  of  the  comparability  of  the  two  subsamples 
was  obtained  in  tests  of  the  perceptions  of  the  cognitions  held 
by  each  with  regard  to  the  Active  Forces.  Each  subsample  indi¬ 
cated  the  degree  to  which  the  Active  Forces  could  be  charac¬ 
terized  by  each  of  eleven  attributes.  The  ratings  obtained 
from  the  respondents  to  one  form  of  the  questionnaire  were 
then  compared  with  those  obtained  from  the  other,  using  both 
univariate  tests  and  a  multiple  discriminant  analysis.  Only 
one  of  the  33  univariate  tests  indicated  a  significant  diff¬ 
erence;  none  of  the  multivariate  tests  did.  Given  the  number 
of  tests  conducted,  it  may  be  concluded  that  the  difference 
that  was  obtained  reflects  nothing  more  than  a  chance  pheno¬ 
menon  in  itself. 

The  analyses  of  the  demographic  data  and  of  the  images 
held  regarding  the  Active  Forces  indicate  that  the  subsamples 
do  not  differ  in  any  systematic  manner.  The  results  may  be 
considered  quite  reliable  for  the  samples  studied.  Furthermore, 
the  data  found  in  single  subsamples  —  i.e.,  on  those  items 
studied  in  only  one  questionnaire  form  —  may  be  projected 
confidently  to  the  entire  sample.  Finally,  more  subjective 
results,  such  as  the  definition  of  attitudinal  factors,  can 
be  validated  internally  by  cross-checking  between  the  obtained 
subsamples . 
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6.1.3  Demographic  Data 

The  composition  of  the  samples,  and  of  subgroups  within 
the  samples  is  touched  on  at  various  points  in  Volume  I.  Many 
of  the  underlying  data  were  presented  in  Volume  I;  the  remainder 
are  presented  here. 

Tables  6-1  to  6-3  show  the  demographic  characteristics  of 
each  of  the  three  samples,  in  the  rightmost  column.*  (For 
readability  of  these  and  subsequent  demographic  tables,  stan¬ 
dard  errors  of  proportions  are  not  tabled.  As  is  well  known, 
these  may  be  calculated  directly  from  the  obtained  proportions 
by  the  relation  s  =  [~Tp  )  ( i  -  p  )  /  iTJ  * .  > 

Each  sample  was  split  into  those  with  positive  propensity 
toward  enlistment  and  those  with  negative  propensity.  The 
demographic  characteristics  of  those  in  each  of  the  resulting 
subgroups  are  presented  in  the  first  and  second  columns  of 
these  same  tables.  Those  characteristics  that  discriminate 
significantly  between  the  two  subgroups  in  each  sample  are 
indicated . 


In  this,  and  all  subsequent  tables,  only  those  respondents 
are  included  who  gave  answers  to  all  the  questions  tabulated. 
In  other  words,  missing  data  on  any  one  of  the  relevant 
questions  led  to  the  omission  of  that  respondent  from  the 
entire  reported  analysis. 


TABLE  6-1.  DEMOGRAPHIC  CHARACTERISTICS  OF  THOSE  WITH  POSITIVE  PROPENSITY  TO 
ENLISTMENT  AND  THOSE  WITH  NEGATIVE  PROPENSITY,  NPS  MALES 


POSITIVE 

NEGATIVE 

TOTAL 

CHARACTERISTIC 

(N  =  328) 

(N  =  1053) 

(N  =  1381) 

Percentage 


Now  attending  school 

46.3 

37.1 

39.3 

Working 

72.3 

79.4 

* 

77.7 

Received  recruiting  literature 

71.3 

82.8 

* 

80.1 

Saw  a  recruiter 

38.4 

35.6 

36.3 

Own  their  own  heme 

11.6 

17.8 

* 

16.4 

Father  was  career  military 

Friend  recently  discussed  or 

27.1 

13.5 

* 

16.7 

joined  military 

45.1 

32.9 

* 

35.8 

Married 

14.3 

28.2 

* 

24.9 

White 

72.9 

84.5 

* 

81.8 

Mean 

Q 

Formal  schooling 

1.87  (1.01)d 

2.58  (1.16) 

* 

2.41 

(1.17) 

Age  (years) 

Perceived  difficulty  of  finding 

19.48  (2.44) 

21.19  (2.79) 

* 

20.78 

(2.81) 

jobe 

2.28  (0.94) 

2.39  (0.88) 

* 

2.37 

(0.90) 

Number  of  dependents 

0.53  (1.09) 

0.63  (1.05) 

0.61 

(1.06) 

Grades  in  high  school1 

2.54  (0.70) 

2.32  (0.75) 

* 

2.37 

(0.74) 

Number  of  siblings 

3.26  (1.70) 

3.01  (1.61) 

* 

3.07 

(1.63) 

Number  of  older  siblings 

1.78  (1.74) 

1.61  (1.60) 

1.65 

(1.64) 

Standard  measure. 

Positive-negative  difference  is  significant. 

c  1  =  less  than  high  school  graduate;  2  =  high  school  graduate;  3  =  VoTech  training; 
4  =  some  college. 

Standard  deviation, 
e 

1  =  very  difficult;  4  =  very  easy. 
f  1  =  A;  5  =  F. 
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TABLE  6-2.  DEMOGRAPHIC  CHARACTERISTICS  OF  THOSE  WITH  POSITIVE  PROPENSITY  TO 
ENLISTMENT  AND  THOSE  WITH  NEGATIVE  PROPENSITY3- ,  NPS  FEMALES 


CHARACTERISTIC 


POSITIVE 
(N  =  153) 


NEGATIVE 
(N  =  1052) 


TOTAL 
(N  =  1205) 


Percentage 

Now  attending  school 
Working 

Received  recruiting  literature 
Saw  a  recruiter 
Own  their  own  home 
Father  was  career  military 
Friend  recently  discussed  or 
joined  military 
Married 
White 


47.1 

34.7 

*b 

36.3 

68.0 

61.3 

62.2 

58.2 

55.0 

55.4 

30.7 

19.6 

* 

21.0 

10.5 

23.9 

* 

22.2 

30.1 

21.9 

* 

22.9 

50.3 

33.1 

* 

36.0 

17.0 

38.2 

* 

35.5 

58.2 

84.8 

* 

81.4 

Mean 


Formal  schooling0  2 . 

Age  (years)  19. 

Perceived  difficulty  of  finding 
jobe  2. 

Number  of  dependents  0. 

Grades  in  high  school *  2. 

Number  of  siblings  3. 

Number  of  older  siblings  2. 


16  (1.13)d  2.47  (1.14)  *  2.43  (1.14) 
86  (2.79)  21.11  (2.73)  *  20.95  (2.77) 

35  (0.98)  2.33  (0.95)  2.34  (0.95) 
54  (0.99)  0.59  (1.01)  0.59  (1.01) 
15  (0.71)  2.10  (0.72)  2.11  (0.72) 
66  (1.70)  3.03  (1.69)  *  3.11  (1.71) 
20  (1.75)  1.85  (1.54)  *  1.89  (1.57) 


Standard  measure. 

Positive-negative  difference  is  significant. 

c  1  =  less  than  high  school  graduate;  2  =  high  school  graduate;  3  =  VoTech  training; 
4  =  some  college. 

d 

Standard  deviation. 

1  =  very  difficult;  4  =  very  easy. 
f  1  =  A;  5  =  F. 
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TABLE  6-3.  DEMOGRAPHIC  CHARACTERISTICS  OF  THOSE  WITH  POSITIVE  PROPENSITY  TO 
ENLISTMENT  AND  THOSE  WITH  NEGATIVE  PROPENSITY*,  VETERANS 


P  CHARACTERISTIC 


POSITIVE  NEGATIVE  TOTAL 

(N  =  262) _ (N  =  981) _ (N  =  1243) 


& 


Percentage 

Now  attending  school 
Working 

Received  recruiting  literature 
Saw  a  recruiter 
Own  their  own  home 
Father  was  career  military 
Friend  recently  discussed  or 
joined  military 
Married 
White 

Mean 

Formal  schooling0 
Agee 

Perceived  difficulty  of  finding 
jobf 

Number  of  dependents 
Grades  in  high  school g 
Number  of  siblings 
Number  of  older  siblings 


32.4 

37.1 

83.2 

83.8 

80.9 

85.5 

52.3 

51.3 

24.4 

28.3 

9.9 

10.9 

36.1 

83.7 

84.6 

51.5 

27.5 

10.7 


54.1 

38.4 

47.7 

55.0 

75.6 

88.3 

2.63 

(1.07)d 

2.92 

2.25 

(0.44) 

2.33 

2.22 

(0.96) 

2.37 

0.97 

(1.14) 

1.03 

2.56 

(0.65) 

2.47 

3.64 

(1.70) 

3.48 

2.02 

(1.66) 

1.82 

*b  41.9 

*  53.5 

*  85.6 


(1.18) 

* 

2.86  (1.16) 

(0.50) 

* 

2.32  (0.49) 

(0.95) 

* 

2.34  (0.95) 

(1.11) 

2.02  (1.12) 

(0.70) 

* 

2.49  (0.69) 

(1.66) 

3.52  (1.67) 

(1.58) 

1.86  (1.60) 

t 

P 


» 


a 

b 

c 

d 

e 


Standard  measure. 


Positive-negative  difference  is  significant. 


1 

4 


=  less  than  high  school  graduate;  2  - 
=  some  college;  5  =  college  graduate; 


high  school  graduate;  3  -  VoTech  training, 
6  =  post  graduate  training. 


Standard  deviation. 

1  =  under  20  years;  2 
6  =  40  years  or  older. 


=  20-24  years;  3  =  25-29  years;  4  -  30-35  years;  5  -  35-39  yeare 


1  l  =  very  difficult;  4  =  very  easy. 
g  1  =  A;  5  =  F. 
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r 

k 


In  Section  3.4.1  of  Volume  I,  the  possible  effects  of 
lowering  the  length  of  the  enlistment  obligation  are  considered. 
Those  respondents  who  would  be  favorable  to  a  one-year  enlist¬ 
ment,  but  not  to  a  six-year  enlistment  were  identified  and 
compared  to  those  who  would  be  favorable  to  a  six-year  enlist¬ 
ment  on  critical  demographic  variables.  These  characteristics 
are  presented  in  detail  for  the  pertinent  subgroups  in  each 
sample  in  Tables  6-4  to  6-6.  Those  characteristics  that 
differentiate  significantly  between  the  subgroups  are  also 
indicated. 
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TABLE  6-4.  DEMOGRAPHIC  CHARACTERISTICS  OF  THOSE  WITH  POSITIVE  PROPENSITY  TO 
A  SIX-YEAR  ENLISTMENT  AND  THOSE  WITH  POSITIVE  PROPENSITY  TO  A 
ONE- YEAR  ENLISTMENT,  NPS  MALES 


OF  THOSE  WHO  WERE 
POSITIVE  TOWARD 


CHARACTERISTIC 

ONE-YFAR 
ENLISTMENT 
(N  =  450) 

SIX- YEAR 
ENLISTMENT 
(N  =  188) 

Percentage 

Now  attending  school 

41 

37 

Working 

77 

67 

Received  recruiting  literature 

81 

66 

Saw  a  recruiter 

39 

39 

CXvn  their  own  home 

16 

13 

Father  was  career  military 

20 

23 

Friend  recently  discussed  or  joined 

military 

40 

41 

Married 

22 

17 

White 

81 

71 

Perceived  health  problem 

15 

19 

Mean 

Formal  schooling13 
Age  (years) 

Perceived  difficulty  of  finding  jobd 
Number  of  dependents 
Grades  in  high  schoole 
Number  of  siblings 


2.19 

(1. 12)c 

1.94 

(0.99) 

* 

20.36 

(2.71) 

19.74 

(2.59) 

★ 

2.36 

(0.86) 

2.31 

(0.91) 

0.60 

(1.11) 

0.51 

(1.01) 

2.39 

(0.73) 

2.52 

(0.69) 

* 

3.10 

(1.64) 

3.31 

(1.73) 

a  Differ  significantly. 

k  1  =  less  than  high  school  graduate;  2  =  high  school  graduate;  3  =  VoTech  training; 
4  -  some  college. 

Q 

Standard  deviation . 

1  =  very  difficult;  4  =  very  easy. 
e  1  =  A;  5  =  F. 
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TABLE  6-5.  DEJOGRAPHIC  CHARACTERISTICS  OF  THOSE  WITH  POSITIVE  PROPENSITY  TO 
A  SIX-YEAR  ENLISTMENT  AND  THOSE  WITH  POSITIVE  PROPENSITY  TO  A 
ONE- YEAR  ENLISTMENT,  NPS  FE.1ALES 


CHARACTERISTIC _ 

Percentage 

New  attending  school 
Working 

Received  recruiting  literature 
Saw  a  recruiter 
CXvn  their  own  home 
Father  was  career  military 
Friend  recently  discussed  or  joined 
military 
Married 
White 

Perceived  health  problem 


OF  THOSE  WHO  WERE 

_ POSITIVE  TOWARD _ 

ONE-YEAR  SIX-YEAR 

ENLI STMENT  ENLI STMENT 

(N  =  367) _ (N  =  113) 


Formal  schooling 

Age  (years)  d 

Perceived  difficulty  of  finding  job 
Number  of  dependents 
Grades  in  high  schoole 
Number  of  siblings 


2 

34 

(1. 16)C 

2.18 

(1.10) 

20 

63 

(2.79) 

20.35 

(2.90) 

2 

41 

(0.96) 

2.25 

(1.03) 

0 

54 

(0.99) 

0.65 

(0.96) 

2 

13 

(0.76) 

2.24 

(0.66) 

3 

21 

(1.74) 

3.64 

(1.74) 

Differ  significantly. 

1  =  less  than  high  school  graduate;  2  =  high  school  graduate;  3  =  VoTech  training; 
4  =  some  college. 

Standard  deviation. 

1  =  very  difficult;  4  =  very  easy. 

1  =  A;  5  =  F. 
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TABLE  6-6.  DEMOGRAPHIC  CHARACTERISTICS  OF  THOSE  WITH  POSITIVE  PROPENSITY'  TO 
A  SIX-YEAR  ENLISTMENT  AND  THOSE  WITH  POSITIVE  PROPENSITY  TO  A 
ONE-YEAR  ENLISTMENT,  VETERANS 


CHARACTERISTIC 


OF  THOSE  WHO  WERE 

_ POSITIVE  TOWARD _ 

ONE- YEAR  SIX- YEAR 

ENLISTMENT  ENLISTMENT 

(N  =  336) _ (N  -  98) 


Percentage 


Now  attending  school 

37 

34 

Working 

82 

80  a 

Received  recruiting  literature 

86 

73  * 

Saw  a  recruiter 

51 

53 

CXvn  their  own  home 

26 

22 

Father  was  career  military 

Friend  recently  discussed  or  joined 

9 

11 

military 

45 

67  * 

Married 

57 

48 

White 

83 

70  * 

Mean 

Formal  schooling13 

2.85 

(1. 15)c 

2.70  (1.13) 

Aged 

2.30 

(0.47) 

2.28  (0.47) 

Perceived  difficulty  of  finding  jobe 

2.22 

(0.93) 

2.21  (0.97) 

Number  of  dependents 

1.10 

(1.12) 

0.89  (1.17) 

Grades  in  high  school1 

2.55 

(0.69) 

2.52  (0.60) 

Number  of  siblings 

3.51 

(1.66) 

3.74  (1.74) 

Differ  significantly. 

b  1  =  less  than  high  school  graduate;  2  =  high  school  graduate;  3  =  VoTech  training; 
4  =  some  college;  5  =  college  graduate;  6  =  post  graduate  training. 

c  Standard  deviation. 

j 

1  =  under  20  years;  2  =  20-24  years;  3  =  25-29  years;  4  =  30-34  years;  5  =  35-39 
years;  6  =  40  years  or  older, 
e 

1  =  very  difficult;  4  =  very  easy. 

f 
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6.1.4  Attitudinal  Data 

As  detailed  at  various  points  in  Volume  I,  many  attitu¬ 
dinal  questions  were  posed  to  the  respondents.  These  items 
were  generally  subsumed  into  factor  scores,  which  were  then 
used  as  predictors  in  the  regression  analysis  of  propensity 
to  enlist.  There  are  a  number  of  points  at  which  reference 
is  made  to  individual  scales  (e.g.,  the  relative  achievability 
of  life  goals  in  the  Guard/Reserve,  and  their  importance)  or 
to  sample  differences  on  individual  scales  (e.g.,  attitudinal 
differences  between  NPS  male  respondents  and  NPS  female  res¬ 
pondents).  The  underlying  means  and  standard  deviations  for 
each  sample  and  for  the  three  samples  combined  are  presented 
here.  These  tables  also  include  an  indication  of  items  on 
which  the  NPS  samples  differ  significantly. 

Attitudes  related  to  military  components  and 
functions,  Table  6-7 

Attitudes  related  to  transition  to  young  adult¬ 
hood,  Table  6-81 

.  Attitudes  related  to  women  in  the  military, 

Table  6-91 

.  Likelihood  of  situations  occurring  in  the  National 
Guard  or  Reserve,  Table  6-10 

Importance  of  life  goals,  Table  6-11 

.  Relative  achievability  of  life  goals  in  the 
Guard/Reserve,  Table  6-12 

Relative  achievability  of  life  goals,  weighted 

2 

by  importance.  Table  6-13 


These  items  were  asked  in  only  one  form  of  the  questionnaire. 

Achievability  of  each  item  for  each  respondent  was  scaled 
from  -2  (less  achievable  in  the  Guard/Reserve)  to  +2  (more 
achievable  in  the  Guard/Reserve),  and  multiplied  by  the 
importance  attributed  to  that  item  by  that  respondent,  scaled 
from  1  to  5.  (Cf.  Fishbein  or  Rosenberg.) 


6-7.  MEAN  RATINGS  OV  ATTITUDE  STATEMENTS  RELATED  TO  MILITARY  COMPONENTS  AND  FUNCTIONS 


cn 
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TABLE  6-7.  (CONT’D) 
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TABLE:  6-8.  MEAN  RATINGS  OF  ATTITUDE  STATEMENTS  RELATED  TO  TRANSITION  TO  YOUNG  ADULTHOOD 
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TABLE  6-9.  MEAN  RATINGS  OF  ATTITUDE  STATEMENTS  REGARDING  WOMEN  IN  THE  MILITARY 
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Standard  deviation. 

Male- Female  difference  significant  by  t-test. 
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Differences  between  samples  may  be  somewhat  easier  to  see 
when  the  means  are  portrayed  in  graphic  form.  These  figures 
are  presented  in  the  same  order  as  the  tables  of  means  and 
standard  deviations. 


Attitudes  related  to  military  components  and 
functions,  Figure  6-1 

Attitudes  related  to  transition  to  young 
adulthood,  Figure  6-2 

Attitudes  related  to  women  in  the  military, 
Figure  6-3 

Likelihood  of  situations  occurring  in  the 
Guard/Reserve,  Figure  6-4 

Importance  of  life  goals,  Figure  6-5 

Relative  achievability  of  life  goals  in  the 
Guard/Reserve,  Figure  6-6 

Relative  achievabili ty  of  life  goals,  weighted 
by  importance,  Figure  6-7 


FIGURE  6-1.  AGREEMENT  WITH  STATEMENTS  PERTAINING  TO  MILITARY  —  ALL  SAMPLES 
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FIGURE  6-3.  AGREEMENT  WITH  STATEMENTS  PERTAINING  TO  WOMEN  IN  THE  MILITARY 


FIGURE  6-1,  rossrnri:  SITUATIONS  IN  THE  GUARC/REStKVE  and  their  likelihocd  of  OCCURRENCE  —  ALL  samples 


FimiK  f>-5.  IMPORTANCE  OF  LIFE  GOALS  —  ALL  SAMPLES 


FIGURE  6-6.  ACHIFVARILITY  OF  LIFE  GOALS  IN  TOE  GUARD/RESERVE  VERSUS  IN  SOME  CRHER  PART-TIME  JOB  OR  ACTIVITY  — 
ALL  SAMPLES 


FIGURE  6-7.  ACHIEVABILITY  OF  LIFE  GOALS  IN  THE  GUARD/RESERVE  WEIGHTED  BY  IMPORTANCE  TO 
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The  means  and  standard  deviations  of  items  in  several 
other  data  sets  may  be  presented  at  this  point,  though  their 
further  analysis  will  be  discussed  later.  Once  again,  the 
data  are  given  for  each  sample  and  for  the  three  samples 
combined . 

Agreement  with  statements  characterizing 
military  components 

..  The  Active  Military,  Table  6-14 
..  The  National  Guard,  Table  6-15^ 

..  The  Reserves,  Table  6-16^ 

Scores  on  components  of  the  general  propensity 
measure,  Table  6-17 

Favorability  toward  options  for  fulfilling  a 
possible  National  Service  Requirement,  and 
toward  the  requirement  itself,  Table  6-18 

Graphic  displays  of  the  sample  means  on  statements  characterizing 
military  components  and  the  sample  means  on  National  Service 
items  have  already  been  presented  in  Volume  I. 


1 


These  items  were  asked  in  only  one  form  of  the  questionnaire. 


TABLE  6-14.  MEAN  AGREEMENT  WITH  STATEMENTS  REGARDING  THE  ACTIVE  MILITARY 
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TABLE  6-15.  MEAN  AGREEMENT  WITH  STATEMENTS  REGARDING  THE  NATIONAL  GUARD 
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TABLE  6-16.  MEAN  AGREEMENT  WITH  STATEMENTS  REGARDING  THE  RESERVES 
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TABLE  6-17.  MEAN  SHORES  ON  CDMPONEOTS  OF  GENERAL  PROPENSITY  MEASURE 
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TABLE  6-18.  MEAN  FAVORABILITY  TOWARD  CHOICES  TOR  FULFILLING  POSSIBLE  NATIONAL  SERVICE  REQUIREMENT,  AND  TOWARD 
SUCH  A  REQUIREMENT  ITSELF 
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6 . 2  Factor  Analyses 

r 

The  sets  of  attitudinal  items  were  factor  analyzed  in 
order  to  reduce  the  potential  predictors  of  enlistment  propen¬ 
sity  to  a  manageable  number  of  variables  of  known  reliability. 

{jj|  To  ensure  further  the  interpretability  of  the  resulting  factors 

and  to  guard  against  over-analysis  of  the  correlation  matrices, 
several  intermediary  steps  were  followed  in  developing  the 
final  set  of  explanatory  factors. 

First,  independent  principal  axis  factor  analyses  were 
performed  on  the  data  from  each  form  of  the  questionnaire  in 
each  sample,  using  unities  as  initial  commonality  estimates. 

(For  those  item  sets  asked  in  only  one  form  of  the  questionnaire, 
the  subgroups  were  split  in  random  halves,  based  on  identifi¬ 
cation  numbers.  The  size  of  each  resulting  analysis  group  was 
still  far  in  excess  of  the  usual  recommendation  of  ten  respon¬ 
dents  per  item.  In  all  other  respects,  the  analyses  of  all 
item  sets  were  identical.) 

Second,  a  subset  of  factors  was  chosen  for  varimax 
rotation  in  each  set  of  items,  dependent  upon  the  determinant 
of  the  correlation  matrix,  the  composition  of  the  principal 
axis  factors,  the  size  of  their  eigenvalues,  and  the  pattern 
of  eigenvalue  falloff.  The  resulting  varimax  factors  were 
then  inspected  visually  across  subsamples  within  a  sample, 
for  interpretability  and  comparability.  The  comparability 
of  the  structures  was  also  assessed  objectively,  using 
Schoenemann ' s  criterion,  tr(E'E),  where  E  is  the  p  x  f  matrix 
of  minimized  discrepancies  between  factor  score  coefficients 
generated  from  the  two  groups.  The  absolute  values  of 
Schonemann's  criterion  are  not  readily  interpreted,  however. 
Therefore,  a  similarity  index  suggested  by  Gleason  was  also 
calculated.  This  index  is  tr(A'B*)/ 


where  A  and  B  are  the  p  x  f  coefficient  matrices  of  the  sub¬ 
groups,  and  B*  is  the  B  matrix,  rotated  so  as  to  minimize 
tr(E'E).1  Where  comparability  seemed  lacking,  the  number  of 
candidates  for  factor  interpretation  was  reduced  and  the 
analysis  redone. 

Third,  where  comparability  of  factor  structures  was 

obtained,  the  subgroups  were  combined.  New  factor  analyses 

of  the  overall  sample  data  were  then  developed,  using  the 

number  of  factors  identified  in  the  subgroups  as  the  criterion 

2 

for  cutting  and  rotation.  The  resulting  factor  structures 
were  then  compared  across  samples. 

The  comparability  of  factor  structures  for  those  attitude 

item  sets  requiring  more  than  a  single  explanatory  factor  is 

3 

shown  in  Tables  6-19  to  6-23.  In  each  table,  Schonemann's 
criterion  scores  are  given  as  the  distance  index,  below  the 
main  diagonal,  and  similarity  scores  are  given  above  the  main 
diagonal . 


The  definition  of  this  index  is  strictly  comparable  to  that 
of  a  correlation.  However,  the  values  obtained  in  practice 
should  be  scrutinized  carefully.  Values  above  .95  are  to  be 
expected  from  highly  comparable  data  sets.  Values  below  .90 
should  lead  to  the  suspicion  of  important  differences  between 
the  matrices.  These  differences  can  be  identified  by  decom¬ 
position  of  the  overall  distance  index. 

2 

This  criterion  resulted  in  occasional  differences  ii  the 
number  of  factors  reported  for  each  sample,  and  relatively 
poor  comparability  index  scores.  It  is  defensible  both  in 
terms  of  its  essential  conservatism  and  on  the  practical 
ground  that  subsidiary  analyses  attempting  to  match  the 
number  of  factors  across  samples  did  not  yield  perceptibly 
clearer  and  more  comparable  structures. 

3 

The  comparability  of  single  factor  structures  will  be  readily 
apparent  from  visual  inspection  of  the  factor  loadings  of  the 
first  principal  axis  factors  in  the  appropriate  tables  below. 


-81- 


TABLE  6-19.  COMPARABILITY  OF  FACTOR  STRUCTURES,  RATINGS  OF  ATTITUDE  STATEMENTS 
REGARDING  MILITARY  COMPONENTS  AND  FUNCTIONS 


SAMPLE*21 ;  C 

NPS  MALES 


DISTANCE 

INDEX 


NPS  FEMALES 


VETERANS 


a  See  text  for  definitions. 

^  Diagonal  entries,  eomparabi  1  i t y  across  U 'iris  within  a  sample.  Off-diagonal 
entries,  eomparabi  i i ty  across  s;u:pl«->. 

Q 

Four  factors  for  each  sample. 
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TABLE  6-20.  COMPARABILITY’ OF  FACTOR  STRUCTURES,  RATINGS  OF  ATTITUDE  STATEMENTS 
REGARDING  TRANSITION  TO  YOUNG  ADULTHOOD 


SIMILARITY  INDEX3 


Sec  text  for  definitions. 

7.i  e:i*  r ,.-««?  wu-aD*  :  :t>  r •  1  v  '•  thir  ;i  .-TJMpl e.  Off-diagonal 

ent  rips  ,  cor..\>;in  .  \  t. y  it*  r* -  -  :i.  . 


c 


Three  factors  for  each  sartple. 
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TABLE  6-21.  COMPARABILITY  OF  FACTOR  STRUCTURES,  RATINGS  OF  ATTITUDE  STATEMENTS 
REGARDING  WOMEN  IN  THE  MILITARY 


SIMILARITY  INDEX3 


a 


a 

See  text  for  definitions. 

^  Diagonal  entries,  cornparahi  1  ity  across  forms  within  a  sample.  Off-diagonal 
entries,  conparabi  1  i  ty  ac  ross  samples. 

Hiree  factors  for  NPS  females  and  for  Veterans;  two  factors  for  NT'S  na  , 
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TABLE  6-22.  COMPARABILITY  OF  FACTOR  STRUCTURES,  RATINGS  OF  LIKELIHOOD  OF 
SITUATIONS  OCCURRING  IN  THE  NATIONAL  GUARD  OR  RESERVES 


SIMILARITY  INDEX3- 


0 


a  See  text  for  definitions. 

b  Diagonal  entries,  comparability  across  forms  within  a  sample.  Off-diagonal 
entries,  comparability  across  samples. 

c  Four  factors  for  NPS  males  and  for  Veterans;  three  factors  for  NPS  females. 


i 
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TABLE  6-23.  COMPARABILITY  OF  FACTOR  STRUCTURES,  RATINGS  OF  NATIONAL  SERVICE 
CHOICES 

E 


SIMILARITY  INDEX3- 


fit 


NPS 

SAMPLE/3 ’ c  MALES 


NPS 

FEMALES 


VETERANS 


DISTANCE 
INDEX  a 


NPS  MALES 


NPS  FEMALES 


VETERANS 


1.00  1.00  1.00 


a  See  text  for  definitions. 

Diagonal  entries,  conparability  across  forms  within  a  sanple.  Off-diagonal 
entries,  conparability  across  samples. 


c 


TVfo  factors  for  each  sanple. 
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The  sets  of  items  on  the  attributes  of  military  components, 
the  components  of  the  general  propensity  score,  and  the  options 
for  fulfilling  a  possible  National  Service  Requirement  were 
also  factor  analyzed  in  order  to  compress  the  data  into  a  smaller 
number  of  manageable,  reliable,  and  interpretable  variables. 

The  attributes  data  failed  to  yield  comparable  and  interpretable 
factors,  and  will  be  discussed  at  greater  length  in  a  special 
section.  The  components  of  the  general  propensity  score  yielded 
a  single  factor  in  each  sample,  hence  their  comparability  is 
not  presented  here.  The  comparability  of  factor  structures  for 
the  choices  among  National  Service  options  is  shown  in  Table  6-23. 
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The  resulting  factor  loadings  are  shown  in  the  next  set 
of  tables.  Wherever  possible,  the  factors  are  presented  in 
varimax- rotated  form.  There  are  some  differences  across 
samples  in  the  amounts  of  variance  accounted  for  by  similar 
factors,  and  thus  the  order  in  which  they  are  displayed.  For 
the  most  part,  however,  the  patterns  of  loadings  in  these 
matrices  are  highly  similar  and  are  readily  interpretable. 

Some  varimax-rotated  factor  loading  matrices  did  not  seem 
to  offer  simple  structure  or  to  allow  similar  interpretations 
across  samples.  In  these  instances,  a  series  of  oblimax 
rotations  were  attempted  to  achieve  these  goals.  A  final 
choice  of  factor  patterns  was  then  made  by  visual  inspection. 

The  following  tables  present  the  factor  patterns  of  the 
attitudinal  items,  the  components  of  the  general  propensity 
measure,  and  the  options  for  National  Service.  (Again,  the 
attributes  of  military  components  did  not  yield  clear  factor 
structures.  Those  data  will  be  discussed  later  in  this 
chapter.)  Where  orthogonal  factors  are  tabled,  the  eigen¬ 
values  of  the  individual  factors  and  the  percent  of  the  total 
variance  for  which  each  accounts  is  also  given.  In  addition, 
the  reliability  of  the  resulting  factor  score  is  given  in  each 
of  these  cases.1  Where  oblique  factors  were  used,  the  inter¬ 
factor  correlations  are  given,  along  with  the  percent  of  total 
variance  accounted  for  by  the  set  of  factors.  Resultant 
commonalities  are  also  given  wherever  more  than  one  factor 
was  obtained. 

The  next  pages  include  factor  loadings  or  factor  patterns 

of : 

Attitudes  related  to  military  components  and 
functions 

NPS  males  (varimax),  Table  6-24 
NPS  females  (varimax),  Table  6-25 
Veterans  (varimax),  Table  6-26 
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TABLE  6-25.  FACTOR  LOADINGS  OF  ATTITUDE  STATEMENTS  REGARDING  MILITARY  (TOMPCNENTS  AND  FUNCTIONS  , 
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Attitudes  related  to  transition  to  young 
adulthood 

..  NPS  males  (varimax),  Table  6-27 
NPS  females  (varimax),  Table  6-28 
Veterans  (varimax),  Table  6-29 

.  Attitudes  related  to  women  in  the  military 

NPS  males  (varimax),  Table  6-30 
..  NPS  females  (oblimax),  Table  6-31 
Veterans  (oblimax),  Table  6-32 

Likelihood  of  situations  occurring  in  the 
Guard/Reserve 

NPS  males  (oblimax),  Table  6-33 
..  NPS  females  (varimax),  Table  6-34 
Veterans  (varimax),  Table  6-35 

Importance  of  life  goals  (all  samples), 

Table  6-361 

Relative  achievabil ity  of  life  goals  in  the 
Guard/Reserve  (all  samples),  Table  6-371 

Relative  achievability  of  life  goals,  weighted 
by  importance  (all  samples),  Table  6-381 

They  also  include  factor  loadings  of : 

.  Scores  on  components  of  the  general  propensity 

1  2 

measure  (all  samples).  Table  6-39  ’ 


Favorability  toward  options  for  fulfilling  a 
possible  National  Service  Requirement 


(varimax,  all  samples)  Table  6-4G 
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TABLE  6-28.  FACTOR  LOADINGS  OF  ATTITUDE  STATEMENTS  RELATED  TO  TRANSITION  TO  YOUNG  ADULTHOOD,  NPS 
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TABLE  6-29.  FACTOR  LOADINGS  OF  ATTITUDE  STATEMENTS  RELATED  TO  TRANSITION  TO  YOUNG  ADULTHOOD, 
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TABLE  6-30.  FACTOR  LOADINGS  OF  ATTITUDE  STATEMENTS  REGARDING  WOMEN  IN  THE  MILITARY, 


-98- 


i  o 

p  n 

TJ< 

o 

CO 

CO 

C3  00 

CD 

O  Q 

J  CM 

cn  co  u< 

n 

n 

tP 

iH 

CM 

cm  cn 

r-i 

cm  in 

fe  >2  E-* 

>  S  K 


CM  5;  lO 

o  o  m 

t  i 


N  1/3  H 
CD  •  ■'T 


in  r-t  oo  in  03 

rr  co  o  co  cm 


03  CM 

cn  o 


00  C" 
CM  t-l 


a  rt  > 
8  o  cs 


{? 

03  T3  bC 


a>  a/ 

x:  _ 

P  O.TJ 
p  C 
Sh  T3  rt 

°S.e 

"E  Jh  tfl 
3  <p  c 
3X0 

a  s- 

p  p 
p  ri  c n 
Oj  03 
C  U  P 

o  p  3 


rt  1  B) 
Z  E  >> 
.C 

(D  p  n. 
J3  P 

P  CD 

bcx: 
co  c  P 
c  -d  „ 

P  C  03 

O  5  > 
•'—3  o  rt 
.c 

£  C  P 

*  -3  g 


C  13  t 


>  *H 
(P  *H 

M 

P  Q)-H 

•p  CC  W 

5  s  I 

>>_  03 
TJ  T3  0) 
cd  C*  Sh 

a/  <3 

U  3  >. 
I  O  p 


Ex:  to 

P  !h 
ci 

>>  3 

p  o 
ci  u 

Cd  P 
03  03  cd 
P  p  c 

o  o 


>.  c  & 
poo 

D  P  •'“3  • 
P  P  r 
.  tj  C  P  ’ 
p  £  cd 

p  c  ■ 
•a  c  o 
25  a  p 
,  p  p 

rt  T3  p  . 

£  §1' 
P  Ch 

C  p  • 
0)  O  I 

J3P  C 
p  0 

o  p  c  . 


03  o  o 

c  a>  p 
c  P  03  p 
O  p  03  eg 
[CP  0)2 
L  p 

d  c  p 
>.  p  p 
L  p  jc  c 


>>  O  £  p  03  E  E 

5 =1 Jl 


E  .=  S 

<D  -P 

frt 

•S  x: 
+-> 
c  *r! 
CO  O  £ 

C3  -H 
p  a> 
c  cj  C 
o  a  a; 

•P  »P  4h 

P  O  Sh 
O  p  03 

§p  p 

Ui  c 
p^p 


a>  0)  £ 

x  u 

p  T3 
p  O  C 


cs  x: 

5  §F 

p  o 
p  p 

fa 
^  a> 

p  > 
d 

C  X!  C 


3  C 

C  p  JS  C 

llil 


„  >> 
03  P  P 

3  O  p 

P  p 

rt  p  p 

>  C  X3 

C  0>  ri 

&  B  S 

■H  fl)  Q 

w  a  cs 


Varimax- rotated  principal  axis  factors;  unities  in  diagonal. 
Decimal  points  omitted. 


TABLE  6-31.  FACTOR  PATTERN  OF  ATTITUDE  STATEMENTS  REGARDING  WCMEN  IN  THE  MILITARY, 
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TABLE  6-33.  FACTOR  PATTERN  OF  PERCEIVED  LIKELIHOOD  OF  SITUATIONS  OCCURRING  IN  THE  NATIONAL  GUARD  OR  RESERVES, 
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a  Varimax- rotated  principal  axis  factors;  unities  in  diagonal. 
b  Decimal  points  omitted. 


TABLE  6-35.  FACTOR  LOADINGS  OF  PERCEIVED  LIKELIHOOD  OF  SITUATIONS  OCCURRING  IN  TOE  NATIONAL  GUARD  OR  RESERVES 
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Varimax- rotated  principal  axis  factors;  unities  in  diagonal. 
Decimal  points  omitted. 


TABLE  6-36.  FACTOR  LOADINGS  OF  IMPORTANCE  RATINGS a 


SAMPLE 


LIFE  GOAL 

NPS 

MALES 

NPS 

FEMALES 

VETERANS 

Getting  the  opportunity  to  put 
my  talents  to  work 

36b 

34 

40 

Obtaining  a  good  second  source 
of  income 

51 

42 

47 

Participating  in  activities  that 
are  exciting  and  adventurous 

60 

64 

53 

The  opportunity  to  serve  my  country 

54 

55 

57 

Doing  work  that  is  challenging 

55 

56 

57 

Making  good  friends 

57 

47 

61 

Developing  a  sense  of  discipline 

63 

56 

67 

Working  for  a  better  society 

56 

55 

58 

The  opportunity  to  serve  my 
caimunity 

63 

62 

60 

Being  with  others  who  are  like 
myself 

53 

46 

58 

Gaining  recognition  and  status 

56 

58 

56 

Learning  a  new  trade  or  specialty 

60 

62 

56 

Being  able  to  see  how  I  stack  up 
in  competition  with  others 

61 

62 

61 

Learning  new  and  unusual  skills 

•67 

68 

62 

Learning  leadership  skills 

68 

66 

71 

Meeting  new  kinds  of  people 

69 

64 

69 

Eigenvalue 

5.47 

5.17 

5.51 

Percent  of  total  variance 

34.2 

32.3 

34.4 

Reliability 

.87 

.86 

.87 

Principal  axis  factors;  unities  in  diagonal. 

b 


Decimal  points  omitted. 
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TABLE  6-37.  FACTOR  LOADINGS  OF  RELATIVE  ACHIEVABILITY  RATINGS a 


r 


LIFE  GOAL 

NPS 

MALES 

SAMPLE 

NPS 

FEMALES 

VETERANS 

Getting  the  opportunity  to  put 

my  talents  to  work 

59b 

62 

62 

Obtaining  a  good  second  source 

of  income 

54 

57 

55 

Participating  in  activities  that 

are  exciting  and  adventurous 

71 

73 

71 

The  opportunity  to  serve  my 

country 

65 

69 

61 

Doing  work  that  is  challenging 

75 

75 

74 

Making  good  friends 

73 

71 

69 

Developing  a  sense  of  discipline 

72 

74 

71 

Working  for  a  better  society 

74 

76 

72 

The  opportunity  to  serve  my 

corrmunity 

67 

69 

67 

Being  with  others  who  are  like 

myself 

69 

66 

68 

Gaining  recognition  and  status 

73 

75 

69 

teaming  a  new  trade  or  specialty 

73 

78 

73 

Being  able  to  see  how  I  stack 

up  in  competition  with  others 

73 

74 

71 

teaming  new  and  unusual  skills 

75 

81 

77 

teaming  leadership  skills 

75 

78 

75 

Meeting  new  kinds  of  people 

73 

78 

72 

Eigenvalue 

7.90 

8.41 

7.68 

Percent  of  total  variance 

49.4 

52.5 

48.0 

Reliability 

.93 

.94 

.93 

Principal  axis  factors;  unities  in  diagonal. 
Decimal  points  omitted- 
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TABLE  6-38.  FACTOR  LOADINGS  OF  LIFE  GOAL  ACHIEVABILITY  RATINGS,  WEIGHTED 
BY  IMPORTANCE3 


LIFE  GOAL 

NPS 

MALES 

SAMPLE 

NPS 

FEMALES 

VETERANS 

Getting  the  opportunity  to  put  my 
talents  to  work 

60b 

62 

62 

Obtaining  a  good  second  source  of 
income 

67 

69 

54 

Participating  in  activities  that 
are  exciting  and  adventurous 

52 

55 

70 

The  opportunity  to  serve  my 
country 

69 

68 

62 

Doing  work  that  is  challenging 

71 

73 

74 

Making  good  friends 

73 

74 

69 

Developing  a  sense  of  discipline 

66 

71 

70 

Working  for  a  better  society 

73 

78 

72 

The  opportunity  to  serve  rry 
comnunity 

75 

76 

67 

Being  with  others  who  are  like 
myself 

71 

73 

68 

Gaining  recognition  and  status 

73 

72 

68 

Learning  a  new  trade  or  specialty 

75 

81 

72 

Being  able  to  see  how  I  stack  up 
in  competition  with  others 

72 

73 

70 

Learning  new  and  unusual  skills 

76 

78 

77 

Learning  leadership  skills 

74 

75 

75 

Meeting  new  kinds  of  people 

73 

79 

73 

Eigenvalue 

7.90 

8.44 

7.66 

Percent  of  total  variance 

49.4 

52.7 

47.9 

Reliability 

.93 

.94 

.93 

Principal  axis  factors;  unities  in  diagonal. 
Decimal  points  omitted. 
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II 


TABLE  6-39.  FACTOR  LOADINGS  OF  COMPONENTS  OF  GENERAL  PROPENSITY  MEASURE3- 


COMPONENT 

NPS 

MALES 

SAMPLE 

NPS 

FEMALES 

VETERANS 

Standard  Guard/Reserve  propensity 

69b 

69 

71 

Propensity  toward  active  forces 

61 

60 

53 

Guard/Reserve  propensity,  if  six  years 

79 

80 

81 

Guard/Reserve  propensity,  if  four  years 

87 

87 

85 

Guard/Reserve  propensity,  if  two  years 

87 

88 

86 

Guard/Reserve  propensity,  if  one  year 
Active  Military’  propensity,  if  National 

81 

82 

82 

Service  required 

Guard/Reserve  propensity,  if  National 

56 

58 

55 

Service  required 

60 

61 

63 

Eigenvalue 

4.33 

4.36 

4.28 

Percent  of  total  variance 

54.1 

54.5 

53.5 

I 


i 


Prinicipal  axis  factors;  unities  in  diagonal. 
13  Decimal  points  omitted. 
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TABLE  6-40.  FACTOR  LOADINGS  OF  FAVORABILITY  TOWARD  OPTIONS  PC®  FULFILLMENT  OF 
NATIONAL  SERVICE  REQUIREMENT^ 


_ FACTOR _ 

STRUCTURED, 

COMMUNITY  GOVERNMENTAL 

OPTION _ SERVICE  SERVICE  COMMONALITY 


Sample 

NPS  males 

Peace  Corps  or  Vista 
One  of  the  Active  Military 
forces  (Army,  Navy,  etc.) 
Working  in  hospitals  or  old 
people's  homes 
National  Guard  or  Reserves 
A  United  Way  Agency  such  as 
Salvation  Army,  YMCA’s  or 
YMHA’s,  or  Red  Cross 

Eigenvalue 

Percent  of  total  variance 
Reliability 

NPS  females 

Peace  Corps  or  Vista 
One  of  the  Active  Military 
forces  (Army,  Navy,  etc.) 
Working  in  hospitals  or  old 
people's  homes 
National  Guard  or  Reserves 
A  United  Way  Agency  such  as 
Salvation  Army,  YMCA ' s  or 
YMHA's,  or  Red  Cross 

Eigenvalue 

Percent  of  total  variance 
Reliability 

Veterans 

Peace  Corps  or  Vista 
One  of  the  Active  Military' 
forces  (Army,  Navy,  etc.) 
Working  in  hospitals  or  old 
people's  homes 
National  Guard  or  Reserves 
A  United  Way  Agency  such  as 
Salvation  Army,  YMCA's  or 
YMHA’s,  or  Red  Cross 

Eigenvalue 

Percent  of  total  variance 
Reliability 


71b 

-02 

51 

-07 

86 

75 

76 

01 

58 

14 

85 

74 

80 

11 

66 

1.75 

1.48 

34.9 

29.5 

.54 

.41 

71 

01 

51 

-04 

88 

77 

71 

06 

51 

20 

83 

73 

76 

13 

59 

1.63 

1.48 

32.5 

29.7 

.48 

.41 

72 

01 

51 

-16 

87 

78 

76 

01 

58 

16 

87 

78 

78 

-02 

61 

1.76 

1.51 

35.1 

30.3 

.54 

.42 

a  Varimax-rotated  principal  axis  factors;  unities  in  diagonal. 

b 

Decimal  points  omitted. 
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6 . 3  General  Propensity 

The  standard  propensity  measure  is  a  single  score:  the 
propensity  of  the  respondent  to  enlist  in  the  Guard/Reserve 
component  to  which  he  or  she  is  most  favorable. 

There  are  several  drawbacks  to  the  use  of  such  a  single 
score : 

.  It  is  highly  sensitive  to  the  context  in  which 
it  is  embedded.  Results  may  differ  as  a 
function  of  its  being  asked  early  in  the 
interview  or  late  in  the  interview. 

It  is  impossible  to  estimate  its  reliability 
without  actually  following  up  individual 
respondents  and  assuming  it  has  not  changed 
over  time.  The  procedural  and  the  theoreti¬ 
cal  difficulties  of  this  approach  make  any 
such  estimates  highly  suspect. 

The  distributions  of  scores  are  highly  skewed. 

.  These  several  drawbacks  to  the  absolute  use  of 
the  measure  also  limit  its  value  as  the 
dependent  variable  in  regression  analyses. 
Attenuation  of  the  dependent  variable 
severely  constrains  the  amount  of  variance 
that  can  be  explained.  In  turn,  limitations 
on  the  amount  of  variance  that  can  be  explained 
limit  the  identification  of  predictors  and  the 
estimation  of  their  impact. 

For  these  reasons,  a  multi-item  measure  of  propensity  to 
enlist  was  constructed.  This  measure  is  a  summative  scale 
consisting  of  scores  on: 

the  standard  propensity  measure 

the  propensity  to  enlist  in  the  Active  Forces 
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the  propensity  to  enlist  in  the  Guard/Reserve, 
given : 

.  .  a  six-year  initial  obligation 
a  four-year  initial  obligation 
a  two-year  initial  obligation 
a  one-year  initial  obligation 

.  favorability  toward  joining  the  Active 

Military,  if  National  Service  were  required 

favorability  toward  joining  the  Guard/Reserve, 
if  National  Service  were  required 

These  items  were  spread  throughout  the  questionnaire. 

Initial  analysis  showed  that  the  several  items  were  highly 
intercorrelated .  Furthermore,  the  summative  scores  were  less 
skewed  than  the  standard  propensity  scores,  in  each  sample. 

As  can  be  seen  in  Table  6-39,  the  items  of  the  summative 
scale  all  load  strongly  on  a  single  factor,  easily  identified 
as  general  propensity  to  join  the  military.  The  unitary  nature 
of  this  factor  is  clear,  despite  the  differences  between  the 
items  in  targeting  the  Active  Military  or  the  Guard/Reserve, 
and  the  differences  in  length  of  enlistment  posited.  Attempts 
to  extract  a  second  factor  were  largely  fruitless,  as  were 
attempts  to  utilize  a  canonical  analysis  approach  to  relate 
the  various  predictors  to  the  set  of  dependent  variables. 
Attempts  to  relate  the  various  predictors  to  differences  between 
dependent  variables  by  regression  analyses  also  found  little 
reliable  variance  to  explain.  In  summary,  the  propensity  to 
enlist  in  the  Active  Forces  is  differentiated  only  minimally 
from  the  propensity  to  enlist  in  the  Guard/Reserve.  (The 
difference  between  factor  loadings  for  the  Active  Military 
items  and  factor  loadings  for  the  other  items  is  very  slight, 
even  for  the  Veterans.)  At  least  in  the  present  climate  of 
non-differentiation  of  military  components  (see  the  last  part 
of  the  chapter,  also),  it  is  reasonable  to  combine  all  eight 
items  into  a  single  summative  scale. 
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The  advantages  of  the  summative  scale  are: 

.  It  is  robust  with  respect  to  the  placement  of 
items  in  the  structure  of  the  questionnaire. 

Its  reliability  can  be  estimated  by  standard 
techniques.  As  seen  in  Table  6-17,  that 
reliability  is  extremely  high. 

It  is  less  skewed  than  the  standard  measure. 

It  offers  more  reliable  variance  to  be  explained 
in  regression  analyses.  (This  is  discussed 
further  in  Section  6.4.) 

For  these  reasons,  it  is  strongly  urged  that  the  general  propen¬ 
sity  measure,  or  a  somewhat  briefer  form  of  that  measure  be  used 
in  future  studies  of  this  sort. 
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6 . 4  The  Regression  Model 

6.4.1  The  Model  Reported  in  Volume  I 

A  single  regression  model  was  developed  to  be  applied  to 
the  attitudinal  data  in  each  sample.  In  this  model,  the  general 
propensity  to  enlist  was  regressed  on  a  set  of  nine  attitudinal 
variables  that  had  been  measured  on  each  respondent  in  each 
sample . 

The  regression  weights,  standard  errors  of  regression 
weights,  and  constant  terms  for  the  regression  of  general  pro¬ 
pensity  on  attitudinal  variables  are  presented  for  each  sample 
in  Table  6-41.  A  negative  weight  indicates  a  predictor  that 
is  associated  with  increases  in  enlistment  propensity,  and  a 
positive  weight  indicates  one  associated  with  decreases  in 
enlistment  propensity.1 

The  model  reported  here  is  a  conservative  one  in  a  number 
of  ways.  (This  point  will  be  expanded  in  Section  6.4.3.) 
Nonetheless,  the  multiple  correlations  are  extremely  high, 
ranging  from  .678  to  .699  across  samples,  and  the  proportion 
of  variance  explained  ranges  from  .460  to  .488. 


1 


Where  necessary  to  allow  uniform  interpretation  of  the 
results,  the  weights  for  various  predictors  have  been 
reflected  (transformed  by  multiplication  by  -1). 
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Others  would  be:  1  =  very  pleased;  5  =  very  displeased. 

8  =  most  positive  propensity  to  enlist;  34  =  least  positive. 


6.4.2  Reliability  and  Validity  of  Reported  Regressions 


The  regression  coefficients  reported  are  estimates  from 
fallible  data.  Several  factors  may  have  led  to  the  under¬ 
estimation  or  the  overestimation  of  the  true  regression  values. 
In  particular,  the  reported  coefficients  may  be  inflated  as  a 
result  of  the  opportunity  to  examine  the  data  and  to  choose 
from  initial  analyses  just  those  predictors  that  would  best 
explain  the  data  at  hand,  and  to  develop  regression  weights 
from  the  data  to  be  modelled.  Conversely,  the  reported  coeffi¬ 
cients  may  be  low  as  a  result  of  the  attenuation  of  the  corre¬ 
lations  achieved,  due  to  unreliability  in  the  criterion  or  the 
predictors.  Table  6-42  presents  a  series  of  estimates  of  the 
true  multiple  correlation  in  each  sample,  based  on  different 
methods  of  handling  the  problems  of  possible  over-  or  under¬ 
estimation  . 

Lower-bound  estimates  of  the  true  multiple  correlation 
are  provided  in  three  ways.  First,  the  method  of  double  cross- 
validation  was  used.  The  regression  analysis  was  carried  out 
separately  for  each  of  two  different  subgroups  in  each  sample, 
as  defined  by  the  two  questionnaire  forms  used.  The  regression 
weights  obtained  in  each  subgroup  were  then  used  in  con¬ 
structing  the  composite  predictor  variable  for  the  other 
subgroup,  and  that  composite  was  correlated  with  the  criterion 
scores  in  that  subgroup.  As  can  be  readily  appreciated  from  the 
theory  of  multiple  correlation,  some  shrinkage  in  the  corre¬ 
lation  coefficient  is  inevitable.  Inspection  of  Table  6-42, 
however,  shows  that  the  cross-validation  coefficients  are 
still  extremely  high  in  each  subsample;  indeed,  among  the  NPS 
samples,  there  is  practically  no  shrinkage  whatsoever.  Second, 
as  further  safeguards,  two  other  methods  of  estimating  shrinkage 
were  used.  The  formulas  of  Theil  and  Rozeboom  were  applied  to 
the  multiple  correlation  obtained  for  each  sample  as  a  whole. 

As  can  be  seen  from  the  table,  no  serious  shrinkage  is  to  be 
expected  under  either  approach. 
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Upper-bound  estimates  of  the  true  multiple  correlation 
are  provided  by  the  application  of  a  formula  designed  to  correct 
for  attenuation  in  the  criterion  or  the  predictor.  The  formula 
used  assumes  that  the  reliability  of  the  linear  composite  of 
predictors  is  fixed  (although,  of  course,  it  is  known  that 
various  factor  scores  are  less  than  completely  reliable,  and 
could  be  improved).*  This  supposes  a  limit  on  the  ability  of 
the  questionnaire  to  gather  predictive  data  and  imposes  a  less 
than  optimal  upper  bound.  In  contrast,  it  is  assumed  that  the 
criterion  data  could  be  improved.  The  upper-bound  estimate 
thus  obtained  suggests  the  limiting  multiple  correlation 
achievable  with  the  present  predictors  and  a  perfect  criterion 
(cf.  Nunnally).  As  can  be  seen  from  Table  6-42,  the  reported 
coefficients  may  be  significant  underestimates  of  the  multiple 
correlation  achievable  with  the  present  model. 

In  summary,  the  present  regression  model  is  highly  reli¬ 
able  and  is  valid  across  subgroups  within  a  sample.  It  is 
unlikely  to  be  a  serious  overestimate  of  the  true  multiple 
correlation  between  the  predictors  and  the  criterion  (at  worst, 
only  34.7  percent  of  the  variance  in  the  Veterans  sample  can 
be  explained;  but  at  least  45.8  percent  of  the  variance  in  the 
NPS  samples  can  be  explained).  It  may  even  be  a  significant 
underestimate  of  the  true  correlation  (as  much  as  53.9  percent 
of  the  variance  may  be  explained,  even  in  the  Veterans  sample). 


The  factor  reliability  estimates  may  be  found  in  the  tables 
of  Section  6.2.  The  factors  used  in  the  regression  model 
have  clearly  acceptable  reliabilities  for  psychological 
scales  (over  .40),  but  most  are  open  to  significant  improve¬ 
ment  . 
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v  TABLE  6-42.  VALIDITY  ESTIMATES  OF  REPORTED  REGRESSIONS 

H 


SAMPLE 

MULTIPLE  CORRELATIONS 

Obtained3, 

Subsamples 

Cross- 

Obtained  Validation 

Estimated  Shrinkage 

Thiel*3  Rozeboomc 

Dependent 
Variable 
Corrected 
for  , 

Attenuation0 

NPS  Males 

All 

.699 

_ 

_ 

.6^6 

.693 

.751 

Form  1 

— 

.713 

.702 

— 

— 

_ 

Form  2 

— 

.689 

.679 

— 

— 

— 

NPS  Females 

All 

.689 

_ 

.686 

.684 

.742 

Form  1 

— 

.699 

.694 

— 

— 

_ 

Form  2 

— 

.682 

.677 

— 

— 

— 

Veterans 

All 

.678 

_ 

_ 

.675 

.672 

.734 

Form  1 

— 

.690 

.589 

— 

— 

Form  2 

.672 

.586 

i 


Reported  in  Volume  I . 


is  reliability  of  dependent  variable. 
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6.4.3  Other  Regression-Related  Issues 

Reliability  of  the  Standard  Propensity  Score 

It  was  noted  in  Section  6.3  that  the  reliability  of  the 
standard  measure  of  enlistment  propensity  cannot  be  calculated 
by  normal  procedures.  However,  it  is  possible  to  estimate  that 
reliability  by  referring  to  the  relationships  among  the  general 
propensity  measure,  the  linear  composite  developed  in  the 
regression  analyses,  and  the  standard  measure  of  enlistment 
propensity . 

The  general  propensity  measure  includes  the  standard 
measure  as  one  of  its  components,  and  may  be  considered  an 
expansion  of  that  measure.  Using  the  formula  for  estimating 
the  correlation  of  a  shortened  measure,  a',  of  some  measure, 
a,  with  another  variable,  b,  as  a  function  of  the  reliability 
of  a  and  a',  and  substituting  appropriately,  it  may  be  seen 
that  the  reliability  of  the  standard  measure  of  the  enlistment 
propensity  is  only  in  the  .30's.  As  suggested  in  Section  6.3, 
the  standard  measure  of  enlistment  propensity  does  not  have 
the  requisite  psychometric  characteristics  for  studies  of  this 
sort.  Its  reliability  is  below  generally  accepted  standards, 
and  it  does  not  offer  the  amount  of  reliable  variance  necessary 
for  development  of  strong  regression  models.  The  general  pro¬ 
pensity  measure  or  some  modification  thereof  is  necessary  to 
further  development  of  explanatory  models. 

Determinants  of  the  Perception  that  Others  Would  Be 

Pleased 


The  regression  analyses  demonstrate  the  importance  of 
the  perception  of  social  support  for  one's  decision  to  the 
determination  of  enlistment  propensity.  In  an  effort  to  iden¬ 
tify  the  particular  sources  of  such  social  support,  further 
analyses  were  carried  out.  In  particular,  the  perception 
that  others  would  be  pleased  was  regressed  on  a  number  of 
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demographic  characteristics  of  the  respondents  in  each  sample.* 
The  results  of  these  analyses  for  each  sample  —  the  regression 
weights,  standard  errors  of  the  weights,  and  constant  terms  — 
are  presented  in  Table  6-43. 

Some  interesting  points  may  be  seen  by  inspection  of 
Table  6-43.  For  example,  marriage  seems  to  affect  NPS 
females  more  than  NPS  males  or  Veterans.  Surprisingly,  however, 
relatively  little  of  the  variance  in  the  perception  of  social 
support  seems  to  be  accounted  for  in  any  of  the  samples.  It 
is  not  clear  at  this  time  whether  some  more  sensitive  measure 
of  social  support  is  necessary,  or  whether  the  model  used 
contains  misspecif ication  of  the  impact  of  different  socio¬ 
demographic  variables  or  simply  fails  to  include  those  that 
are  important  to  respondents. 


1 


Parental  education  and  propensity  to  work  in  a  factory  are 
used  as  indicators  of  social  class. 


TABLE  6-43.  REGRESSION  WEIGHTS  OF  DEMOGRAPHIC  CHARACTCRISTTCS  ON  PERCEPTION  THAT  OTHERS  WCTJLD  BE 
PIjEASID  BY  RESPONDENT'  S  ENLISTMENT 
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2  =  both  parents  had  at  least  sane  college;  1  =  one  parent  had  at  least  some  college;  0  =  neither  parent 
had  any  college. 

1  =  definitely  likely;  4  =  definitely  not  likely. 

1  =  very  pleased;  5  =  very  displeased. 
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Constraints  on  the  Analysis 

The  reported  regression  model  of  enlistment  propensity 
represents  only  one  of  several  regression  analyses  that  were 
carried  out.  Some  of  these  were  not  reported  because  the 
predictor  variables  utilized,  such  as  demographics,  are  antece¬ 
dent  to  the  attitudinal  variables  and  less  easily  utilized 
strategically,  or  because  their  inclusion  did  not  contribute 
independently  to  increased  explanation  of  enlistment  propensity. 
Other  analyses  were  not  reported  because  the  additional  variables 
included  were  highly  collinear  with  the  variables  that  were 
included:  the  results  of  those  analyses  add  little  and  are 

more  difficult  to  interpret  than  that  analysis  which  was 
reported.  A  third  set  of  analyses  was  not  reported  because  the 
inclusion  of  certain  respondents  or  certain  variables  precluded 
comparability  across  samples,  or  offered  the  opportunity  to  take 
advantage  of  chance  factors  in  the  data.  These  issues  are 
explored  in  more  detail,  below. 

The  imposition  of  the  constraints  described  above  clearly 
limited  the  power  of  the  model  obtained:  various  unconstrained 
analyses  accounted  for  as  much  as  65  percent  of  the  variance 
in  general  propensity.  The  reliability,  cross-sample  validity, 
and  conservatism  of  the  reported  model  combine  to  suggest  that 
it  can  be  accepted  with  great  confidence. 

.  Initial  regressions  were  run  using  purely  demographic 
variables  as  predictors  of  propensity.  While  some 
significant  regression  weights  were  obtained,  they 
were  small, *  as  were  the  coefficients  of  determination 
obtained.  Other  analyses  adding  these  variables  to 
the  set  of  attitudinal  predictors  showed  no  gain  in 
explanation  over  and  above  that  offered  by  the 
attitudinal  variables  alone.  Logically,  moreover, 
the  impact  of  the  purely  demographic  variables 
precedes  that  of  the  attitudinal  variables. 


The  exceptions  were  the  age  variable  among  NPS  respondents 
and  satisfaction  with  active  service  among  Veterans.  These 
are  treated  below. 


1 


The  impact  of  exposure  to  recruiting  literature  or  to 
an  Armed  Forces  recruiter  may  well  come  after  the 
impact  of  attitudinal  variables,  or  the  two  may 
interact.  The  addition  of  such  variables  to  the 
attitudinal  model  did  not  offer  significant  increases 
in  the  proportion  of  variance  in  general  propensity 
explained,  however. 

Several  items  in  the  questionnaire  were  redundant 
with  one  another.  For  example,  respondents  were 
asked  for  global  ratings  of  the  achievability  of 
life  goals  and  of  the  likelihood  of  living  a  pro¬ 
ductive  life  in  the  Guard/Reserve.  These  are  highly 
correlated  with  one  another,  and  with  the  summary 
score  of  individual  life  goal  achievability  weighted 
by  importance.  After  initial  analyses  were  completed 
some  highly  correlated  variables  were  combined  into 
summary  indices,  and  some  were  discarded  from  further 
consideration.  Choices  among  collinear  variables  to 
be  included  were  made  on  the  basis  of  inspection  of 
the  complete  correlation  matrices,  the  reliability 
of  the  different  variables,  and  the  interpretabi lity 
of  each  variable  with  respect  to  possible  strategies 
to  enhance  Guard/Reserve  accessions. 

A  number  of  respondents  had  actually  appx±ed  to  the 
Guard/Reserve  for  enlistment.  These  people  have 
already  acted  on  their  enlistment  propensity.  The 
consistency  of  the  relationship  between  their  propen¬ 
sity  and  their  attitudes  may  be  expected  to  be  higher 
than  that  for  unselected  respondents  (as  was  indeed 
the  case).  These  respondents  were  excluded  from  the 
final  regression  analyses. 
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Some  variables  were  measured  only  in  the  NPS  samples 
or  only  in  the  Veterans  sample.  Others  were  measured 
on  one  form  of  the  questionnaire  but  not  the  other, 
as  an  exploratory  venture.  These  variables  were  all 
excluded  from  the  final  analyses,  in  order  to  allow 
development  of  a  single  regression  model  for  each 
sample,  and  to  maintain  comparability  between  the 
analyses  for  the  different  samples. 

Satisfaction  with  time  in  the  Active  Forces  was  omitted 
from  the  set  of  predictors  of  Veterans  enlistment 
propensity,  for  the  reasons  just  described,  as  was 
health,  from  the  predictors  of  NPS  propensities. 
Similarly,  because  of  the  noncomparability  of  age 
between  NPS  respondents  and  Veterans,  this  variable 
was  omitted  from  the  predictor  set.  Finally,  the 
factors  regarding  transition  to  young  adulthood  and 
those  regarding  women  in  the  military  were  omitted 
because  they  were  not  obtained  for  all  members  of 
a  sample. 

As  noted  in  Volume  I ,  a  number  of  the  excluded  variables 
are  highly  correlated  with  enlistment  propensity,  and 
offer  some  promise  of  increased  explanatory  power,  if 
used  in  future  studies.  The  inclusion  of  reliable 
measures  of  these  variables  on  all  respondents  in 
future  research  is  highly  recommended. 

The  final  model  also  excluded  some  non-collinear 
attitudinal  variables  measured  on  all  forms  of  all 
samples,  and  some  interactive  variables  based  on  the 
obtained  data,  all  of  which  were  studied  in  earlier 
runs  of  the  analysis.  These  variables  did  not  offer 
significant  increases  in  the  proportion  oi  variance 
explained,  however,  and  were  omitted  for  ease  of 
interpretation  of  the  final  results.  The  more 
interesting  of  these  omissions  were  noted  briefly  in 
Volume  I . 


Behavioral  Intentions 


Respondents  were  asked  their  intentions  regarding  taking 
a  test  for  the  military,  seeing  a  recruiter,  and  sending  for 
recruiting  literature  in  the  next  six  months.  These  items 
were  highly  correlated  with  one  another,  and  with  enlistment 
propensity . 

The  inclusion  of  the  behavioral  intentions  in  the  set  of 
predictors  of  enlistment  propensity  would  offer  significant 
increases  in  the  amount  of  variance  explained.  It  seems 
appropriate,  however,  to  consider  the  behavior  intentions 
toward  military-related  activities  as  a  consequence  of  enlist¬ 
ment  propensity,  rather  than  as  its  antecedent.  In  this  model, 
behavior  intention  is  considered  a  predictor  of  behavior.  In 
turn,  behavior  intention  is  a  function  of  enlistment  propensity 
and  motivations  to  comply  with  normative  expectations  about 
enlistment  (cf.  Fishbein ) .  Future  studies  should  explore  this 
model  more  thoroughly  in  order  to  understand  the  complete  range 
of  accession-related  issues,  from  the  fostering  of  enlistment 
propensity  to  its  conversion  into  actual  enlistment. 
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6 . 5  Differentiation  Among  Military  Components 

It  was  said  in  Volume  I  that  respondents  tended  not  to 
hold  clear,  differentiated  images  of  the  Active  Forces,  the 
National  Guard,  and  the  Reserves,  even  though  the  respondents 
did  see  some  distinct  differences  among  these  military  compo¬ 
nents.  Several  different  analyses  of  two  sets  of  evidence, 
ratings  of  specific  attributes  and  global  similarity  ratings, 
underlie  these  conclusions. 

As  noted  in  Section  6.2,  no  clear  factor  structures  emerged 
from  the  analyses  of  agreement  with  statements  about  the  attri¬ 
butes  of  the  several  military  components.  The  average  item 
intercorrelations  in  the  different  samples  were  extremely  low, 
and  thus  the  determinants  of  the  correlation  matrices  were 
quite  high.  In  other  words,  there  were  not  any  clear  groupings 
of  items  characterizing  any  of  the  components.  Attempts  to 
analyze  matrices  of  differences  in  the  ratings  of  the  various 
components  were  no  more  successful. 

It  was  found  that  ratings  of  individual  items  differed 
significantly,  despite  the  fact  that  the  items  were  not 
coalesced  into  coherent  images.  Graphic  displays  of  the  mean 
ratings  of  each  military  component  by  the  appropriate  form 
subgroup  in  each  sample  are  presented  in  Figures  6-8  to  6-10. 


FIGURE  6-10.  PERCEPTIONS  OF  TOE  ACTIVE  MILITARY,  NATIONAL  GUARD  AM) 


'•  Perceptions  of  Active  Military  -  fbrm  1 
■  Perceptions  of  Active  Military  -  Form  2 
Perceptions  of  National  Guard  -  Form  1 
•  Perceptions  of  Reserves  -  Form  2 
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The  F-values  for  each  comparison  of  the  ratings  of  military 
components  on  a  given  attribute  are  shown  in  Tables  6-44  and 
6-45,  for  the  appropriate  form  subgroup  in  each  sample. 

Further  examination  of  the  obtained  differences  shows 
that  attention  to  significance  alone  may  be  misleading,  however. 
The  percent  of  the  within  persons  sum  of  squares  accounted  for 
in  each  instance  is  also  displayed  in  Tables  6-44  and  6-45. 

In  few  cases  is  the  difference  in  ratings  of  much  practical 
significance.  In  some  cases,  little  more  than  one-half  of 
one  percent  of  the  variance  is  explained  by  a  statistically 
significant  difference.  The  importance  of  various  item  differ¬ 
ences  should  be  evaluated  quite  carefully,  therefore,  especially 
in  the  light  of  respondents'  relative  lack  of  knowledge  about 
the  actual  requirements  of  the  different  components. 


TABLE  6-44 .  F-VALUES  FDR  MEAN  DIFFERENCES  BETWEEN  COGNITIONS  ABOUT  ACTIVE  FORCES  AND  COGNITIONS  ABOUT  THE 
NATIONAL  GUARD,  AND  PERCENT  VARIANCE  EXPIAINED3- 
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TABLE  6-45.  F- VALUES  FDR  MEAN  DIFFERENCES  BETWEEN  OOtmTIONS  ABOUT  ACTIVE  FORCES  AND  OOCJUTIONS  ABOUT  THE 
RESERVES,  AND  THE  PERCENT  VARIANCE  EXPLAINED a 


'  t  < .  ■  i  >  •  ■  i  ■ 


05  1 
05  I 
CD 


II 

2 


U1 


oo  I 
? ' 
n 

2 


•o*  E- 

i—i  w> 

o  & 

II 

O'  O 

o  o 

T—i 

o  d 

CD 

d  t-h  co  d 

t-H 

2 

ss 

CM  O 

00  i— 1 

88 

CO 

CO 

CDOOH 
C'  i-l  CD  CM 

-132- 


co  ^ 

CO  r-i 


in  co 
c-’  o 


05  03  O  00  CM  CM  05 


TP  cn  O 

CM 


CM  CD  05  O 
CO  iH 


t>  ©  05 
CD  O  05 


in 

CD 


CD  CO  CM 
CDN  - 


CO 


H  O  05  CO 
CM  CO  O'  O 


CO  o 
CM  i-l 


t"  CM 
•O' 


m  co 

CO  CM  C' 


h  (Don 
^  ^  C"  00 


in  CO  CM  CM 


05 


m 


oo  m  m  05 


co 

co 


CD  • 


05 

•O' 


co  h  inn 
CO  tH  CM  CM 


•or  co 

CD  6 


CO  CO 
CM  d 


05  O  oo 
rl  rl  OO 


05  00 

in  1-i  00  r-l 


05  t> 
CM  CM 


m  co 
o  co 


I  CM  05 
i  CO  CM 


CM  05  O'  CM 
05  CM  t»  05 


05  CM 

or 


CO  CM 

o 


CO  t>  05 
i-l  CD 


m  co  m  i-i 

CO  iH  CD  05 


tH 

X 

CO 


& 

CO 


<H 

o 


CO 

§ 

E 


£ 


■5 

X! 


cS 


-133- 


Another  way  of  considering  the  differences  in  ratings  of 
military  components  may  be  found  in  Table  6-46.  First,  the 
profile  of  average  item  ratings  for  the  National  Guard  was 
compared  to  that  for  the  Reserves,  in  each  sample.  As  may  be 
seen  in  the  top  line  of  the  table  (cf.  also  Figures  6-8  to 
6-10),  they  are  almost  identical  in  each.  The  ratings  for 
these  components  were  then  combined,  and  their  average  profile 
was  compared  with  that  of  the  Active  Forces.  These  profiles 
are  less  nearly  identical,  though  even  among  Veterans  (who  may 
be  more  knowledgeable  and  more  motivated  to  differentiate  among 
components),  the  coefficient  of  determination  is  over  .80. 

While  item  ratings  may  differ,  the  rating  profiles  are  highly 
similar:  the  rating  differences  may  reflect  a  simple  tendency 

to  rate  the  Active  Forces  more  extremely  on  most  items  chosen 
for  study. 


TABLE  6-46.  CORRELATIONS  AMONG  AVERAGE  RATINGS  OF  ATTRIBUTE  PRESENCE  IN  MILITARY 
COMPONENTS 


MILITARY  COMPONENTS 

NPS 

MALES 

SAMPLE 

NPS 

FEMALES 

VETERANS 

Guard  versus  Reserve 

.995 

.997 

.993 

Active  Military  versus  mean  of 

Guard/Reserve 

.951 

.978 

.905 

Attempts  were  also  made  to  relate  the  global  ratings  of 
military  component  similarity  to  the  differences  in  the  ratings 
of  the  specific  items  discussed  earlier  in  the  questionnaire. 

The  results  of  those  regression  analyses  for  each  sample  are 
shown  in  Tables  6-47  and  6-48. 

Very  little  of  the  variance  in  global  ratings  of  similarity 
can  be  accounted  for  by  differences  in  item  ratings.  Further¬ 
more,  the  few  item  differences  that  do  contribute  to  the 
explanation  are  different  in  each  sample.  Further  analyses 
using  squared  rating  differences  (treating  similarities  as 
Euclidean  distances  and  ignoring  direction  of  difference) 
proved  no  more  powerful. 

The  lack  of  relationship  between  global  similarity  ratings 
and  item  differences  may  be  the  result  of  wide  variation  in 
individual  item  ratings,  or  of  the  non-inclusion  of  certain 
clear  differences  between  the  components,  such  as  part-time 
versus  full-time  requirements.  Again,  given  the  relative  lack 
of  knowledge  of  service  obligations  among  respondents,  these 
results  may  also  arise  from  the  failure  to  consider  the  military 
forces  in  enough  detail  to  grasp  the  appropriate  differentiations. 


TABLE  6-47.  REGRESSION  WEIGHTS  OF  DIFFERENCES  IN  BELIEFS  ABOUT  CHARACTERISTICS  OF  TOE  NATIONAL  GUARD 
AND  TOE  ACTIVE  MILITARY  ON  SIMILARITY  RATINGS 
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Similarity  rated  on  four-point  scale:  1  =  very  similar;  4  =  very  different.  See  Tables  3-14  to  3-16, 
Volume  I. 


TABLE  6-48.  REGRESSION  WEIGHTS  OF  DIFFERENCES  IN  BELIEFS  ABOUT  CHARACTERISTICS  OF  THE  RESERVES 
AND  THE  ACTIVE  MILITARY  ON  SIMILARITY  RATINGS 
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Similarity  rated  on  four-point  scale:  1  =  very  similar;  4  =  very  different.  See  Tables  3-14  to  3-16 
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6.6  Other  Issues 

6.6.1  Life  Commitments  of  Potential  Enlistees 

A  full  exploration  of  any  potential  market  for  the  Guard/ 
Reserve  would  include  careful  measurement  of  a  number  of 
different  factors: 

the  size  of  the  total  market  segment 

the  present  propensity  to  enlist  in  that  segment 

the  competition  from  other  military  components 

the  competition  from  other  civilian  activities 

the  ease  of  reaching  the  segment  through 
advertising  and  promotional  activities 

Several  of  these  issues  have  been  discussed  in  Volume  I. 

In  particular,  it  was  suggested  in  Volume  I  that  the 
Guard/Reserve  target  more  intensive  recruiting  efforts  than 
are  presently  made  on  the  19-21  year  old  segment  of  the  popula¬ 
tion.  It  was  noted  that  there  is  less  competition  in  that  age 
group  from  the  Active  Forces.  While  Potential  Enlistees  are 
generally  beginning  to  make  life  commitments  that  preclude 
full-time  service,  they  are  less  likely  to  be  committed  than 
older  segments  of  the  population.  Some  of  these  considerations 
are  discussed  below,  and  pertinent  data  on  life  commitments  is 
presented  in  Table  6-49. 

The  present  study  was  not  designed  to  collect  all  relevant 
data  on  various  market  segments.  Some  of  those  data  that  are 
available  may  be  interpreted  in  different  ways,  and  some  of 
the  information  (for  example,  regarding  competition  from  other 
military  components)  depends  upon  policy  decisions.  Still, 
a  number  of  points  may  be  suggested. 
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Propensity  to  enlist  declines  between  the  17J-18  year  old 
segment  and  the  19-21  year  old  segment,  and  sharply  again 
thereafter.  Employment  statistics  in  themselves  do  not  change 
quite  so  markedly.  (However,  since  job  satisfaction  does 
change  markedly,  it  may  be  that  the  quality  of  employment  changes 
significantly  across  these  years.  Alternatively,  the  proportion 
of  those  attending  school  declines  with  age.  The  lack  of 
competing  commitments  or  differences  in  the  types  of  jobs 
obtained  by  those  previously  in  school  may  be  at  the  base  of 
changes  in  job  satisfaction.)  The  data  that  can  be  considered 
unequivocally  are  the  present  sizes  of  the  market  segments  and 
the  average  number  of  long-term  nonwork  commitments  found  in 
each  segment. 

An  analysis  of  life  commitments  of  NPS  respondents  was 
carried  out,  in  which  one  point  was  assigned  to  each  respondent 
if  he  or  she  was  married,  owned  their  own  home,  or  had  two  or 
more  dependents.  (These  commitments  are  theoretically  inde¬ 
pendent  of  the  structural  barriers  to  enlistment  discussed  in 
Volume  I.)  The  average  number  of  such  life  commitments  is 
displayed  in  Table  6-49  for  each  one-year  age  segment  in  each 
NPS  sample,  along  with  the  percent  of  the  sample  in  that 
segment.  A  steady  increase  in  the  life  commitments  considered 
is  found  in  each  sample  from  the  end  of  the  teen  years  until 
age  25,  with  the  sharpest  rises  occurring  at  about  21  years 
of  age  and  again  at  25. 


TABLE  6-49.  AVERAGE  NUMBER  OF  LIFE  COMMITMENTS  AS  A  FUNCTION  OF  AGE  ,  NPS  SAMPLES 
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point  each  for:  marriage,  owning  own  home,  two  or  more  dependents. 
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6.6.2  Selectivity  of  the  Veterans  Sample 

The  difficulty  of  obtaining  valid  phone  numbers  for 
Veterans  on  the  DMDC  tape  has  been  noted  earlier.  A  series 
of  analyses  was  carried  out  to  determine  whether  or  not  the 
demographic  profile  of  those  Veterans  who  were  sampled  is 
similar  to  the  profile  of  all  those  on  the  tape.  The  results 
of  those  analyses  are  shown  in  Table  6-50. 

The  sample  of  Veterans  obtained  differs  in  a  number  of 
ways  from  a  random  sample  of  Veterans  with  time  remaining  on 
their  initial  six-year  commitment.  The  determination  of  a 
valid  phone  number  clearly  depends  on  the  present  validity  of 
the  address  given.  Obviously  that  validity  is  higher  for  those 
recently  separated.  The  other  differences  found  also  depend 
on  the  validity  of  the  addresses,  and  thus,  on  the  geographic 
stability  of  the  individuals  concerned.1  The  data  suggest 
that  the  more  geographically  stable  Veterans  in  the  sample 
were  also  more  stable  in  their  military  service,  and  of  higher 
quality.  The  remainder  of  the  obtained  data  on  the  Veterans 
should  be  interpreted  in  this  light. 


The  obtained  sample  might  also  differ  from  the  tape  popula¬ 
tion  because  of  systematic  biases  in  willingness  to  respond. 

The  number  of  Veterans  reached  who  chose  not  to  respond  was 
extremely  low,  and  it  seems  unlikely  that  the  differences 
between  the  sample  and  the  tape  population  arise  from  that 
source.  However,  even  if  that  source  is  critical,  the  validity 
of  the  cautionary  conclusions  about  the  interpretation  of  the 
sample  data  remains. 


TABLE  6-50.  (COMPARISONS  OF  VETERANS  IN  OBTAINED  SAMPLE  WITOTHOSE  ON  TAPE  SUPPLIED  BY 
DEFENSE  MANPOWER  DATA  CENTER  ON  SELECTED  CHARACTERISTICS 


Those  who  reported  Coast  Guard  emitted. 


Associates  for  Research  in  Behavior,  Inc. 
•'3401  Market  Street 
I  Philadelphia,  Pennsylvania  19104 

;  TELEPHONE  # _ 

'  RESPONDENT'S  SEX 


0MB  #  22-5-78004 
September,  1978 
Job  #8583 

(  )  First  screener  HH 
(  )  Additional  screener  F 


GROUPS  A  AND  B  SCREENER  -  1 


Hello,  I’m _ from  Associates  for  Research  in  Behavior,  a  research  company  in  Philadelp 

We're  doing  a  study  among  young  men  and  women,  age  17^  to  26,  for  the  Federal  Government  and 
would  like  to  have  your  opinion. 

_la.  Are  there  any  young  men  or  young  women  in  your  household  between  the  ages  of  17^  and  26? 

1(  )  Yes  2  (  )  No  (END  INTERVIEW  -  CODE  8) 

b.  IF  YES: 

How  many  men  age  Yl\  to  26  are  there  living  in  your  household? 

0(  )  None  (#ld  NEXT)  3(  )  Three  (  )  Six  or  more 

WRITE  IN  NUMB 

2(  )  TWo  5(  )  Five 

c.  What  are  the  names  and  ages  of  each  nan  in  your  household  age  \1\  to  26?  Please  give  me 
the  youngest  first,  then  the  next  youngest,  etc.  RECORD  NAME  AND  AGE  BELOW,  STARTING  WITH 
THE  YOUNGEST  IN  ORDER  TO  OLDEST. 


0( 

) 

None  (#ld  NEXT) 

3( 

) 

Three 

1( 

) 

One 

4  ( 

) 

Four 

2( 

) 

TWo 

5( 

) 

Five 

IF  NUMBER  IN 
HH  IS: 


INTERVIEW  PERSON  # : 


How  many  women  age  17^  to  26  are  there  living  in  your  household? 

0(  )  None  (#lf  NEXT)  3(  )  Three  (  )  Six  or  more 


0( 

) 

None  (#lf  NEXT) 

3( 

) 

Three 

1( 

) 

One 

4  ( 

) 

Four 

2  ( 

) 

Two 

5  ( 

) 

Five 

WRITE  IN  NUMEE 


What  are  the  names  and  ages  of  each  woman  in  your  household  age  \1\  to  26?  Please  give  me 
the  youngest  first,  then  the  next  youngest,  etc.  RECORD  NAME  AND  AGE  BELOW,  STARTING  WITH 
THE  YOUNGEST  IN  ORDER  TO  OLDEST. 


IF  NUMBER  IN 
HH  IS: 


INTERVIEW  PERSON  #: 


IF  ONLY  MEN’  OR  ONLY  WOMEN  IN  HOUSEHOLD,  CHECK  APPROPRIATE  BOX  ABOVE  TO  SEE  WHICH  PERSON 
TO  INTERVIEW.  ASK  TO  SPEAK  TO  THAT  PERSON. 

IF  BCTH  ME;  A’D  WOMEN  IN  HOUSEHOLD,  CHECK  MALE  BOX  TO  SEE  WHICH  PERSON  TO  INTERVIEW. 
ASK  TO  SPEAK  WITH  THAT  FERSON. 


-  OVER  - 


A6B  SCREENER  —  2 


•  lg.  WHEN  APPROPRIATE  PERSON  IS  ON  PHONE,  READ: 


Hello,  I'm 


_from  Associates  for  Research  in  Behavior, 


Philadelphia.  We’re  doing  a  study  among  young  men  and  women, 
Federal  Government  and  would  like  to  have  your  opinion. 


COL.  1  (1) 

COL.  2  (1) 

FORM-COL.  3  - 

a  research  company  in 
age  17*5  to  26,  for  the 


How  old  are  you? 

t 

20- 

1( 

) 

17^5 

21- 

2( 

) 

18 

3( 

) 

19 

4( 

) 

20 

5( 

) 

21 

-h. 

Are 

you  now  or  have  you  ever 

or  Reserves  in  a  paid  drill  : 

1( 

) 

Yes  (ARRANGE  TO  ! 

COL.  4 
ID  #1 


6( 
7  ( 
8( 
9( 
10( 


22 

23 

24 

25 

26 


(0) 

5- 

6- 
7- 

ID  n  -  8- 

9- 

10- 
11- 


USE  NEW  SCREENER,  STARTING  WITH  #lg.  IF  NO  OTHER  HOUSEHOLD  MEMBER  OF 
SAME  SEX  IN  AGE  GROUP,  ASK  TO  SPEAK  TO  PERSON  OF  OPPOSITE  SEX.  CHECK 
BOX  TO  SEE  WHICH  HOUSEHOLD  MEMBER  OF  OPPOSITE  SEX  TO  INTERVIEW. 

IF  NO  OTHER  ELIGIBLE  RESPONDENT  IN  HOUSEHOLD,  END  INTERVIEW-CODE  9) 

CALL  EVENT-  12  - 
13- 

CALL  0UTC0ME14- 

i.  Have  you  been  accepted  by  the  active  military  service  or  the  National  Guard  or  Reserves 
and  are  currently  awaiting  basic  training? 


2(  )  No 


1(  )  Yes 


(ARRANGE  TO  SPEAK  WITH  NEXT  HOUSEHOLD  MEMBER  OF  SAME  SEX  LISTED  ABOVE. 
USE  NEW  SCREENER,  STARTING  WITH  #lg.  IF  NO  OTHER  HOUSEHOLD  MEMBER  OF 
SAME  SEX  IN  AGE  GROUP,  ASK  TO  SPEAK  TO  PERSON  OF  OPPOSITE  SEX.  CHECK 
BOX  TO  SEE  WHICH  HOUSEHOLD  MEMBER  OF  OPPOSITE  SEX  TO  INTERVIEW. 

IF  NO  OTHER  ELIGIBLE  RESPONDENT  IN  HOUSEHOLD,  END  INTERVIEW-CODE  10) 


2  (  )  No 


COLS. 15-19  (0) 


What  is  the  last  year  of  school  or  college  you  completed? 
1(  )  Less  than  high  school  graduate 


22- 


2  ( 
3( 
4( 
5( 
6( 


)  High  school  graduate 
)  Vocational  school /training  after  high  school 
)  Some  college 


)  College  graduate 
)  Post  graduate  work 


ARRANGE  TO  SPEAK  WITH  NEXT  HOUSEHOLD  MEMBER  OF  SAME 
SEX.  USE  NEW  SCREENER  STARTING  WITH  #lg.  IF  NO  OTHER 
HOUSEHOLD  MEMBER  OF  SAME  SIX  IN  AGE  GROUP,  ASK  TO 
SPEAK  TO  PERSON  OF  OPPOSITE  SEX.  CHECK  BOX  TO  SEE 
WHICH  HOUSEHOLD  MEMBER  OF  OPPOSITE  SEX  TO  INTERVIEW. 

IF  NO  OTHER  ELIGIBLE  RESPONDENT  IN  HOUSEHOLD,  END 
INTERVIEW-CODE  11. 


k.  CHECK: 
23-  K 


)  Male 


2(  )  Female 


OFFICE  USE  ONLY 


m RESPONDENT 

PHONE 

ADDRESS 

.CITY 

STATE 

ZIP 

INTERVIEWER 

DATE 

24- 

27- 

•  SAMPLE  SEGMENT 

25- 

28- 

26- 

Associates  for  Research  in  Behavior,  Inc. 

3401  Market  Street 

Philadelphia,  Pennsylvania  19104 


0MB  #  22-5-78004 
September,  1978 
Job  #8583 


ENLISTMENT  STUDY  -  GROUPS  A  AND  B  QUESTIONNAIRE  -  FORM  2 

Your  household  has  been  chosen  by  chance.  Any  information  you  give  us  is  held  completely 
confidential  by  our  firm.  Participation  in  the  survey  is  voluntary  and  there  will  be  no 
consequences  for  failure  to  respond  to  any  particular  questions. 

2.  Are  you  currently  attending  any  type  of  school  or  college? 

29-  1(  )  Yes  (#4  NEXT)  2(  )  No 

3.  IF  NO: 

Are  you  planning  to  attend  any  type  of  school  or  college  in  the  next  year  or  so? 

30-  1(  )  Yes  2 (  )  No  (#7  NEXT) 

4.  IF  YES  IN  #2  OR  #3: 

What  type  of  school  are  you  attending/planning  to  attend? 

31~  1(  )  High  school 

2(  )  Vocational  training  school  after  high  school  (#6  NEXT) 

3(  )  Two-year  college  (#6  NEXT) 

4 (  )  Four-year  college  (#6  NEXT) 

5.  IF  HIGH  SCHOOL: 

Do  you  plan  to  go  on  to  vocational  training  or  college  after  high  school? 

32-  l(  )  Yes  (#7  NEXT)  2(  )  No  (#7  NEXT) 

6.  IF  COLLEGE  OR  VOCATIONAL  TRAINING  IN  #4: 

How  many  courses  are  you  taking /planning  to  take? _ 


7,  Are  you  currently  employed  outside  your  home? 
34-  1(  )  Yes 

8a.  IF  YES: 

How  many  hours  a  week  do  you  regularly  work? 


2(  )  No  (#11  NEXT) 


8b.  On  the  average,  how  many  weekends  a  month  do  you  work? 


8c.  Do  you  work  on  a  rotating  shift? 
38-  i(  )  Yes 


2  (  )  No 


9.  How  satisfied  are  you  with  your  present  job?  Are  you: 

39-  1(  )  Very  satisfied,  3(  )  Somewhat  dissatisfied,  or 


39-  1(  )  Very  satisfied, 

2(  )  Somewhat  satisfied, 

10.  How  long  have  you  been  employed  there? 

43~  1(  )  Less  than  6  months 

2(  )  6  months  -  11  months 

SKIP  TO  Q.  12  NEXT. 

11.  IF  NOT  CURRENTLY  EMPLOYED  IN  Q.  7: 

Are  you  looking  for  work? 

ul-  1(  )  Yes 


4 (  )  Very'  dissatisfied? 


3(  )  1  -  5  years 

4 (  )  More  than  5  years 


2  (  )  No 


12.  How  difficult  do  you  think  it  is  for  someone  in  your  type  of  work  to  find  a  job  in 
your  area?  Is  it: 

42-  1(  )  Very  difficult,  3(  )  Somewhat  easy,  or 

2(  )  Somewhat  difficult,  4(  )  Very  easy? 

13.  Now  I’m  going  to  read  you  a  list  of  several  things  which  young  people  your  age  might  do 
in  the  next  few  years.  For  each  one  I  read,  please  tell  me  how  likely  it  is  that  you 
will  be  doing  that.  For  instance,  how  likely  is  it  that  you  would  be  (READ  STATEMENT)? 
Would  you  say  definitely,  probably,  probably  not,  or  definitely  not? 

DK/ 

Probably  Definitely  Not 


Definitely 

Probably 

Not 

Not 

Sure 

a. 

Working  in  a  factory 

43-1  ( 

) 

2  (  ) 

3(  ) 

4  (  ) 

9( 

) 

b. 

Working  at  a  desk  in  a  business  office 

44-1  ( 

) 

2  (  ) 

3  (  ) 

4  (  ) 

9( 

) 

c. 

Working  as  a  salesperson 

45-1  ( 

) 

2  (  ) 

3(  ) 

4  (  ) 

9( 

) 

FOR  STATEMENTS  d  THROUGH  i,  START  WITH 

STARRED  ITEM  FIRST;  ROTATE  THRU  REMAINDER. 

d. 

Serving  in  the  Amy  National  Guard 

46-1  ( 

) 

2  (  ) 

3(  ) 

4  (  ) 

9( 

) 

e. 

Serving  in  the  Air  National  Guard 

47-1  ( 

) 

2  (  ) 

3  (  ) 

4  (  ) 

9( 

) 

f. 

Serving  in  the  Army  Reserve 

48-l( 

) 

2  (  ) 

3(  ) 

4  (  ) 

9( 

) 

g- 

Serving  in  the  Air  Force  Reserve 

49-l( 

) 

2(  ) 

3(  ) 

4  (  ) 

9( 

) 

h.  , 

Serving  in  the  Marine  Corps  Reserve 

50-1  ( 

) 

2  (  ) 

3(  ) 

4  (  ) 

9( 

) 

Serving  in  the  Navy  Reserve 

51-1  ( 

) 

2  (  ) 

3(  ) 

4  (  ) 

9( 

) 

STATEMENT  J  IS  ALWAYS  ASKED  LAST. 

j. 

Serving  in  the  active  military 

S2-1( 

) 

2  (  ) 

3(  ) 

4  (  ) 

9( 

) 

14.  Have  you  ever  received  recruiting  literature  from  the  military  services? 
S3-  1(  )  Yes  2(  )  No  (#16  NEXT) 


15a.  IF  YES: 

About  how  many  pieces  of  literature  did  you  receive  during  the  last  six  months? 

34-  1(  )  None  (#16  NEXT)  3(  )  4  -  6 

2(  )  1  -  3  4(  )  7  or  more 

15b.  What  do  you  usually  do  with  the  literature  you  receive?  CHECK  ALE  MENTIONED  BY  RESPONDENT 

35-  K  )  Send  in  coupons  in  it  39- (  )  Other _ 

36-  2(  )  Read  it  WRITE  IN 

37-  3(  )  Save  it  to  consider  later 

58-  4(  )  Throw  it  away 

16.  Did  a  recruiter  ever  talk  with  you  about  joining  the  National  Guard  or  Reserves? 

60-  K  )  Yes  2 (  )  No  (#18  NEXT) 

17.  IF  YEI: 

Was  your  discussion  with  the  recruiter: 

61-  1(  )  Very  helpful  to  you,  3(  )  Not  very  helpful  to  you? 

2(  )  Somewhat  helpful  to  you,  or 

18.  Did  you  ever  send  in  a  pre-addressed  coupon  for  information  about  the  National  Guard 
or  Reserves? 

62-  1(  )  Yes  2 (  )  No 


19.  Did  you  ever  actually  apply  to  join  the  National  Guard  or  Reserves? 
63-  1(  )  Yes  2 (  )  No 


20 


I 


u 


k 


» 


.  Do  you  have  a  health  problem  which  you  think  might  prevent  your  joining  the  military? 
64-  1(  )  Yes  2(  )  No  9(  )  Don’t  knew 


21a.  The  requirements  and  benefits  of  the  Active  Military,  the  National  Guard,  and  the 
Reserves  vary  somewhat. 


For 

how  long' do  you  think  you  have  to  enlist,  if  you  join  the  (NAME  UNIT)? 

Active  Military 

Reserves 

1  year 

65-  1(  ) 

67-1 (  ) 

2  years 

2(  ) 

2  (  ) 

3  years 

3(  ) 

3(  ) 

4  years 

4  (  ) 

4(  ) 

5  years 

5(  ) 

5(  ) 

6  years 

Other:  WRITE  IN 

6(  ) 

’  6(  ) 

Don’t  know 

9(  ) 

9(  ) 

COL.  66  (0) 

COL.  68  (0) 

21b.  How 

long  is  the  period  of  active  duty 

for  initial  training  when 

you  join  the  (NAME  UNIT) 

Reserves 

None 

69-  1(  ) 

Less  than  3  months 

2  (  ) 

3  to  6  months 

3(  ) 

7  to  12  months 

4  (  ) 

13  months  to  2  years 

5(  ) 

More  than  2  years 

6  (  ) 

Don’t  know 

9(  ) 

22a.  Now 

I  would  like  to  ask  you  a  few  questions  about  the  Guard  and 

Reserves . 

Do  you  think  you  might  lose  pay  from  a 

.  regular  job  as  a  result  of  attending  National 

Guard  or  Reserve  drills  and  summer  carp? 

70-  1(  )  Yes  2(  )  No  9(  )  Don’t  know 


22b.  In  the  Guard/Reserve,  how  difficult  do  you  think  the  following  situations  would  be? 
Do  you  believe  that  (READ  ITEM)  is  very  difficult,  somewhat  difficult,  not  very 
difficult,  or  not  at  all  difficult? 

_ DIFFICULT _ 

Very  Somewhat  Not  Very  Not  At  All 


a. 

Men  taking  orders  from  women 

71-1  ( 

) 

2  ( 

) 

3( 

) 

4  ( 

) 

b. 

Women  taking  orders  from  men 

72-1  ( 

) 

2  ( 

) 

3( 

) 

4  ( 

) 

c. 

Women  taking  orders  from  women 

7  3-1  ( 

) 

2  ( 

) 

3( 

) 

4  ( 

) 

23a.  Different  people  have  different  ideas  about  the  military.  How  well  do  you  think  the 

following  statements  describe  the  Active  Military  Service?  Is  the  statement  (READ  ITEM) 


very  true  of  the  Active  Military, 

somewhat  true. 

neither 

true  nor 

untrue, 

somewhat 

untrue,  or  not  at  all  true? 

TRUE 

Somewhat 

Not  At  All 

Very  Somewhat 

Neither 

Untrue 

True 

a. 

Provides  community  services 

74-1 (  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

b. 

C f  f e rs  goo d  tra ini: . g 

75-l(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5(  ) 

c. 

Offers  travel  and  ether  exciting 

ocoertuni  ties 

76-1 (  ) 

2  (  ) 

3(  ) 

4  (  ) 

5  (  ) 

d. 

Offers  a  place  onlv  for  "losers" 

77-1  (  ) 

2  (  ) 

3(  ) 

4  (  ) 

5  (  ) 

e. 

Offers  important  benefits  to  the 

individual 

76-1 (  ) 

2  (  ) 

3(  ) 

4  (  ) 

5(  ) 

LIST  CONTINUED  ON  NEXT 


PACE 


•tr 


T1 


T 


n- 


' 

23a. 

CONTINUED 

TRUE 

Somewhat 

Not  At  All 

i 

i 

Very 

Somewhat  Neither 

Untrue 

True 

i 

f. 

Offers  challenging  work 

79-1  (  ) 

2  (  ) 

3(  ) 

4  (  ) 

5(  ) 

g- 

Gives  you  discipline 

80-1 (  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

r 

h. 

Requires  coiunitting  a  great  deal 

COL.  1  (2)  COLS. 

2-11  (DUPLICATE) 

of  one's  life 

12-1 (  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

i. 

Needed  in  today's  world 

13-1 (  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

5* 

Is  filled  with  war-like  people 

14-1  (  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

k. 

Requires  hard  work 

15-1C  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

COLS.  16-26  (0) 

1B- 

23b. 

For  each  of  the  following  statements 

,  rate  how  well  you  think  it 

describes 

the 

Reserves,  that  is,  is  it  very  true  of  the  Reserves,  somewhat  true 

,  neither  true 

nor  untrue,  somewhat  untrue,  or  not 

at  all  true? 

TRUE 

Somewhat 

Not  At  All 

Very 

Somewhat  Neither 

Untrue 

True 

a. 

Provides  community  services 

27-1  (  ) 

2  (  ) 

3(  ) 

4  (  ) 

5(  ) 

b. 

Offers  good  training 

28-1  (  ) 

2  (  ) 

3(  ) 

4(  ) 

5(  ) 

c. 

Offers  travel  and  other  exciting 

Opportunities 

29-1  (  ) 

2  (  ) 

3(  ) 

4  (  ) 

5(  ) 

d. 

Offers  a  place  only  for  "losers" 

30-1 (  ) 

2  (  ) 

3(  ) 

4(  ) 

5(  ) 

e. 

Offers  important  benefits  to  the 

individual 

31-1 (  ) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

f. 

Offers  challenging  work 

32-1 (  ) 

2  (  ) 

3(  ) 

4  (  ) 

5(  ) 

g* 

Gives  you  discipline 

33-1 (  ) 

2  (  ) 

3  (  ) 

4  (  ) 

5(  ) 

h. 

Requires  committing  a  great  deal 

of  one’s  life 

34-1 (  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

i. 

Needed  in  today's  world 

35-1 (  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

K 

j- 

Is  filled  with  war-like  people 

36-1 (  ) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

k. 

Requires  hard  work 

37-1 (  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

- 

COLS 8-4 2 

(0) 

24. 

How  likely  would  you  be  to  enlist  in 

the  Guard/Reserve 

if  you  had 

to  sign  up  for 

(NAME  ITEM)  —  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist, 
or  definitely  not  enlist?  (DO  NOT  READ  ’'DON'T  KNOW") 


P  ENLIST  NOT  ENLIST _  Don't 

Definitely  Probably  Probably  Definitely  know 


a. 

6  years,  the  current  length  of  time 

43-l(  ) 

2  (  ) 

3(  ) 

4(  ) 

9(  ) 

b. 

4  years 

44-1 (  ) 

2  (  ) 

3(  ) 

4(  ) 

9(  ) 

c. 

2  years 

45-1 (  ) 

2  (  ) 

3(  ) 

4  (  ) 

9(  ) 

d. 

1  year 

46-1 (  ) 

2  (  ) 

3(  ) 

4  (  ) 

9(  ) 

25.  Now  I'm  going  to  read  you  another  list  of  statements.  As  I  read  each  one,  please  tell 
me  if  you  strongly  agree  with  the  statement,  agree  somewhat,  neither  agree  nor  disagree, 
disagree  somewhat,  or  strongly  disagree  with  the  statement?  READ  LIST 


AGREE  DISAGREE 


Strongl y 

Somewhat 

Neither 

Somewhat 

Strongly 

a. 

The  National  Guard  or  Reserves  is  a 

place  to  meet  good  friends  and  to  make 

new  and  lasting  friendships. 

47-K 

) 

2( 

) 

3( 

) 

4( 

\ 

5( 

) 

b. 

I  like  being  a  member  of  a  team. 

4  8-l( 

) 

2  ( 

) 

3  ( 

) 

4  ( 

) 

5( 

) 

• 

c. 

I  would  be  proud  to  be  a  member  of  the 

) 

National  Guard  or  the  Reserves. 

49-1  ( 

) 

2  ( 

) 

3( 

) 

4  ( 

) 

5( 

d. 

A  nation  should  always  be  ready  to 

) 

fight . 

50-1  ( 

) 

2( 

) 

3( 

) 

4  ( 

) 

5( 

e. 

In  my  spare  time  I  prefer  doing  things 

with  others  rather  than  being  by 

) 

• 

myself. 

51-1  ( 

) 

2  ( 

) 

3  ( 

) 

4  ( 

) 

5( 

LIST  CONTINUED  ON  NEXT  PACE 


J 


-5- 


:  r 

m 


25.  CONTINUED 


f.  The  National  Guard  and  the  Reserves 

are  highly  respected  in  my  community.  1(  ) 

g.  I’ve  always  liked  the  idea  of  wearing 

a  uniform. -  1(  ) 

h.  The  military  life  is  a  pretty  lonely  one.  1(  ) 

i.  People  should  give  time  to  help  others 

in  need.  1(  ) 

j.  The  National  Guard  and  Reserves  are 

needed  to  maintain  order  in  times  of 
civil  disturbance  and  riots.  1(  ) 

k.  The  National  Guard  and  the  Reserves  are 

needed  to  help  in  floods  and  other 

such  disasters.  1(  ) 

l.  I  like  to  become  involved  in  projects 

in  my  community.  1(  ) 

m.  There  should  always  be  a  clearly  defined 

boss  in  any  project.  1(  ) 

n.  I  like  to  belong  to  organizations  or 

groups  which  help  me  find  more 

interesting  things  to  do  than  being 

on  my  own.  1(  ) 

o.  Our  country  is  too  militaristic.  1(  ) 

p.  The  National  Guard  or  Reserves  offers 

an  opportunity  to  become  involved  in 
projects  in  my  community.  1(  ) 

q.  I  like  the  idea  of  belonging  to  a 

group  such  as  volunteer  firemen  or 

civil  defense  which  help  people  when 

they  have  trouble.  1(  ) 

r.  It  is  unnecessary  for  us  to  spend 

billions  and  billions  of  dollars  each 
year  for  military  preparations.  1(  ) 


AGREE _  D]  SAGREE 

gly  Somewhat  Neither  Somewhat  St 


1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

1(  ) 

2(  ) 

3(  ) 

4  (  ) 

5< 

1(  ) 

2(  ) 

3(  ) 

4  (  ) 

5( 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

1(  ) 

2  (  ) 

3  (  ) 

4  (  ) 

5( 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

1(  ) 

2  C  ) 

3(  ) 

4  (  ) 

5  ( 

1(  ) 

2(  ) 

3(  ) 

4  (  ) 

5( 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

1(  ) 

2  (  ) 

3  (  ) 

4  (  ) 

5  ( 

5  (  )-52 

5(  )-53 
5(  )-54 

5(  )-55 

5(  )-56 

5(  )-57 
5(  )-58 
5(  )-59 


5(  )-62 

5(  ) —6 3 

5 (  )-64 


26.  Now  I  want  you  to  think  cf  the  various  things  you  might  try  or  look  into  during  the 
next  six  months.  As  I  read  east,  of  the  following,  please  tell  me  whether  it  is 
something  you  feel  you  are  very  likely  to  do  in  the  next  6  months,  somewhat  likely 
to  do,  might  or  might  not  do,  are  somewhat  unlikely  to  do,  or  are  very  unlikely  to  do. 


LIKELY 


UNLIKELY 


Very 

Somewhat 

Neither 

Somewhat 

Very 

a. 

Send  for  literature  about  the 
military  for cos. 

1(  ) 

2  ( 

) 

3  (  ) 

4  ( 

) 

5  ( 

)-65 

b. 

Talk  tc  a  recruiter  for  cne  of 
the  military  services. 

1(  ) 

2  ( 

) 

3  (  ) 

4  ( 

) 

5  ( 

)-66 

c. 

Look  for  a  jcb,  or  lock  to  change  jobs. 

1(  ) 

2  ( 

) 

3  (  ) 

4  ( 

) 

5  ( 

)-67 

d. 

Take  a  physical  cr  written  tey  : 

military  service. 

1(  ) 

?( 

) 

3  (  ) 

4  ( 

) 

5  ( 

)-68 

e. 

Move  from  where  I'm.  living  new. 

K  ) 

2  ( 

) 

3  (  ) 

4  ( 

) 

5( 

)-69 

-6- 


People  give  various  reasons  for  wanting  to  do  different  things  with  their  spare 
tune.  As  I  read  each  of  the  following,  please  tell  me  how  important  or  unimportant 
the  reason  would  be  to  you  personally  for  deciding  to  do  a  particular  thing  — 
would  it  be  very  important,  somewhat  Important,  neither  important  nor  unimportant, 
somewhat  unimportant,  or  very  unimportant  to  you  personally: 


IMPORTANT 


UNIMPORTANT 


a.  Getting  the  opportunity  to  put  my 

Very 

Somewhat 

Neither 

Somewhat 

Very 

talents  to  work. 

b.  Obtaining  a  good  second  source  of 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

)-70 

income. 

c.  Participating  in  activities  that  are 

i(  ) 

2  (  ) 

3  (  ) 

4  (  ) 

5( 

)-71 

exciting  and  adventurous. 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

)-72 

d.  The  opportunity  to  serve  my  country. 

1(  ) 

2  (  ) 

3  (  ) 

4  (  ) 

5( 

)— 7  3 

e.  Doing  work  that  is  challenging. 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5  ( 

)-74 

f.  Making  good  friends. 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5  ( 

)-75 

g.  Developing  a  sense  of  discipline. 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

)-76 

h.  Working  for  a  better  society. 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

)-77 

i.  The  opportunity  to  serve  my 

COLS. 78- 

•80  (0)  COL.'l  (3) 

COLS. 2-11 

(DUPLICA1 

community. 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

)-12 

j.  Being  with  others  who  are  like  myself. 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

)-13 

k.  Gaining  recognition  and  status. 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

)-l4 

l.  Learning  a  new  trade  or  specialty. 

m.  Being  able  to  see  how  I  stack  up  in 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

)-15 

competition  with  others. 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

)-16 

n.  Learning  new  and  unusual  skills. 

1(  ) 

2(  ) 

3(  ) 

4  (  ) 

5( 

)-17 

o.  Learning  leadership  skills. 

1(  ) 

2(  ) 

3(  ) 

4  (  ) 

5( 

)-18 

p.  Meeting  new  kinds  of  people. 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

)-19 

Now  as  I  read  you  this  list  of  statements  again,  please  tell  me  if  you  think  you  would 
be  more  likely  to  accomplish  each  if  you  enlisted  in  the  National  Guard  or  Reserves, 
or  by  some  other  part-time  job  or  activity.  Would  the  National  Guard  or  the  Reserves  - 
or  another  job  or  activity  be  much  more  likely,  or  sonewhat  more  likely  to  offer: 

Other  Part-Time 


Guard/Reserves 

Job/Activit\ 

7 

Much 

Somewhat  Neither 

Somewhat  Much 

a. 

Getting  the  opporturdty  to  put  my 

talents  to  work. 

1(  ) 

2  (  ) 

3  (  ) 

4  (  ) 

5  ( 

)-20 

b. 

Obtaining  a  good  second  source  of 

income. 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

)-21 

c. 

Participating  in  activities  that  are 

exciting  and  adventurous . 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

)-22 

d. 

The  opportunity  to  serve  rrry  country. 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5  ( 

)-23 

e. 

Doing  work  that  is  challenging. 

1C  ) 

2  (  ) 

3  (  ) 

4  (  ) 

5( 

)-24 

f. 

Making  good  friends. 

1C  ) 

2  (  ) 

3(  ) 

4  (  ) 

5  ( 

)-25 

g- 

Developing  a  sense  cf  discipline. 

1(  ) 

2  (  ) 

3  (  ) 

4  (  ) 

5  ( 

)-26 

h. 

Working  for  a  better  society. 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

)-27 

i . 

The  opportunity  to  serve  my 

community. 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5  ( 

)-28 

Being  with  others  who  are'  like  myself. 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

)-29 

k. 

Gaining  recognition  and  status. 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

)-30 

1. 

Learning  a  new  trade  or  specialty. 

1(  ) 

2  (  ) 

3  (  ) 

4  (  ) 

5( 

)-31 

m. 

Being  aide  to  see  how  I  stack  up  in 

competition  with  others. 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5  ( 

)-32 

n. 

Learning  new  and  unusual  skills. 

1(  ) 

2  (  ) 

3  (  ) 

4  (  ) 

5  ( 

>-33 

o. 

Learning  leadership  skills. 

1(  ) 

2  (  ) 

3  (  ) 

4  (  ) 

5  ( 

>-34 

P- 

Meeting  new  kinds  of  people. 

1C  ) 

2  (  ) 

3  (  ) 

4  (  ) 

5  ( 

)-35 

a. 

b. 

c. 

d. 

e. 

f. 

g. 

h. 

i. 

j. 

k. 

l. 

m. 

n. 

o. 

■  0. 


If  you  were  to  join  the  National  Guard  or  the  Reserves,  how  likely  or  unlikely 
do  you  think  the  following  things  would  be?  How  likely  is  their  occurrence?  As 
I  read  each  statement,  please  tell  me  if  it  would  be  very  likely  to  exist  or  occur, 
somewhat  likely,  neither  likely  nor  unlikely,  somewhat  unlikely,  or  very  unlikely 
to  exist  or  occur: 


LIKELY  UNLIKELY 


Very 

Somewhat 

Neither 

Somewhat 

Very 

Having  a  job  that’s  not  too  demanding. 
Taking  too  much  time  away  from  your 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

)-36 

personal  and  social  activities. 

Having  military  supervisors  who  would 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

)-37 

hassle  or  harrass  you. 

Being  with  women  who  want  to  compete 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

)-38 

with  men. 

Losing  a  chance  to  progress  toward  a 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5  ( 

)-39 

solid  job  and  job  security. 

Taking  too  much  time  away  from  your 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

)-40 

family  during  drills. 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5  ( 

)-41 

Losing  a  chance  for  educational  progress. 
Being  in  a  position  to  have  to  kill  other 

1(  ) 

2  (  ) 

3  (  ) 

4  (  ) 

5( 

)-42 

people  in  a  disturbance  or  a  war. 

Having  to  follow  routine  for  the  mere 

1(  ) 

2  (  ) 

3  (  ) 

4  (  ) 

5( 

)-43 

sake  of  the  routine. 

Being  in  a  position  to  be  killed  by 

1(  ) 

2  (  ) 

3  (  ) 

4  C  ) 

5( 

)-44 

others,  in  a  disturbance  or  a  war. 

Being  called  to  active  duty  in  case 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

)-45 

of  civil  disturbances  or  riots. 

Being  with  women  who  are  confident 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5  ( 

)-46 

in  their  abilities. 

Having  problems  with  your  job  because 
of  National  Guard  or  Reserve 

1(  ) 

2  (  ) 

3(  ) 

•  4(  ) 

5( 

)-47 

obligations. 

Being  called  to  active  duty  in  case  of 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

S( 

)-48 

war. 

Having  to  take  orders  from  someone  who 

1(  ) 

2  (  ) 

3(  ) 

4  C  ) 

5  ( 

)-49 

does  not  know  as  much  as  you  do. 

1(  ) 

2  (  ) 

3  (  ) 

4  (  ) 

5( 

)-S0 

From  time  to  time,  people  have  discussed  a  National  Service  requirement  for  U.S. 
citizens.  According  to  one  version  of  this,  all  young  people  between  the  ages  of 
18  and  26  would  be  required  to  spend  one  year  in  one  of  several  service  agencies, 
such  as  the  Peace  Corps,  Vista,  or  the  National  Guard  or  the  Reserves.  How  would  you 
personally  feel  about  such  a  requirement  for  all  U.S.  young  people?  Would  you  be: 

51-  1(  )  Strongly  in  favor,  4(  )  Somewhat  opposed,  or 

2(  )  Somewhat  in  favor,  5(  )  Strongly  opposed? 

3(  )  Neither  in  favor  nor  opposed. 


-8- 


•  >' 

• 

31.  Suppose  that  Congress  passed  a  law  instituting  such  a  National  Service  requirement, 
and  that  you  had  to  choose  a  place  to  spend  your  service  year.  As  I  read  each 
of  the  following,  please  tell  me  whether  it  is  an  agency  that  you  would  very  much 
like  to  serve  with,  somewhat  like  to  serve  with,  would  neither  like  nor  dislike 
serving  with,  somewhat  dislike  to  serve  with,  or  strongly  dislike  to  serve  with: 


LIKE  DISLIKE 


- 

Very 

Somewhat 

Neither 

Somewhat 

Strongly, 

a. 

Peace  Corps  or  Vista 

1(  ) 

2  (  ) 

3  (  ) 

4  ( 

) 

5  ( 

)-52 

b. 

One  of  the  active  military  forces 
(Army,  Navy,  etc. ) 

1(  ) 

2  (  ) 

3(  ) 

4  ( 

) 

5( 

)-53 

c. 

Working  in  hospitals  or  old  people's 
homes 

1(  ) 

2  (  ) 

3(  ) 

4  ( 

) 

5  ( 

)-54 

d. 

National  Guard  or  Reserves 

1(  ) 

2  (  ) 

3(  ) 

4  ( 

) 

5( 

) — 5  5 

e. 

A  United  Way  Agency  such  as  Salvation 
Army,  YMCA' s  or  YMHA's,  or  Red  Cross 

1(  ) 

2  (  ) 

3(  ) 

4  ( 

) 

5  ( 

)-56 

32. 

COLS.  57-72  (0) 

Now  I'm  going  to  read  you  a  list  of  statements. 

As  I  read  each  one,  please 

tell 

me  if  you  strongly  agree  with  the  statement,  somewhat  agree,  neither  agree  nor 
disagree,  disagree  somewhat,  or  strongly  disagree  with  the  statement: 


AGREE  DISAGREE 


Strongly 

Somewhat 

Neither 

Somewhat  Strongly 

• 

a. 

Any  woman  who  joins  the  National  Guard 

or  the  Reserves  has  no  complaint 
coming  if  men  treat  her  badly. 

1( 

) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

)-73 

b. 

Women  do  not  have  the  physical  strength 

>-?4 

and  endurance  to  be  military  personnel 

.  1( 

) 

2(  ) 

3(  ) 

4  (  ) 

5( 

c. 

The  military  life  is  a  good  influence 

)-75 

c 

d. 

on  most  young  people. 

Women  think  less  clearly  than  man, 

1( 

) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

and  are  more  emotional. 

1( 

) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

)-76 

e. 

Women  in  the  National  Guard  or  the 

Reserves  can  fill  a  vital  function 
as  members  of  combat-ready  units. 

1( 

) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

)-77 

V. 

f. 

Participation  in  the  National  Guard 

or  Reserves  would  interfere  with 
a  woman's  family  responsibility. 

1( 

) 

2  (  ) 

3  (  ) 

4  (  ) 

5( 

)-78 

g- 

Women  are  not  likely  to  be  treated 

fairly  in  the  military,  with  regard 
to  recognition  and  promotion. 

1( 

) 

2  (  ) 

3  (  ) 

4  (  ) 

5( 

)-79 

h. 

A  woman  can  find  more  ncn-traditional 

jobs  available  to  her  in  the 
military  than  in  the  civilian  world. 

1( 

) 

2  (  ) 

3  (  ) 

4  (  ) 

5( 

)-80 

i. 

Women  have  a  tougher  time  adjusting 

COL. 

1  (4) 

COLS.  2- 

-11  (DUPLICATE) 

to  military  life  than  do  men. 

1( 

) 

2  (  ) 

3  (  ) 

4  (  ) 

5( 

)-12 

j* 

Women  in  the  National  Guard  or  the 

Reserves  can  be  very  useful  in  such 
non- traditional  occupations  as  radar 
technicians  and  mechanics. 

1( 

) 

2  (  ) 

3  (  ) 

4  (  ) 

5( 

>-13 

k. 

Women  in  the  military  are-  less  feminine 

than  other  women. 

1( 

) 

2  (  ) 

3(  ) 

4  (  ) 

5  ( 

)-14 

1. 

The  discipline  of  the  military  injures 

)-15 

• 

m. 

self-respect  and  individualism. 

Women  in  the  National  Guard  or  the 

1( 

) 

2  (  ) 

3  (  ) 

4  (  ) 

5( 

Reserves  can  be  very  useful  in  the 
traditional  occupations  of  nursing 
and  secretarial  work. 

1( 

) 

2  (  ) 

3(  ) 

4  (  ) 

5  ( 

)-I6 

n. 

Employers  value  people  who  have  had 

)-17 

• 

military  training. 

1( 

) 

2  (  ) 

3  (  ) 

4  (  ) 

5( 

-9- 


Please  tell  me  if  you  would  be  more  likely  (NAME  ITEM)  if  you  enlisted  in  the 
National  Guard  or  Reserves  or  by  another  part-time  job  or  using  your  spare  time  in 
another  way.  Would  the  National  Guard  or  Re serves /other  job/activity  be  much  more 
likely  or  somewhat  more  likely  to  enable  you  to  do  this? 

Other  Part-Time 

.  Guard/Reserves  Job/Activity 

Much  Somewhat  Neither  Somewhat  Much 


a.  To  achieve  your  life's  goals 

b.  To  live  a  productive  life 


5(  )-18 
5(  )-19 


34a.  And  now  a  few  questions  for  classification  purposes.  Are  you: 

20-  1(  )  Married,  3(  )  Widowed,  divorced,  or  (# 34c  NEXT) 

2 (  )  Single,  (#34c  NEXT)  4(  )  Separated?  (#35  NEXT) 


~  34b.  IF  MARRIED: 

Is  your  spouse  working? 

21-  1(  )  Yes  (#35  NEXT) 


2 (  )  No  (#35  NEXT) 


34c.  IE  SINGLE,  WIDOWED,  OR  DIVORCED: 

Are  you  planning  to  get  married  in  the  next  12  months? 

22-  1(  )  Yes  2 (  )  No 


Do  you  own  your  own  home? 

23-  1(  )  Yes 


2  (  )  No 


|  36.  What  was  the  last  grade  of  school  or  college  your  father  completed? 

24-  1(  )  Less  than  high  school  graduate - 

2(  )  High  school  graduate 

3(  )  Vocational/training  school  after  high  school 

4 (  )  Some  college 

_  5(  )  College  graduate  or  more 

T  9(  )  Don't  know 


37.  Was  your  father  a  career  military  iran? 
25-  1(  )  Yes 


2(  )  No  ? 

9(  )  Don't  know  J 


#39  NEXT 


38.  IF  YES: 

How  do  you  think  he  would  rate  his  military  career  —  would  he  say  he  was: 

26-  l(  )  Very  satisfied,  4(  )  Somewhat  dissatisfied,  or 

2 (  )  Somewhat  satisfied,  5(  )  Very  dissatisfied? 

3(  )  Neither  satisfied  nor  dissatisfied,  9(  )  Don't  know 

39.  What  was  the  last  grade  of  school  or  college  your  mother  completed? 

27-  l(  )  Less  than  high  school  graduate 

2(  )  High  school  graduate 

3(  )  Vocational /training  school  after  high  school 

4 (  )  Some  college 

5(  )  College  graduate  or  more 

9 (  )  Don ' t  know 


3- 


-10- 


40. 


Excluding  yourself,  how  many  dependents  do  you  have? 


1( 

)  None 

4  ( 

) 

Three 

2( 

)  One 

5( 

) 

Four 

3( 

)  Two 

6( 

) 

Five  or  more 

41,  During  your  high  school  years,  would  you  say  you  were  an: 

29-  K  )  A  student,  4(  )  D  student,  or 

2(  )  B  student,  5(  )  F  student? 

3(  )  C  student, 


42.  Some  people  view  the  different  components  of  the  military  as  very  similar  and  some 
people  view  them  as  very  different.  Do  you  feel  the  (READ  ITEM)  are  very  similar  to 
one  another,  somewhat  similar  to  one  another,  somewhat  different  from  one  another, 
or  very  different  from  one  another?  (DC  NOT  READ  "DON’T  KNOW") 


SIMILAR  DIFFERENT 


Very 

Somewhat 

Somewhat 

Very 

Don't  know 

a. 

National  Guard  and  the  Active  Military 

1(  ) 

2(  ) 

3( 

) 

4  (  ) 

9(  )-30 

b. 

Active  Military  and  the  Reserves 

1(  ) 

2(  ) 

3( 

) 

4  (  ) 

9(  )-31 

c. 

National  Guard  and  the  Reserves 

1(  ) 

2  (  ) 

3( 

) 

4  (  ) 

9(  )"32 

43a.  How  many  brothers  and  sisters  do  you  have? _ 0(  )  None  (#44a  NEXT)  “33 

43b.  How  many  are  older  than  you? _  0(  )  None  “34 


43c.  Have  any  of  them  served  in  the  military? 

35~  1(  )  Yes  2 (  )  No 

44a.  I’d  like  you  to  think  of  your  two  best  male  friends  and  your  two  best  female  friends. 
(PAUSE. )  Have  any  of  them  joined  the  military  or  talked  recently  about  going  into 
the  active  military  or  the  National  Guard  or  Reserves? 

36-  1(  )  Yes  2(  )  No  (#45  NEXT) 

44b.  IF  YES: 

How  many  of  your  friends  joined?_ _ _ _  ~ 

45.  Now  I'd  like  you  to  think  about  what  those  people  who  are  closest  to  you  might  think 
if  you  were  to  join  the  National  Guard  or  the  Reserves.  Some  people  think  about 
their  father,  their  mother,  sisters  or  brothers,  a  husband  or  wife,  best  friends,  or 
about  employers  or  coworkers.  When  you  think  about  those  who  matter  most  to  you,  do 
you  think  most  would  be  very  pleased,  somewhat  pleased,  neither  pleased  nor  displeased, 
somewhat  displeased,  or  very  displeased  if  you  were  to  enlist  in  the  National  Guard 
or  the  Reserves? 


38- 


1( 

) 

Very  pleased 

4  ( 

) 

Somewhat  displeased 

2  ( 

) 

Somewhat  pleased 

5  ( 

) 

Very  displeased 

3( 

) 

Neither  pleased  nor  displeased 

9( 

) 

Don’t  know 

46.  And  just  to  be  sure  we  are  representing  all  groups  in  this  survey,  please  tell  me 
whether  you  would  describe  yourself  as: 

33-  1(  )  Spanish  surname  (  )  Other 

2(  )  American  Indian  or  Alaska  Native 

3 (  )  Black 

4 (  )  Asian  or  Pacific  Islander 

5(  )  White 


WRITE  IN 
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47 a.  And  last,  what  is  your  social  security  number?  (IF  CAN'T  REMEMBER,  ASK  RESPONDENT  TO 
OBTAIN  NOW. ) 


40-  1( 


)  Can't  remember  and  can't  find  readily 
)  No  social  security  number _ 


50  TO  RESPONDENT  NAME,  ETC. 


4 (  )  Refusal 

5(  )  Asks  reasons 


*47b  NEXT 


47b.  We  need  this  information  for  use  in  a  study  relating  later  enlistments  in  the 
National  Guard  and  Reserves  to  some  of  the  ideas  we've  been  discussing  in  this 
interview.  (IF  CAN'T  REMEMBER,  ASK  RESPONDENT  TO  OBTAIN  NOW.) 

41-  1(  ) 


2(  )  Can't  remember  and  can't  find  readily 

3(  )  No  social  security  number 

4 (  )  Refusal 


SS  #: 

42- 

43- 

44- 

45- 

46- 

47- 

48- 

49- 

50- 

Interviewer : 

51- 

52- 

53- 

Interview: 

54- 

55- 

56- 

57- 

RESPOfDEUT _ 

ADDRESS 


INTERVIEWER 


PHONE 


STATE 


SAIF'LE  SE'T-TJ'IT 


Associates  for  Research  in  Behavior,  Inc. 

3401  Market  Street 

Philadelphia,  Pennsylvania  19104 


0MB  #  22-5-78004 
September,  1978 
Job  #8583 


TELEPH0NE  * -  GROUP  C  SCREENER  CQL 

Hello,  I'm _ from  Associates  for  Research  in  Behavior,  a  research  company  in 

Philadelphia.  May  I  please  speak  with  (NAME  ON  CALL  RECORD)?  We  are  conducting  a  survey 
for  the  Federal  Government  and  would  like  to  have  your  opinion,  2  (2) 

la.  Have  you  ever  been  in  the  military  service?  qOLS  4_g  ^ 

1(  )  Yes  2(  )  No  (END  INTERVIEW-CODE  8) 


GROUP  C  SCREENER 


IF  YES: 

Are  you  currently  serving  in  the  military? 
1(  )  Yes  (END  INTERVIEW-CODE  9) 


2  (  )  No 


COLS.  4-6  (0) 

)  No  (END  INTERVIEW-CODE  8) 
ID  #1-  7- 

10  n-  8- 

9- 

)  No  n_ 


IF  NO: 

Are  you  currently  a  member  of  the  active  reserves  in  paid  drill  status,  that  is, 
going  to  night  or  weekend  unit  training  assemblies  and/or  summer  training  camp? 

1(  )  Yes  (END  INTERVIEW-CODE  10)  2(  )  No  CALL  C0L‘ 

Tr,  CALL  OUTGO  T-  COL.  14- 

IF  NO: 

For  how  nany  nonths  and  years  were  you  in  the  military  service? 

1(  )  Less  than  2  years  (END  INTERVIEW-CODE  11)  4(  )  4  years  —  4  years,  11  mos. 

2(  )  2  years  —  2  years,  11  mos.  5(  )  5  years  —  5  years,  11  mos. 

3(  )  3  years  —  3  years,  11  mos.  6(  )  6  years  or  more  (END  INTERVIEW- 

CODE  11) 

In  what  month  and  year  did  you  enter  the  military  service? 


1(  )  Before  November  1972  (END  INTERVIEW-CODE  11) 
2(  )  November  -  December  1972 
3(  )  January  -  December  1973 
4(_)  January  -  December  1974 


5(  )  January  -  December  1975 
6(  )  January  -  November  1976 
7(  )  November  1976  or  later  (END 
INTERVIEW-CODE  11) 


In  what  month  and  year  were  you  released  from  the  military  service? 


1(  )  Before  November  1974  (END  INTERVIEW-CODE  11) 
2(  )  November  -  December  1974 
3(  )  January  -  December  1975 

In  what  branch  of  the  military  did  you  serve? 

1(  )  Air  Force  4(  ) 

2(  )  Army  5(  ) 

3(  )  Coast  Guard 


4 (  )  January  -  December  1976 
5(  )  January  -  December  1977 
6(  )  January  -  November  1978 


)  Marines 
)  Navy 


h*  How  old  are  you? 


19-  1(  )  Under  20  3(  )  25  -  29 

2(  )  20  -  24  4 (  )  30  -  3^ 

COLS. 20-21  (0) 

1  •  What  is  the  last  year  of  school  or  college  you  completed? 


5  (  )  35  -  39 

6(  )  40  or  older 


1(  )  Less  than  high  school  graduate 

2(  )  High  school  graduate 

3(  )  Vocational  school /training 

after  high  school 


4 (  )  Some  college 

5(  )  College  graduate 

6(  )  Post  graduate  work 


COL.  23  (1) 


RESPONDENT 


ADDRESS 


INTERVIEV.ER _ 

SAMPLE  SEGMENT 


Associates  for  Research  in  Behavior,  Inc. 
3401  Market  Street 
Philadelphia,  Pennsylvania  19104 


0MB  #  22-5-78004 
September,  1978 
Job  #8583 


ENLISTMENT  STUDY  -  GROUP  C  QUESTIONNAIRE  -  FORM  1 

Your  household  has  been  chosen  by  chance.  Any  information  you  give  us  is  held  completely 
confidential  by  our  firm.  Participation  in  the  survey  is  voluntary  and  there  will  be  no 
consequences  for  failure  to  respond  to  any  particular  questions. 

2.  Are  you  currently  attending  any  type  of  school  or  college? 

29-  1(  )  Yes  (#4  NEXT)  2(  )  No 

IT  NO: 

Are  you  planning  to  attend  any  type  of  school  or  college  in  the  next  year  or  so? 

30-  1C  )  Yes  2 (  )  No  (#7  NEXT) 

4.  TF  YES  IN  #2  OR  #3: 

What  type  of  school  are  you  attending/ planning  to  attend? 

31-  1(  )  High  school 

2(  )  Vocational  training  school  after  high  school  (#6  NEXT) 

3(  )  Two-year  college  (#6  NEXT) 

4 (  )  Four-year  college  (#6  NEXT) 

5.  IF  HIGH  SCHOOL: 

Do  you  plan  to  go  on  to  vocational  training  or  college  after  high  school? 

32-  K  )  Yes  (#7  NEXT)  2(  )  No  (#7  NEXT) 

6.  IF  COLLEGE  OR  VOCATIONAL  TRAINING  IN  #4: 

How  many  courses  are  you  taking/planning  to  take? _ _ 

7.  Are  you  currently  employed  outside  your  home? 

34-  l(  )  Yes  2(  )  No  (#11  NEXT) 

8a.  IF  YES: 

How  many  hours  a  week  do  you  regularly  work? _ 

8b.  On  the  average,  how  many  weekends  a  month  do  you  work? _ 

8c.  Do  you  work  on  a  rotating  shift? 

36-  1(  )  Yes  2 (  )  No 

9.  How  satisfied  are  you  with  your  present  job?  Are  you: 

39-  1(  )  Very  satisfied,  3(  )  Somewhat  dissatisfied,  or 

2(  )  Somewhat  satisfied,  4(  )  Very  dissatisfied? 

10.  How  long  have  you  been  employed  there? 

1(  )  Less  than  6  months  3(  )  1  -  5  years 

2(  )  6  months  -  11  months  4(  )  More  than  5  years 

SKIP  TO  Q.  12  NEXT. 

11.  IF  NOT  CURRENTLY  E-fPLOYED  IN  Q.  7: 

Are  you  looking  for  work? 

*»1-  1(  )  Yes 


2  (  )  No 


-2- 


12.  Hew  difficult  do  you  think  it  is  for  someone  in  your  type  of  work  to  find  a  job  in 
your  area?  Is  it: 


42-  l(  )  Very  difficult, 

2(  )  Somewhat  difficult. 


3(  )  Somewhat  easy,  or 

4(  )  Very  easy? 


Now  I’m  going  to  read  you  a  list  of  several  things  which  young  people  your  age  might  do 
in  the  next  few  years.  For  each  one  I  read,  please  tell  me  how  likely  it  is  that  you 
will  be  doing  that.  For  instance,  how  likely  is  it  that  you  would  be  (READ  STATEMENT)? 
Would  you  say  definitely,  probably,  probably  not,  or  definitely  not? 

DK/ 

Probably  Definitely  Not 
Definitely  Probably  Not  Not  Sure 


a.  Working  in  a  factory  43—1  (  ) 

b.  Working  at  a  desk  in  a  business  office  44-1 (  ) 

c.  Working  as  a  salesperson  45—1 (  ) 


FOR  STATEMENTS  d  THROUGH  i,  START  WITH 
STARRED  ITEM  FIRST ;  ROTATE  THRU  REMAINDER. 


Serving  in  the  Army  National  Guard 
Serving  in  the  Air  National  Guard 
Serving  in  the  Army  Reserve 
Serving  in  the  Air  Force  Reserve 
Serving  in  the  Marine  Corps  Reserve 
Serving  in  the  Navy  Reserve 

STATEMENT  J  IS  ALWAYS  ASKED  LAST. 
Serving  in  the  active  military 


46- 1  (  ) 

47- 1 (  ) 

48- l(  ) 

49- H  ) 

50- 1 (  ) 

51- 1 (  ) 


52-1(  ) 


14.  Have  you  ever  received  recruiting  literature  from  the  National  Guard/Reserves? 


S3-  1(  )  Yes 


2(  )  No  (#16  NEXT) 


15a.  IF  YES: 

About  how  uany  pieces  of  literature  did  you  receive  during  the  last  six  months? 

54-  K  )  None  (#16  NEXT)  3(  )  4  -  6 

2(  )  1  -  3  4(  )  7  or  more 

15b.  What  do  you  usually  do  with  the  literature  you  receive?  CHECK  ALL  MENTIONED  BY  RESPONDENT 

55-  i(  )  Send  in  coupons  in  it  59- (  )  Other _ 

56-  2(  )  Read  it  WRITE  IN 

57-  3(  )  Save  it  to  consider  later 

58-  4 (  )  Throw  it  away 

16.  Did  a  recruiter  ever  talk  with  you  about  joining  the  National  Guard  or  Reserves? 

60-  1(  )  Yes  2 (  )  No  (#18  NEXT) 

17.  IF  YES: 

Was  your  discussion  with  the  recruiter: 

61-  1(  )  Very  helpful  to  you,  3(  )  Not  very  helpful  to  you? 

2(  )  Somewhat  helpful  to  you,  or 


62  (0) 


19.  Did  you  ever  actually  apply  to  join  the  National  Guard  or  Reserves? 
63-  K  )  Yes  2 (  )  No 


COLS.  64-65  (0) 


21a.  The  requirements  and  benefits  of  the  Active  Military,  the  National  Guard,  and  the 
Reserves  vary  somewhat. 

Tar  hew  long  do  you  think  you  have  to  enlist,  if  you  join  the  (NAME  UNIT)? 


1  year 

2  years 

3  years 

4  years 

5  years 

6  years 

Other:  WRITE  IN 
Don't  know 


National  Guard 

66-  1(  ) 

2(  ) 

3(  ) 

4(  ) 

5  (  ) 

6(  ) 

- 


COLS.  67-69  (0) 


22 a.  Now  I  would  like  to  ask  you  a  few  questions  about  the  Guard  and  Reserves. 

Do  you  think  you  might  lose  pay  from  a  regular  job  as  a  result  of  attending  National 
Guard  or  Reserve  drills  and  summer  canp? 

70-  1(  )  Yes  2(  )  No  9(  )  Don't  know 

22b.  In  the  Guard/ Re serve ,  how  difficult  do  you  think  the  following  situations  would  be? 
Do  you  believe  that  (READ  ITEM)  is  very  difficult,  somewhat  difficult,  not  very 
difficult,  or  not  at  all  difficult? 


DIFFICULT 


Somewhat 

Not  Very 

Not  At  All 

a.  Men  taking  orders  from  women 

71-1 (  ) 

2( 

) 

3(  ) 

4(  ) 

b.  Women  taking  orders  from  men 

72-1  (  ) 

2( 

) 

3(  ) 

4(  ) 

c.  Women  taking  orders  from  women 

73-l(  ) 

2( 

) 

3(  ) 

4  (  ) 

23a.  Different  people  have  different  ideas  about  the  military.  How  well  do  you  think  the 

following  statements  describe  the  Active  Military  Service?  Is  the  statement  (READ  ITEM) , 
very  true  of  the  Active  Military,  somewhat  true,  neither  true  nor  untrue,  somewhat 
untrue,  or  not  at  all  true? 

TRUE  Somewhat  Not  At  All 


Very 

Somewhat 

Neither 

Untrue 

True 

a. 

Provides  oomnunity  services 

74-1  (  ) 

2( 

) 

3(  ) 

4  (  ) 

5( 

) 

b. 

Offers  good  training 

75-1 (  ) 

2  ( 

) 

3(  ) 

4  (  ) 

5( 

) 

c. 

Offers  travel  and  other  exciting 
opportunities 

76-1  (  ) 

2  ( 

) 

3(  ) 

4  (  ) 

5( 

) 

d. 

Offers  a  place  only  for  "losers" 

77-1 (  ) 

2  ( 

) 

3(  ) 

4  (  ) 

5( 

) 

e. 

Offers  important  benefits  to  the 
individual 

78-1 (  ) 

2  ( 

) 

3(  ) 

4  (  ) 

5( 

) 

LIST  CONTINUED  ON  NEXT  PAGE 
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23a. 

CONTINUED 

TRUE 

Somewhat 

Not  At  All 

Very 

Somewhat 

Neither 

Untrue 

True 

f. 

Offers  challenging  work 

79-l(  ) 

2  (  ) 

3(  ) 

4(  ) 

5(  ) 

g- 

Gives  you  discipline 

80—1 (  ) 

2  (  ) 

3(  ) 

4  (  ) 

5(  ) 

h. 

Requires  committing  a  great  deal 
of  one’s  life 

COL.  1  (2)  COLS. 

2-11  (DUPLICATE) 

12-1 (  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

i. 

Needed  in  today’s  world 

13-1 (  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

j- 

Is  filled  with  war-like  people 

14-1 (  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

k. 

Requires  hard  work 

15-1 (  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

23b. 

For  each  of  the  following  statements, 

rate  how  well  you 

think  it’ 

describes 

the  National 

Guard,  that  is,  is  it  very  true  of  the  National  Guard, 

somewhat  true,  neither  true 

nor  untrue,  somewhat  untrue,  or  not  at  all  true? 

TRUE 

Somewhat 

Not  At  All 

Very 

Somewhat 

Neither 

Untrue 

True 

a. 

Provides  community  services 

16-1 (  ) 

2  (  ) 

3(  ) 

4  (  ) 

5(  ) 

b. 

Offers  good  training 

17-1 (  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

c. 

Offers  travel  and  other  exciting 

opportunities 

18-1 (  ) 

2  (  ) 

3(  ) 

4  (  ) 

5(  ) 

d. 

Offers  a  place  only  for  "losers" 

19-1 (  ) 

2  (  ) 

3(  ) 

4  (  ) 

5(  ) 

e. 

Offers  important  benefits  to  the 

individual 

20-1 (  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

f. 

Offers  challenging  work 

21-1 (  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

g- 

Gives  you  discipline 

22-1 (  ) 

2  (  ) 

3  (  ) 

4  (  ) 

5(  ) 

h. 

Requires  committing  a  great  deal 
of  one’s  life 

23-l<  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

i. 

Needed  in  today’s  world 

24-1 (  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

j- 

Is  filled  with  war-like  people 

25-1 (  ). 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

k. 

Requires  hard  work 

26-1 (  ) 

2  (  ) 

3(  )  . 

4  (  ) 

5(  ) 

COLS.  27 

-37  (0) 

li 


> 


I 


■-  v  *  -  ■  -  rr  ’  i  -  *  ■  ■  ■  • — •  .t*  i  r  ■  u  r 
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23c.  I*d  like  to  change  the  topic  now.  I  notice  that  you  were  in  the  (NAME  SERVICE  FROM 
SCREENER).  Overall,  how  satisfied  were  you  with  the  time  you  spent  in  the  (NAME 
SERVICE)  —  were  you: 

38-  1(  )  Very  satisfied, 

2(  )  Somewhat  satisfied, 

3(  )  Neither  satisfied  nor  dissatisfied, 

4(  )  Somewhat  dissatisfied,  or 

5(  )  Very  dissatisfied  with  the  service? 


23d.  Did  you  get  the  MOS  or  specialty  or  AFSC  you  wanted  when  you  joined  the  service? 

39-  1(  )  Yes  2 (  )  No 

23e.  How  satisfied  were  you  with  your  MOS  or  specialty  or  AFSC  —  were  you: 

40-  1(  )  Very  satisfied, 

2(  )  Somewhat  satisfied, 

3(  )  Neither  satisfied  nor  dissatisfied, 

•  ^ -  4(  )  Somewhat  dissatisfied,  or 

5(  )  Very  dissatisfied  with  the  service? 


What 

was 

your  grade  when  you  left  the  service? 

41- 

1( 

) 

E-l 

6( 

2( 

) 

E-2 

7  ( 

3( 

) 

E-3 

8( 

4  ( 

) 

E-4 

9( 

5( 

) 

E-5 

)  E-6 
)  E-7 
)  E-8 
)  E-9 


23g.  Did  you  enlist  in  the  service  or  were  you  drafted? 

42-  1(  )  Enlisted  2(  )  Drafted 

24.  How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  had  to  sign  up  for 
(NAME  ITEM)  —  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist, 
or  definitely  not  enlist?  (DO  NOT  READ  "DON'T  KNOW") 


ENLIST  NOT  ENLIST^  Don’t 

Definitely  Probably  Probably  Definitely  know 


a. 

6  years,  the  current  length  of  time 

43-1 (  ) 

2(  ) 

3(  ) 

4  (  ) 

9(  ) 

b. 

4  years 

44-1 (  ) 

2(  ) 

3(  ) 

4  (  ) 

9(  ) 

c. 

2  years 

45-l(  ) 

2(  ) 

3(  ) 

4  (  ) 

9(  ) 

d. 

1  year 

46-1 (  ) 

2  (  ) 

3(  ) 

4  (  ) 

9(  ) 

25.  Now  I’m  going  to  read  you  another  list  of  statements.  As  I  read  each  one,  please  tell 
me  if  you  strongly  agree  with  the  statement,  agree  somewhat,  neither  agree  nor  disagree, 
disagree  somewhat,  or  strongly  disagree  with  the  statement?  READ  LIST 


a. 


b. 

c. 


d. 


e. 


The  National  Guard  or  Reserves  is  a 
place  to  meet  good  buddies  arid  make 
lasting  friendships. 

I  like  being  a  member  of  a  team.. 

I  would  be  proul  to  be  a  member  of  the 
National  Guard  or  the  Reserves. 

A  nation  should  always  be  ready  to 
fight. 

In  my  spare  time  I  prefer  doing  things 
with  others  rather  than  being  by 
nyself . 


AGREE  DISAGREE 


Strongly 

Somewhat 

Neither 

Somewhat 

Strongly 

47- 1 (  ) 

48- 1 (  ) 

2  (  ) 

2  (  ) 

3(  ) 

3(  ) 

4  (  ) 

4  (  ) 

5(  ) 

5(  ) 

49-1 (  ) 

2  (  ) 

3(  ) 

4  (  ) 

5(  ) 

50-1 (  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  ) 

51-1 (  ) 

2  (  ) 

3(  ) 

4  (  ) 

5(  ) 

LIST  CONTINUED  ON  NET  PAGE 
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CONTINUED 


AGREE 


DISAGREE 


The  National  Guard  and  the  Reserves 

are  highly  respected  in  my  community.  1(  )  2(  )  3(  )  4(  )  5(  )-! 

I've  always  liked  the  idea  of  wearing 

a  uniform.  1(  )  2(  )  3(  )  4(  )  5(  )-! 

The  military  life  is  a  pretty  lonely  one.  1()  2()  3()  4()  5()-! 

People  should  give  time  to  help  others 

in  need.  1(  )  2(  )  3(  )  4(  )  5(  )-! 

The  National  Guard  and  Reserves  are 
needed  to  maintain  order  in  tines  of 

civil  disturbance  and  riots.  1()  2()  3()  4()  5 (  )— ! 

The  National  Guard  and  the  Reserves  are 
needed  to  help  in  floods  and  other 

such  disasters.  1(  )  2(  )  3(  )  4(  )  5(  )-! 

I  like  to  become  involved  in  projects 

in  my  commOhity.  1()  2()  3()  4()  5()-! 

There  should  always  be  a  clearly  defined 

boss  in  any  project.  1(  )  2(  )  3(  )  4(  )  5(  )-! 

I  like  to  belong  to  organizations  or 
groups  which  help  me  find  more 
interesting  things  to  do  than  being 

on  my  own.  1(  )  2(  )  3(  )  4(  )  5(  )-l 

Our  country  is  too  militaristic.  1(  )  2(  )  3(  )  4(  )  5(  )-( 

The  National  Guard  or  Reserves  offers 
an  opportunity  to  become  involved  in 

projects  in  my  community.  1(  )  2(  )  3(  )  4(  )  5(  )-l 

I  like  the  idea  of  belonging  to  a 
group  such  as  volunteer  firemen  or 
civil  defense  which  help  people  when 

they  have  trouble.  1(  )  2(  )  3(  )  4(  )  5(  )-( 

It  is  unnecessary  for  us  to  spend 

billions  and  billions  of  dollars  each 

year  for  military  preparations.  1()  2()  3()  4()  5()-( 

Now  I  want  you  to  think  of  the  various  things  you  might  try  or  look  into  during  the 
next  s-x  months.  As  I  read  each  of  the  following,  please  tell  me  whether  it  is 
something  you  feel  you  are  very  likely  to  do  in  the  next  6  months,  somewhat  likely 
to  do,  might  or  might  not  do,  are  somewhat  unlikely  to  do,  or  are  very  unlikely  to  do. 

LIKELY  UNLIKELY 

Very  Somewhat  Neither  Somewhat  Very 


a. 

Send  for  literature  about  the 
military  forces. 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5  ( 

)-65 

b. 

Talk  to  a  recruiter  for  one  of 
the  military  ser.'ices . 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5  ( 

)-66 

c. 

Look  for  a  job,  or  look  to  change  jobs. 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

)-67 

d. 

lake  a  physical  or  written  tent  for 

military  service. 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

)-68 

e. 

Move  from  where  I'm  living  new. 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5  ( 

)-69 

-7- 


People  give  various  reasons  for  wanting  to  do  different  things  with  their  spare 
tine.  As  I  read  each  of  the  following,  please  tell  me  how  important  or  unimportant 
the  reason  would  be  to  you  personally  for  deciding  to  do  a  particular  thing  — 
would  it  be  very  important,  somewhat  important,  neither  important  nor  unimportant, 
somewhat  unimportant,  or  very  unimportant  to  you  personally: 


IMPORTANT 


UNIMPORTANT 


Very 

Somewhat 

Neither 

Somewhat 

Very 

a. 

Getting  the  opportunity  to  put  my 

talents  to  work. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  )-70 

b. 

Obtaining  a  good  second  source  of 

income. 

1(  ) 

2(  ) 

3(  )  . 

4  (  ) 

5(  )-71 

c. 

Participating  in  activities  that  are 

exciting  and  adventurous. 

1(  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  )-72 

d. 

The  opportunity  to  serve  my  country. 

1(  ) 

2(  ) 

3  (  ) 

4  (  ) 

5(  )-73 

e. 

Doing  work  that  is  challenging. 

1(  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  )-74 

f. 

Making  good  friends. 

1(  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  )-75 

g* 

Developing  a  sense  of  discipline. 

1(  ) 

2(  ) 

3(  ) 

4  (  ) 

5 (  )-76 

h. 

Working  for  a  better  society. 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5(  )-77 

i. 

The  opportunity  to  serve  my 

COLS. 78 

-80  (0) 

col:i  (3) 

COLS. 2-11 

(DUPLICAI 

community. 

1(  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  )-12 

5- 

Being  with  others  who  are  like  myself. 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5(  )-13 

k. 

Gaining  recognition  and  status. 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5(  )-14 

1. 

Learning  a  new  trade  or  specialty. 

1<  ) 

2  (  ) 

3(  ) 

4  (  ) 

5(  )-l5 

m. 

Being  able  to  see  how  I  stack  up  in 

competition  with  others. 

1(  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  )-16 

n. 

Learning  new  and  unusual  skills. 

1(  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  )-17 

o. 

Learning  leadership  skills. 

1(  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  )-18 

P- 

Meeting  new  kinds  of  people. 

1(  ) 

2(  ) 

3(  ) 

4  (  ) 

5(  )-l9 

Now  as  I  read  you  this  list  of  statements  again,  please  tell  me  if  you  think  you  would 
be  more  likely  to  accomplish  each  if  you  enlisted  in  the  National  Guard  or  Reserves, 
or  by  some  other  part-time  job  or  activity.  Would  the  National  Guard  or  the  Reserves  — 
or  another  job  or  activity  be  much  more  likely,  or  somewhat  more  likely  to  offer: 

Other  Part-Time 


Getting  the  opportunity  to  put  my 
talents  to  work. 

Obtaining  a  good  second  source  of 
income. 

Participating  in  activities  that  are 
exciting  and  adventurous. 

The  opportunity  to  serve  my  country. 

Doing  work  that  is  challenging. 

Making  good  friends. 

Developing  a  sense  of  discipline. 

Working  for  a  better  society. 

The  opportunity  to  serve  my 
community. 

Being  with  others  who  are  like  myself. 

Gaining  recognition  and  status. 

Learning  a  new  trade  or  specialty. 

Being  able  to  see  how  I  stack  up  in 
competition  with  others. 

Learning  new  and  unusual  skills. 

Learning  leadership  skills. 

Meeting  new  kinds  of  people. 


Guard/Reserves 

Job/ Activity 

> 

Much 

Somewhat 

Neither 

Somewhat  Much 

1(  ) 

2  (  ) 

3  ( 

) 

4  (  ) 

5( 

)-20 

1(  ) 

2(  ) 

3( 

) 

4(  ) 

5< 

)-21 

1(  ) 

2  (  ) 

3( 

) 

4(  ) 

5( 

)-22 

1(  ) 

2(  ) 

3( 

) 

4  (  ) 

5( 

)-23 

1(  ) 

2(  ) 

3( 

) 

4  (  ) 

SC 

)-24 

1(  ) 

2(  ) 

3( 

) 

4  (  ) 

5( 

)-25 

1(  ) 

2  (  ) 

3  ( 

) 

4  (  ) 

S( 

)-26 

1(  ) 

2  (  ) 

3( 

) 

4  (  ) 

5( 

)-27 

1(  ) 

2  (  ) 

3( 

) 

4  (  ) 

5( 

)-28 

1(  ) 

2(  ) 

3( 

) 

4  (  ) 

5( 

)-29 

1(  ) 

2  (  ) 

3( 

) 

4  (  ) 

5( 

)-30 

1(  ) 

2  (  ) 

3  ( 

) 

4  (  ) 

5( 

)-31 

1(  ) 

2  (  ) 

3( 

) 

4  (  ) 

S( 

)-32 

1(  ) 

2  (  ) 

3( 

) 

4  (  ) 

5( 

)-33 

1(  ) 

2(  ) 

3  ( 

) 

4  (  ) 

5( 

)-34 

1(  ) 

2  (  ) 

3( 

) 

4  (  ) 

5( 

)-35 
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29.  If  you  v^re  to  join  the  National  Guard  or  the  Reserves,  how  likely  or  unlikely 
do  you  think  the  following  things  would  be?  How  likely  is  their  occurrence?  As 
I  read  each  statement,  please  tell  me  if  it  would  be  very  likely  to  exist  or  occur, 
somewhat  likely,  neither  likely  nor  unlikely,  somewhat  unlikely,  or  very  unlikely 
to  exist  or  occur: 


LIKELY 


UNLIKELY 


Very  Somewhat  Neither  Somewhat  Very 


a. 

Having  a  job  that's  not  too  demanding. 

1( 

) 

2(  ) 

3(  ) 

4(  ) 

5( 

)-36 

b. 

Taking  too  much  time  away  from  your 

personal  and  social  activities. 

1( 

) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

)-37 

c. 

Having  military  supervisors  who  would 

pa 

d. 

hassle  or  harrass  you. 

Being  with  women  who  want  to  compete 

1( 

) 

2  (  ) 

3(  )  • 

4  (  ) 

5( 

)-38 

with  men. 

1( 

) 

2  (  ) 

3(  ) 

4(  ) 

5  ( 

)-39 

e. 

Losing  a  chance  to  progress  toward  a 

solid  job  and  job  security. 

1C 

) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

)-40 

f. 

Taking  too  much  time  away  from  your 

family  during  drills. 

1( 

) 

2  (  ) 

3(  ) 

4  (  ) 

5  ( 

)-41 

g- 

Losing  a  chance  for  educational  progress. 

1( 

) 

2  (  ) 

3  (  ) 

4  (  ) 

5  ( 

)-42 

h. 

Being  in  a  position  to  have  to  kill  other 

people  in  a  disturbance  or  a  war. 

1( 

) 

2  (  ) 

3  (  ) 

4(  ) 

5( 

)-43 

i. 

Having  to  follow  routine  for  the  mere 

ft 

j. 

sake  of  the  routine. 

Being  in  a  position  to  be  killed  by 

1( 

) 

2  (  ) 

3  (  ) 

4  (  ) 

5( 

)-44 

others,  in  a  disturbance  or  a  war. 

1C 

) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

)-45 

k. 

Being  called  to  active  duty  in  case 

of  civil  disturbances  or  riots. 

1( 

) 

2(  ) 

3(  ) 

4  (  ) 

5( 

)-46 

1. 

Being  with  women  who  are  confident 

1 

in  their  abilities. 

1( 

) 

2(  ) 

3(  ) 

4  (  ) 

5  ( 

)-47 

m. 

Having  problems  with  your  job  because 

of  National  Guard  or  Reserve 
obligations. 

1( 

) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

)-48 

• 

n. 

Being  called  to  active  duty  in  case  of 

war. 

1( 

) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

)-49 

U 

o. 

Having  to  take  orders  from  someone  who 

does  not  know  as  much  as  you  do. 

1( 

) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

)-50 

30. 


From  time  to  time,  people  have  discussed  a  National  Service  requirement  for  U.S. 
citizens.  According  to  one  version  of  this,  all  young  people  between  the  ages  of 
18  and  26  would  be  required  to  spend  one  year  in  one  of  several  service  agencies, 
such  as  the  Peace  Corps,  Vista,  or  the  National  Guard  or  the  Reserves.  How  would  you 
personally  feel  about  such  a  requirement  for  all  U.S.  young  people?  Would  you  be: 


51-  l(  )  Strongly  in  favor, 

2(  )  Somewhat  in  favor, 

3(  )  Neither  in  favor  nor  opposed, 


4 (  )  Somewhat  opposed,  or 
5(  )  Strongly  opposed? 


» 
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31.  Suppose  that  Congress  passed  a  law  instituting  such  a  National  Service  requirement, 
and  that  you  had  to  choose  a  place  to  spend  your  service  year.  As  I  read  each 
of  the  following,  please  tell  me  whether  it  is  an  agency  that  you  would  very  much 
like. to  serve  with,  somewhat  like  to  serve  with,  would  neither  like  nor  dislike 
serving  with,  somewhat  dislike  to  serve  with,  or  strongly  dislike  to  serve  with: 


LIKE  DISLIKE 

Very  Somewhat  Neither  Somewhat  Stron, 


a. 

Pear^>  Corps  or  Vista 

1(  ) 

2  (  ) 

3(  ) 

4(  ) 

5( 

)-52 

b. 

One  of  the  active  military  forces 
(Army,  Navy,  etc. ) 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5( 

)"53 

c. 

Working  in  hospitals  or  old  people's 
homes 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

5  ( 

)-54 

d. 

National  Guard  or  Reserves 

1(  ) 

2  (  ) 

3(  ) 

4(  ) 

5( 

)-55 

e. 

A  United  Way  Agency  such  as  Salvation 
Army,  YMCA's  or  YMHA's,  or  Red  Cross 

1(  ) 

2  (  ) 

3(  ) 

4(  ) 

5  ( 

)-56 

32. 

a. 

b. 

c. 

d. 

e. 

f. 
g- 

h. 

i. 
3- 

k. 

l. 

m. 

n. 

o. 
P- 


Now  I’m  going  to  read  you  a  list  of  statements.  As  I  read  each  one,  please  tell 
me  if  you  strongly  agree  with  the  statement,  somewhat  agree,  neither  agree  nor 
disagree,  disagree  somewhat,  or  strongly  disagree  with  the  statement: 

AGREE  DISAGREE 


Young  people  need  some  time  to  find 

Strongly 

Somewhat 

Neither 

Somewhat  J 

Strc 

>ngly 

themselves  acter  they  finish  school. 
Other  people  around  me  seem  very  much 

1( 

) 

2(  } 

3(  ) 

4  ( 

) 

5( 

)-57 

aware  of  my  talents  and  skills. 

I  want  to  know  beforehand  exactly  what 

1( 

) 

2  (  ) 

3(  ) 

4( 

) 

5  ( 

)-58 

I'll  be  doing  in  the  next  year  or  two. 

1( 

) 

2(  ) 

3(  ) 

4  ( 

) 

5( 

)-S9 

What  happens  to  me  is  my  own  doing. 

It  is  not  always  wise  to  plan  too  far 
ahead  because  many  things  turn  out 
to  be  a  matter  of  good  or  bad  luck 

1( 

) 

2  (  ) 

3(  ) 

4  ( 

) 

5( 

)-60 

anyhow. 

You  can't  trust  the  government,  because 

1( 

) 

2  (  ) 

3  (  ) 

4  ( 

) 

5  ( 

)-61 

their  policies  are  always  changing. 
It's  no  use  worrying  about  politics; 
nobody  can  do  anything  about  them 

1( 

) 

2  (  ) 

3  (  ) 

4  ( 

) 

5( 

)-62 

anyhow. 

There  are  too  many  choices  a  young 

1( 

) 

2  (  ) 

3  (  ) 

4  ( 

) 

5  ( 

)-63 

person  has  to  make  in  today's  world. 
Sometimes  I  feel  the  need  to  show  my 

1( 

) 

2  (  ) 

3(  ) 

4( 

) 

5  ( 

)-64 

family  what  I  can  do. 

Politicians  and  bureaucrats  don't  care 
about  the  people  they're  supposed  to 

1( 

) 

2  (  ) 

3(  ) 

4  ( 

) 

5  ( 

)-65 

serve. 

Older  people  make  it  really  hard  for 
young  adults  to  find  their  position 

1( 

) 

2  (  ) 

3(  ) 

4  ( 

) 

5  ( 

)-66 

in  life. 

Military  officers  don't  care  about  the 

1( 

) 

2  (  ) 

3(  ) 

4  ( 

) 

5( 

)-67 

people  who  have  to  serve  under  them. 

My  family  sometimes  doesn't  understand 

1( 

) 

2  (  ) 

3  (  ) 

4  ( 

) 

5( 

)-68 

my  style  of  life. 

You  can't  trust  the  military  because 

1( 

) 

2  (  ) 

3(  ) 

4  ( 

) 

5  ( 

)-69 

their  policies  are  always  changing. 
There  are  very  few  jobs  really  worth 

1( 

) 

2  (  ) 

3  (  ) 

4  ( 

) 

5( 

)— 7  0 

doing. 

When  I  have  to  deal  with  different 
people,  I  feel  like  an  actor  playing 

1( 

) 

2  (  ) 

3(  ) 

4  ( 

) 

5  ( 

)-71 

different  roles. 

1( 

) 

2  (  ) 

3(  ) 

4  ( 

) 

5  ( 

)-72 

COLS.  73-80  (0)  COL. 

1  (4) 

COLS 

.2-11  (DUPLICATE) 

COLS. 

12-17 

(0) 
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33.  Please  tell  me  if  you  would  be  more  likely  (!L\HL  ITEM)  if  you  enlisted  in  the 

National  Guard  or  Reserves  or  bv  "opener  part-time  job  or  using  your  spare  time  in 
another  way.  Would  the  Nai_ional  Guard  or  Re  serves /other  job/activity  be  much  more 
likely  or  somewhat  more  likely  to  enable  you  to  do  this? 

Other  Part-Time 

Guard / Re  serve  s  Job/Activity 

Much  Somewhat  Neither  Somewhat  Much 


To  achieve  your  life's  goals 
To  live  a  productive  life 


5(  )— 18 
5(  )-19 


34a.  And  now  a  few  questions  for  classification  purposes.  Are  you:  . 

20-  1(  )  Married,  3(  )  Widowed,  divorced,  or  (#34c  NEXT) 


2 (  )  Single,  (#34c  NEXT) 

_  34b.  IT  MARRIED: 

Is  your  spouse  working? 

21-  1(  )  Yes  (#35  NEXT) 


4 (  )  Separated?  (#35  NEXT) 


2(  )  No  (#35  NEXT) 


34c.  IF  SINGLE,  WIDOWED,  OR  DIVORCED: 

Are  you  planning  to  get  married  in  the  next  12  months? 

22-  1(  )  Yes  2 (  )  No 


35.  Do  you  own  your  own  home? 
23-  I(  )  Yes 


2(  )  No 


What  was  the  last  grade  of  school  or  college  your  father  completed? 

24-  1(  )  Less  than  high  school  graduate  \y 

2(  )  High  school  graduate  ' 

3(  )  Vocational/training  school  after  high  school 

4 (  )  Some  college 

5(  )  College  graduate  or  mere 

9(  )  Don’t  know 


Was  your  father  a  career  military  man? 
25-  1(  )  Yes 


2  (  )  No 

9(  )  Don't  know 


•  #39  NEXT 


38.  IF  YES: 

How  do  you  think  he  would  rate  his  military  career  —  would  he  say  he  was: 

26-  l(  )  Very  satisfied,  4(  )  Somewhat  dissatisfied,  or 

2(  )  Somewhat  satisfied,  5(  )  Very  dissatisfied? 

3(  )  Neither  satisfied  nor  dissatisfied,  9(  )  Don't  know 

39.  What  was  the  last  grade  of  school  or  college  your  mother  completed? 

27-  1(  )  Less  than  high  school  graduate 

2(  )  High  school  graduate 

3(  )  Vocational/training  school  after  high  school 

4 (  )  Some  college 

5(  )  College  graduate  or  more 

9(  )  Don't  know 
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Excluding  yourself,  how  irony  dependents  do  you  have? 

1(  )  None  4 (  ) 

2(  )  One  5(  ) 

3(  )  Two  6 (  ) 


)  Three 
)  Four 

)  Five  or  more 


41.  During  your  high  school  years,  would  you  say  you  were  an: 

29-  1(  )  A  student,  4(  )  D  student,  or 

2 (  )  B  student,  5(  )  F  student? 

3(  )  C  student, 


42.  Some  people  view  the  different  components  of  the  military  as  very  similar  and  some 
people  view  them  as  very  different.  Do  you  feel  the  (READ  ITEM)'  are  very  similar  to 
one  another,  somewhat  similar  to  one  another,  somewhat  different  from  one  another, 
or  very  different  from  one  another?  (DO  NOT  READ  "DON'T  KNOW") 


SIMILAR 


DIFFERENT 


a.  National  Guard  and  the  Active  Military 

b.  Active  Military  and  the  Reserves 

c.  National  Guard  and  the  Reserves 


43a.  How  many  brothers  and  sisters  do  you  have?_ 

43b.  How  many  are  older  than  you? _ 

43c.  Have  any  of  them  served  in  the  military? 
35“  1(  )  Yes 


Very 

Somewhat 

Somewhat 

Very 

Don't  know 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

9(  )-30 

1(  ) 

2(  ) 

3(  ) 

4  (  ) 

9(  )-31 

1(  ) 

2  (  ) 

3(  ) 

4  (  ) 

9(  )-32 

_ 0(  )  None  (#44a  NEXT)  -33 

0(  )  None  “34 


2  (  )  No 


44a.  I'd  like  you  to  think  of  your  two  best  male  friends  and  your  two  best  female  friends. 
(PAUSE. )  Have  any  of  them  joined  the  military  or  talked  recently  about  going  into 
the  active  military  or  the  National  Guard  or  Reserves? 

36-  K  )  Yes  2 (  )  No  (#45  NEXT) 

44b.  IF  YES: 

How  many  of  your  friends  joined? _ 

45.  Now  I'd  like  you  to  think  about  what  those  people  who  are  closest  to  you  might  think 
if  you  were  to  join  the  National  Guard  or  the  Reserves.  Some  people  think  about 
their  father,  their  mother,  sisters  or  brothers,  a  husband  or  wife,  best  friends,  or 
about  employers  or  coworkers.  When  you  think  about  those  who  matter  most  to  you,  do 
you  thin):  most  would  be  very  pleased,  somew’hat  pleased,  neither  pleased  nor  displeased, 
somewhat  displeased,  or  very  displeased  if  you  were  to  enlist  in  the  National  Guard 
or  the  Reserves? 


38- 

1( 

) 

Very  pleased 

4  ( 

) 

Somewhat  displeased 

2  ( 

) 

Somewhat  pleased 

5  ( 

) 

Very  displeased 

3( 

) 

Neither  pleased  nor  displeased 

9  ( 

) 

Don't  know 

And 

just  to  be  sure  we  are  representing  all 

groups 

in 

this  survey,  please 

whe 

ther 

you  would  describe  yourself  as: 

39- 

1( 

) 

Spanish  surname 

( 

) 

Other 

2  ( 

) 

American  Indian  or  Alaska  Native 

WRITE  IN 

3  ( 

) 

Black 

4  ( 

) 

Asian  or  Pacific  Islander 

5( 

) 

White 
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47a.  And  last,  what  is  your  social  security  number?  (IF  CAN’T  REMEMBER,  ASK  RESPONDENT  TO 
OBTAIN  NOW. ) 


40-  1( 

2( 

3( 


) _ - _ -  _ _ ~ 

)  Can't  remember  and  can't  find  readily 
)  No  social  security  number _ 


£0  TO  RESPONDENT  NAME,  ETC. 


4( 

5( 


)  Refusal 
)  Asks  reasons 


■#47b  NEXT 


47b.  We  need  this  information  for  use  in  a  study  relating  later  enlistments  in  the 
National  Guard  and  Reserves  to  some  of  the  ideas  we've  been  disc.ussing  in  this 
interview.  (IF  CAN'T  REMEMBER,  ASK  RESPONDENT  TO  OBTAIN  NOW.) 


41-1( 

2(  )  Can't  remember  and  can't  find  readily 

3(  )  No  social  security  number 

4(  )  Refusal 


SS  #: 

42- 

43- 

44- 

45- 

46- 

47- 

48- 

49- 

50- 


Intervi ewer: 

51- 

52- 

53- 

Inter-view: 

54- 

55- 

56- 

57- 

RESPONDENT  _ PHONE 


ADDRESS _ 

cm _ state _ _zip_ 

INTERVIEWER  _ DATE 


SAMPLE  SET  (ENT 


